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informaTion 
The address of the University is
The University of Sydney 
NSW 2006 Australia 
Phone: +61 2 9351 2222 
Website: www.usyd.edu.au
Hours of opening
Main switchboard 
Monday to Friday: 9am to 5pm
Fisher Library (during semester) 
Monday to Thursday: 8am to 10pm 
Friday: 8am to 8pm 
Saturday: 9am to 5pm 
Sunday: 1pm to 5pm
Library hours outside semester vary throughout  
the year. See www.library.usyd.edu.au for details  
and opening hours of other University libraries.
Student Centre 
Monday to Friday: 9am to 5pm 
See www.usyd.edu.au/current_students/student_
administration/contacts for contact details for student 
administration services.
University of Sydney Union facilities (during semester) 
7.30am to 7.30pm
Hours for specific services vary. Non-semester opening  
hours are reduced and vary throughout the year.  
See www.usuonline.com for more detail.
Many offices of the University are open beyond the  
above times. To check opening times, please telephone  
the unit or department you wish to visit.
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The Honourable Verity Firth MP
Minister for Education and Training
Level 33, Governor Macquarie Tower
1 Farrer Place
Sydney NSW 2000
Dear Minister,
The Senate of the University of Sydney has the honour 
of presenting to you, in accordance with the Annual 
Reports (Statutory Bodies) Act 1984 and its subsequent 
amendments, the report of the proceedings and financial 
statements of the University of Sydney for the year ended 
31 December 2008.
Her Excellency Professor Marie Bashir AC CVO
Chancellor
Dr Michael Spence
Vice-Chancellor and Principal
The pages of this report are printed on 
ENVI Silk Carbon Neutral paper. ENVI is 
manufactured in Australia by Australian 
Paper and is certified Greenhouse Friendly™ 
by the Australian Government’s Department 
of Climate Change under the Greenhouse 
Friendly™ initiative. The cover is printed  
on Revive Silk which contains 50 per cent 
recycled fibre.
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FAST FACTS 
2008 
$53.4 million
the amount raised in 
donations in 2008, 
the University’s most 
successful fundraising  
year ever
91.90
the mean UAI of students 
starting at the University 
in 2008
7
Olympic and Paralympic 
medal winners
215
clubs and societies 
supported by the  
student union
71,892
visitors to the Sydney 
University Museums, up 
18 per cent from 2007
325,000
number of e-books in  
the University Library 
46,054
undergraduate and 
postgraduate enrolments
2796
academic staff positions 
$61.6 million
in Australian Research 
Council funding for  
new and continuing 
awards from 2008,  
more than any other 
Australian university
95%
the percentage of e-waste 
materials collected 
through the University’s 
recovery program that  
is recycled
5 million
requests generated  
by students to access 
online learning activities
$69.4 million
of National Health  
and Medical Research 
Council funding secured 
by Sydney researchers
4300
the number of students 
who received University 
scholarships
230
student exchange 
agreements with more 
than 30 countries
$1.3 billion
the University’s 
annual turnover
9554 
total number of 
international students
ThE  
uNivERSiTy 
OF SydNEy
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ChARTER
The University of Sydney was incorporated by the Parliament 
of New South Wales on 1 October 1850, making it the first 
university to be established in Australia. Under the University 
of Sydney Act 1989 (as amended), the University’s principal 
functions include:
•  the provision of facilities for education and research of  
university standard
•  the encouragement of the dissemination, advancement, 
development and application of knowledge informed by  
free enquiry
•  the provision of courses of study or instruction across a 
range of fields, and the carrying out of research, to meet  
the needs of the community
•  the participation in public discourse
•  the conferring of degrees, including those of bachelor, 
master and doctor, and the awarding of diplomas, 
certificates and other awards
•  the provision of teaching and learning that engage  
with advanced knowledge and enquiry.
PuRPOSE ANd vAluES
The core purpose of the University of Sydney is its 
fundamental moral commitment to intellectual discovery 
and development, responsible social commentary and the 
promotion of cultural and economic wellbeing.
The most able academics and students come here from 
around the world to research and study across the broadest 
range of disciplines in Australia, from the most theoretical  
to the most applied. We are committed to finding the  
best in people of potential from all social backgrounds,  
and play a major role in our local, national and  
international communities.
AimS ANd ObjECTivES
The University has identified five major objectives to guide  
all its activities between now and 2010 to ensure it  
achieves its vision while remaining true to its purpose:
1.  Build our reputation as a leading international  
research university by increasing research intensity  
and performance.
2.  Improve flexibility, choice, learning outcomes and the 
student experience by developing the distinctive  
Sydney ‘choices’ academic program.
3.  Increase the proportion of high-performing staff.
4.  Communicate with, engage and contribute to the cultural,  
social, economic and political fabric of our national and  
international community.
5.  Develop a world-class campus environment by investing in 
physical and Information and Communications Technology 
(ICT) infrastructure and by implementing best-practice 
shared services and the University Economic Model, 
thereby ensuring long-term sustainability, reinvestment 
capacity and competitive advantage.
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ChANCEllOR’S  
mESSAgE  
T
his has been a year of significant transition and continuing growth for 
the University of Sydney. We farewelled as Vice-Chancellor Professor 
Gavin Brown AO after 12 years of distinguished service, during 
which time the University extended its range of specialisation in 
teaching and research, and its collaborative engagements across Asia, Europe 
and North America. And we welcomed home from the University of Oxford 
Dr Michael Spence, an outstanding alumnus and creative leader whose 
restructuring of administrative networks and decision-making processes is 
generating a new dynamism.
While meeting the challenges of the 21st century through innovative pathways 
in learning and research, and noting the branding project’s focus on the 
University’s contemporary image in the wider community, we will never  
forget the contributors of earlier years.
A recent ceremony held by The Glebe Society and the City of Sydney named 
the footbridge that crosses the Parramatta Road from Camperdown Campus 
the Edmund Barton Footbridge. Sir Edmund Barton, born in Glebe, was an 
alumnus of the University and a Fellow of Senate for many years, including 
when he served as Australia’s first Prime Minister.
Another significant commemoration honoured the late Professor Frank Cotton, 
an alumnus who held the Chair of Physiology from 1946 until 1955. An early 
pioneer in sports medicine, Professor Cotton made a major contribution to the 
safety of World War II aircrew through his invention of the aerodynamic  
anti-gravity suit.
It is gratifying to note the many eminent international scholars taking up 
teaching and research appointments within our University, and the continuing 
stream of international students – undergraduate and postgraduate – who 
choose to study here. We are committed to ensuring that their experience,  
both intellectual and social, is fulfilling and successful.
The University’s determination to increase the participation of Indigenous 
students in tertiary education received further encouragement with the award 
of a postgraduate research fellowship under the Australian Research Council’s 
new Discovery Indigenous Researchers Development Scheme. The University 
also provides postgraduate scholarships for Indigenous students through  
the visionary Rowan Nicks-Russell Drysdale Fellowships. Meanwhile,  
the mentoring scheme developed by University of Sydney students for 
Indigenous high school students is promising to increase participation  
rates in tertiary studies.
Despite the dictates of the current economic climate, the University remains 
committed to its building and beautification program and further improvement 
in priority areas such as teaching, research and residential accommodation.
The University of Sydney community has every reason to expect that the 
forthcoming year will be another period of growth and achievement.
Her Excellency  
Professor Marie Bashir AC CVO
Chancellor
viCE-ChANCEllOR’S  
mESSAgE  
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W
hat a privilege it was to arrive at the University of Sydney in 
2008 and to find an institution flourishing in so many ways! 
This report chronicles a year in which research income, the 
average UAI on admission and levels of philanthropy were all 
up, and the University outdid its previous excellent performance on many 
indicators. In it you will read of our success across a range of activities 
from sustainability to teaching, from medicine to finance economics.
However, the report also chronicles a year in which the world as a  
whole faced several challenges, not least that of the global financial crisis. 
It shows the effect of the crisis on our investment income – and that effect 
has been significant. Fortunately, prudent management over a long period 
has meant that the University should be able to weather the current crisis 
without any lasting damage to our core business and, indeed, we are 
looking to set ambitious agendas as in 2009 we write our next  
strategic plan.
2008 was also a year in which a new decision-making process was 
introduced into the management of the University. The so-called SEG 
(Senior Executive Group), a fortnightly meeting of the Deans and Deputy 
Vice-Chancellors, operates both to oversee the day-to-day management  
of the University and to bring strategic and academic planning together. 
The body is just in its infancy, having been established in the second 
semester of 2008, but it is already proving a very effective forum and  
an appropriate complement to the Academic Board with its responsibility 
for academic policy and quality assurance. 
It was in this year that our former Chancellor, Kim Santow, died. Kim 
contributed to the life of the University with enormous enthusiasm and 
effectiveness and his memory is treasured here. 
It was also in this year that Professor Gavin Brown retired after 12 years  
of outstanding leadership, taking the institution from a position in which  
it was arguably underperforming to its current strength. 
Both these men have set high standards of service to the University and 
this report is, in different ways, a tribute to each of their legacies.
Dr Michael Spence 
Vice-Chancellor and Principal6
8Australia’s focus 
on environmental 
issues intensified 
throughout 2008, 
spurred by  
warnings from 
officials and 
scientists that  
the world is  
facing accelerated 
climate change.  
The University  
of Sydney is at  
the forefront of  
those developing 
solutions for these 
pressing challenges.
r“more solar energy eaches the earth in one  
hour than the world needs  
for a year. This is a source  
of energy we need to  
employ for global good.
Professor Thomas Maschmeyer 
School of Chemistry
”
SuSTAiNAblE 
SydNEy
Courtyard of the new Jane Foss Russell Building, 
which houses most of the University’s student 
support services and is a key part of the Campus 
2010 infrastructure project. The Campus 2010 
buildings use a number of technologies to keep 
their carbon footprint to a minimum. 
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I
n early 2008 rain in some cropping areas briefly An associate professor in the Law School and director of the “We do cause a lot of emissions, but we are a big organisation,” notes  
alleviated the impact of Australia’s worst drought in Australian Centre for Climate and Environmental Law, Lyster’s the ISA’s Dr Chris Dey, who developed the TBL methodology with  
more than 100 years, but dry weather soon returned to research focuses on how the law can be used to regulate Professor Manfred Lenzen. “To have no emissions would mean that  
blight the Murray-Darling river system, while the impact escalating energy sector emissions, for example through we are doing nothing. 
of climatic conditions across the rest of the country – from energy and carbon taxes, tax incentives, or participation in 
“For example, travel is important for us to reach out to international research 
torrential flooding in the north to drought-fuelled fires in the international or national emissions-trading schemes.
partners. TBL reporting helps the University understand the extent of those 
south – have caused widespread disruption.
But Sydney researchers cover a much broader range of emissions and address them responsibly.” 
Although environmental issues often capture most attention, sustainability issues than just emissions. For example,  
TBL – sometimes referred to as ‘people, planet, profit’ – can be used as a the future sustainability of our way of life faces many the institute houses research on breeding plants that can  
reporting device to track institutional performance, but the real potential of challenges: for example, the availability and price of food, or deal with climate change, examining the security implications  
the ISA work is as a strategic decision-making tool that helps organisations the health and economic consequences of overpopulation. of climate change, and studying how we can learn from 
examine the environmental, economic and social implications of their future The University of Sydney is at the forefront of those history when tackling overpopulation. 
decisions, products and operations.developing solutions for these challenges.
It doesn’t only group individual researchers, but also 
This is what Phase 2 of the University’s TBL Project is already doing, explains In the middle of 2008, the University created the  encompasses work done by the George Institute for 
Dey. Using ISA-developed software the University can analyse planned major Institute for Sustainable Solutions (www.usyd.edu.au/ International Health, which aims to deliver health 
initiatives to model their likely impact.sustainable_ solutions) which groups researchers around  improvements where they are most urgently needed, such 
four thematic areas – energy, environment, development as in the low- and middle-income countries of Asia and in “For example, building the new Centre for Obesity, Diabetes and Cardiovascular 
(including security, law and economics) and health. Indigenous populations of Australia. Disease would obviously increase our carbon footprint, but the University could 
mitigate that through building eco-friendly facilities,” says Dey. “Furthermore, To list just a few of the researchers linked to the institute Other researchers have already changed how the University 
itself operates. In August 2008, the University published its TBL modelling would allow us to show the social and economic benefits of job underlines the breadth of issues being examined – and the 
and wages creation, not to mention the public health benefits that the centre widespread potential for cross-disciplinary solutions. first ‘triple bottom line’ report, based on work developed by 
the Centre for Integrated Sustainability Analysis (ISA) in the will deliver through new research.”
One of the institute’s two interim directors is ARC Federation 
School of Physics. 
Fellow Professor Thomas Maschmeyer, a technical chemist However, the impact will spread far beyond major multi-million-dollar projects. 
who specialises in catalysis – accelerating chemical reactions. British sustainability guru John Elkington first coined the Individual faculties will be able to test various scenarios to forecast with greater 
Maschmeyer hopes to help tackle the world energy crisis with term triple bottom line (TBL) in 1997 to refer to reports that accuracy the financial, social and environmental impacts of planned initiatives, 
third generation biofuels and solar-powered processes.  analyse an institution’s social and environmental impact, as and if necessary make changes before they are implemented.
For example, he can harness sunlight to generate hydrogen well as reporting the traditional financial bottom line. The “TBL shows the interdependent nature of economic, social and environmental 
gas from waste water by using a non-carbon emitting process Sydney model is unique because it calculates an institution’s decisions,” says Bob Kotic, Chief Operating Officer and Deputy Vice-Chancellor. 
which addresses concerns about climate change and can  full footprint, including resources that its suppliers use to “It will help us to weigh up the benefits of decisions to ensure we manage 
also be an integral step in recycling degraded water supplies. deliver products and services. For the University, this means our resources as efficiently and responsibly as possible, while continuing to 
tracking how it performs in terms of operating surplus and 
“More solar energy reaches the earth in one hour than the improve the standards of teaching and research, sensitive and acutely aware  
attracting research grants, and monitoring its own carbon 
world needs for a year. This is a source of energy we need  of our environmental footprint and the impact of our planned initiatives.”
footprint – as well as the performance of third-party suppliers 
to employ for global good,” explains Maschmeyer.
such as building contractors and power generators. The University has already taken action as a result of Dey and Lenzen’s Phase 
Demonstrating how the Institute for Sustainable Solutions 1 report, which concluded that while Sydney’s performance across most of the 
For example, by using the ISA model the University knows 
brings together research on similar themes from different academic and financial indicators was at or above the average of Group of Eight 
that for every dollar it spent on wages between 2004 and 
disciplines, Maschmeyer’s fellow interim co-director,  (Go8) universities, its greenhouse gas emissions were high, particularly those 
2006, another 27 cents was spent on wages in the supply 
Associate Professor Rosemary Lyster, is looking at how  associated with electricity use and air travel.
chain, helping to create additional jobs and contribute to 
to reduce greenhouse gases from a legal perspective. 
economic growth. Conversely, the increase in the University’s In response, the University’s Senate established a working group in November 
activities over the three-year period led to an 11 per cent 2008 to drive reduction of the University’s greenhouse gas emissions by 
increase in energy consumption and a 10 per cent rise in measuring performance against emission reduction targets and examining 
greenhouse gas emissions. energy use, particularly air-conditioning equipment.
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TBL – sometimes 
referred to as 
‘people, planet, 
profit’ – can be used 
as a reporting device 
to track institutional 
performance, but 
the real potential of 
the ISA work is as a 
strategic decision-
making tool that 
helps organisations 
examine the 
environmental, 
economic and  
social implications 
of their future 
decisions, products 
and operations.
Some of the researchers who 
are part of the University’s 
Institute for Sustainable 
Solutions. From left to right: 
Professor Thomas Maschmeyer, 
who hopes to help address the 
world energy crisis with a solar 
powered process; Associate 
Professor Ruth Colagiuri, 
who has made a significant 
contribution to sustainability 
through her extensive work in 
chronic disease prevention and 
control in the Pacific Islands; 
Professor Robyn Overall, an 
expert in plant cell biology 
who is exploring the cellular 
processes that underpin  
plant growth.
“XXXXXXXXXXXXXXXXXXXXXXXXXX
XXXXXXXXXX.”
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Energy  
consumption
Employment
Exports
Wages and salaries Greenhouse gas emissions
Water use
Towards the centre indicates better than average performance 
  The University of Sydney’s performance          average sector performance
Just like the Institute for Sustainable 
Solutions, the Senate working group 
draws on University expertise across 
a wide range of disciplines. As well as 
Lyster and Dey, its members include  
Geoff Frost, Associate Professor  
of Accounting, and Tony Vassallo, 
holder of the Delta Electricity Chair in 
Sustainable Energy in the School of 
Chemical and Biomolecular Engineering. 
Chaired by the University’s Chief Financial 
Officer, they are joined by student 
representatives and non-academic 
colleagues from the University’s  
Campus Infrastructure Services unit.
“It shows how the University’s research 
is informing and being informed by 
the University’s own experience as an 
institution,” says John Lavarack, Manager 
Campus Sustainability, who oversees  
the University’s water and energy  
savings plans.
“Heating, ventilation and cooling  
together account for around half of the 
University’s direct energy consumption  
so it’s critical we look at how we can  
reduce emissions.”
Completion of the Campus 2010 project, 
which includes the Jane Foss Russell 
Building for student services and the  
new Sydney Law School building, is  
an important step along the way. 
“The Campus 2010 buildings are  
state-of-the-art from a sustainability 
perspective, using energy-efficient 
technologies such as chilled beam air 
conditioning,” says Lavarack. “All of  
this will help reduce our emissions.
“We know we can improve and we’re 
committed to doing that.”
Tbl PERFORmANCE
Benchmarking is core to analysing the University’s Triple Bottom Line 
performance. ISA’s 2008 report benchmarked the relative performance 
of the University in 2006 against the entire Australian education sector 
average. The groundbreaking nature of the report means that it is not 
yet possible to benchmark in the same way against other universities.
The University’s performance against the sector average for each 
indicator is shown by the points on the diagram below. The closer 
the point is to the centre of the diagram, the better the University’s 
performance. Individual points are linked by a red line.
“Our emissions are high compared to the whole education sector, 
in part due to the electricity use required to support the volume of 
research activity here. This doesn’t occur to the same degree across 
the whole sector,” explains ISA’s Chris Dey. “However, we know that 
compared to other leading universities we are one of the lowest users 
of electricity, gas and water per student.
“In terms of salaries, again we’re below the sector average but that’s 
because we’re comparing ourselves against the whole education 
sector and we have a greater proportion of expenditure on upstream 
suppliers and equipment than schools do, for example. That in turn has 
a positive impact on the University’s economic stimulus, and our export 
performance – that is the revenue we derive from outside Australia –  
is also strong thanks to our popularity with international students.”
Left to right: Dr Joy Murray, Professor Manfred 
Lenzen, and Dr Chris Dey of the University’s 
Centre for Integrated Sustainability Analysis.
SuSTAiNAblE AgRiCulTuRE 
The environment, energy, food and water resources are fundamental 
to our future, so it’s no surprise that the Faculty of Agriculture, Food 
and Natural Resources is at the forefront of studying sustainable 
management of natural resources.
The faculty’s activities attract national and international attention,  
as seen in October when Professor Ivan Kennedy and Dr Michael Rose 
received a major innovation award from the World Bank. Kennedy and 
Rose are working with the Institute of Agricultural Sciences in Ho Chi 
Minh City to lower rice farmers’ costs by allowing crops to be grown  
with much less nitrogen fertiliser, potentially reducing emissions of  
the greenhouse gas nitrous oxide.
The University’s work on sustainability received a major boost during  
the year, when alumnus David Coffey with his wife Judith donated  
$4 million to establish a professorial chair in sustainable agriculture.
Coffey graduated from the University with a Bachelor of Engineering 
in 1947 before building a successful career in soil mechanics and 
foundation engineering. Coffey International is now an ASX 300 
enterprise employing more than 4000 workers across Australia  
and overseas. 
He stepped down as chairman in 1984, spending more time at the  
1200 hectare NSW property that the Coffeys bought in 1975, where  
he learnt farming techniques for winter and summer crops, as well  
as sheep and cattle.
This conjunction of interests between agriculture and engineering 
reached fruition with the funding of the professorial chair. While Coffey 
is under no illusions about the level of challenges ahead, Mark Adams, 
Dean of the Faculty of Agriculture, Food and Natural Resources, says  
the Coffey donation is already having a major impact on sustainability 
studies and research at Sydney. 
“The first holder of the Coffey professorship, John Crawford, is 
developing some tremendous concepts for graduate centres focused  
on interdisciplinary studies in sustainability that are getting buy-in  
right across the board, for example from physics, mathematics, 
biological sciences, social sciences, and economics.”
“With the help of 
the Coffey donation 
we’re getting 
together a program 
that offers master’s 
degrees, high profile 
research training, 
interdisciplinary 
studies, and new 
technologies all 
focused on the  
issue of the day.”
Professor Mark Adams  
Dean of the Faculty of 
Agriculture, Food and  
Natural Resources
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Student involvement 
is core to the life  
of the University  
of Sydney. 
“What makes 
Sydney distinct 
is the breadth of 
experience that 
students get,” says 
current student 
Andrew McLeod. 
“That’s not just from 
the academic side 
of things but also 
the extracurricular 
activities you can 
engage in.”
“Coming to Sydney isn’t just about completing 
your course. it’s about 
engaging with the whole 
university experience.
Professor Derrick Armstrong 
Deputy Vice-Chancellor  
”
(Education) 
ThE STudENT 
ExPERiENCE  
A group of students socialise on campus. 
With 45,000 students at the University 
there’s plenty of opportunity to find 
people with common interests.
ThE STudENT  
ExPERiENCE  
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S
tudent involvement is core to the life of the In addition to his extracurricular activities, McLeod’s academic New buildings completed during 2008 provide a physical legacy of how 
University of Sydney. While student advocacy has experience showcases the breadth of opportunity available the student experience improved during the year. The Jane Foss Russell 
been undermined in recent years by the introduction  to Sydney students. His honours studies in 2007 involved Building opened towards the end of the year and now groups central 
of voluntary student unionism, the University has  international research in bioinorganic chemistry that explored student services, including those for international students, in a state-of-
been steadfast in its support of the student experience. the treatment of Type 2 diabetes using the metal vanadium, the-art, sustainable building. The new School of Law building will open  
leading to a scholarly publication. He will spend the first to students in early 2009.There are few limits to the opportunities for students here. 
semester of 2009 at Cornell University before returning to 
More than 45,000 undergraduate and postgraduate students, The improved physical environment is matched by improved virtual Sydney to complete the law component of his combined degree.
from over 120 countries, can pursue academic options across surroundings. “We’re actively responding to student and faculty demand 
a far broader range of subjects than elsewhere. Beyond the However, the student experience isn’t just about full- or to make e-learning integral to the everyday campus-based learning 
classroom, the University-supported student union is home part-time students. The University’s Centre for Continuing experience,” says the University’s Director of e-Learning, Associate 
to more than 200 clubs and societies, ranging from Alchemy Education provides lifelong learning opportunities for people Professor Rob Ellis.
to Zen, while independent student advocacy groups support at all stages of their life, from those who want to upgrade 
During the year the University developed an enterprise-streaming service students in their interaction with the University and beyond. professional skills to self-enrichment and active retirement 
learning. More than 22,000 attend CCE courses every year. to provide multimedia materials through unit of study websites, while 
Andrew McLeod, who is completing his studies for a combined electronic resources in the University Library substantially improved, 
degree in Science and Law, says the breadth of activity in and Following the introduction of federal legislation that ended including online access to a growing number of journals. Student  
outside the classroom is what makes Sydney distinct. compulsory student unionism in 2005, the University  demand is high, says Ellis. In 2008 students generated more than five 
pledged millions of dollars to ensure the continued viability 
“I also think that there’s a closer attachment between the million requests to access online learning activities that integrate with  
across the whole range of student services and activities.  
University and its students than perhaps at other Group of their campus experience.
The University’s support for the student experience has 
Eight (Go8) universities,” says McLeod, the 2008 winner 
attracted external plaudits, with the National Union of For students looking to their future prospects, the University launched  
of the Convocation Medal for academic achievement and 
Students ranking Sydney top because of its support for  a new initiative that will enhance their job prospects and provide them  
contribution to University life. “I think it comes from the  
its student representative organisations. with valuable skills that can’t be learnt in the classroom.
type of academics that are attracted here and by the tone  
that the University sets, for example through encouraging “The University wants to develop the whole person,” says SydneyTalent, which launched in late 2008, offers undergraduates and 
student representation at University level.” Professor Derrick Armstrong, whose position of Deputy postgraduates the opportunity for meaningful, paid employment and work-
Vice-Chancellor (Education) was created in 2008 to provide related development. It builds on existing University services, such as the 
McLeod, who has served on numerous University committees 
leadership right across the University’s teaching and learning Careers Centre, which provides advice, hosts careers fairs and workshops.and student organisations, has informally surveyed student 
activities – one of Dr Michael Spence’s first initiatives as  
representation at other Australian universities. “It is widely accepted that a vast majority of students work, yet industry Vice-Chancellor. Spence said it was important “to send a 
and government are concerned with graduate work readiness,” says “We’ve got 17 student representatives on Academic Board, message that research and teaching and learning are the  
SydneyTalent Chief Executive Anne Moore. “That’s because typical  which is more than any other Go8 university,” he says. two core activities of the University.”
student casual work has a limited long-term value in a person’s  “There’s a consciousness that it’s important to involve  
Armstrong, who oversees student administration, support and professional development. Providing students with the opportunity  students in University policymaking, and I think  
recruitment units as well as the more traditional teaching and to build course-related or generic skills through employment is  policymaking improves as a result.
learning activities, says the move underlines the importance something that is of real value to prospective graduates.
“That sort of attitude filters down to the student body,  of education within the University community, and not just 
because teaching quality and student satisfaction are now “We’re hearing from recruiters and employers that the SydneyTalent  and in my view that’s where the attachment to the  
University comes from.” directly linked to funding models. offer, given its broad industry application and work-related development,  
is unique,” she adds.
The diverse student population also helps. “With 45,000 “External factors like funding shouldn’t be the only things that 
students you can’t help but find people who share your drive change. The quality of learning and the quality of student During a pilot program, SydneyTalent placed 300 students in paid 
interests,” says McLeod, who co-founded the Sydney experience is what we should be concerned about. We want to employment within the University and is now building a presence  
University Wind Orchestra. produce students who have the capacity and the skills to  with blue-chip employers across industry sectors that relate to  
go out in the world and be leaders.” disciplines of study.  
SOCiAl 
iNCluSiON
The University is committed to 
widening the participation of 
disadvantaged students in higher 
education. The University is 
particularly focused on encouraging 
students from low socio-economic 
backgrounds, recognising that they 
are significantly under-represented  
in Australian higher education.
Existing initiatives already encourage 
students from disadvantaged 
backgrounds to come to university, 
such as our partnership with The 
Smith Family. We were the first 
university to partner with The  
Smith Family, supporting the  
Learning for Life program, which 
provides students and their  
families with financial, personal  
and mentoring support to help  
them get a good education and 
prevent future hardship. 
The agreement, which is in its fifth 
year, has included $90,000 annually 
for scholarships for students in years 
7 to 12, $60,000 annually to fund a 
Learning for Life education support 
worker, and $20,000 annually for 
Learning for Life Plus, which provides 
additional opportunities such as 
overseas study. As part of Sydney’s 
involvement, around 200 year 10 and 
11 students visited our campus in 
2008 to get a taste of university life.
Meanwhile, the Australian Indigenous 
Mentoring Experience (AIME), 
founded in 2006 by Jack Manning-
Bancroft while studying at Sydney, 
rolled out to other NSW universities 
in 2008. AIME, which has an existing 
Program Funding Agreement with 
the University, still receives financial 
support from the University, and 
plans to take the scheme nationwide 
within five years.
In late 2008 the University won $3.5 
million in federal government funding 
to launch a Social Inclusion Project, 
which aims to raise the aspiration 
and attainment of students from 
communities who don’t traditionally 
go on to tertiary education. The 
project will develop a series of 
outreach, mentoring and professional 
development programs with several 
Sydney secondary schools and their 
feeder primary schools.
“There’s a consciousness 
that it’s important to 
involve students in 
University policymaking, 
and I think policymaking 
improves as a result.”
Andrew McLeod, student
Above: University of Sydney students in the Quadrangle.
In August 2008 most
University of Sydney
students were 
settling back  
into study and 
campus life as  
a new semester  
got underway. 
However, 20 
University athletes 
were preparing  
for a very different 
challenge – 
representing 
Australia on the 
biggest sporting 
stage of them all.
 
 
“The Olympics is the quintessential platform 
for the investigation of 
achievement, not just  
in sport.
Professor A”llan Snyder  
Director, Centre for the Mind 
University of Sydney 
Olympians display their 
medals from the Beijing 
games. From left to right: 
Nikita Cuffe, Taniele Gofers, 
Matt Ryan, Robin Bell and 
Francis Hegerty.
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n August 2008 all eyes were on Beijing for the Olympic However, the show stealer was Mount Isa-born William “The Olympics is the quintessential platform for the investigation of achievement, 
and Paralympic games, but the University of Sydney  Barton, an honorary associate at the Conservatorium, who not just in sport,” added Snyder, who will host a similar event in London in 2012.
had notched up a record before the first event took place:  wowed the Beijing crowd with his didgeridoo performances. While the Olympics dominated the news agenda in 2008, the University 
the squad of 20 athletes was the University’s  
“For many in the audience it was the first time they had continued to build its already-strong links with China throughout the year.  
biggest-ever representation.
heard a didgeridoo played in person, let alone as part of The University progressed its plans to open overseas offices to support alumni, 
Seven athletes returned with medals. Olympic rowers  classical and contemporary works,” says Elaine Chia, the development, research, recruitment and outreach activities overseas, with 
Francis Hegerty and Matt Ryan won silver, while slalom Conservatorium’s International Development Manager. Beijing leading the way. 
canoeist Robin Bell and water polo players Taniele Gofers  
The Sydney musicians played a four-tiered program spanning “We have excellent research and teaching partnerships with China’s leading 
and Nikita Cuffe took bronze. Both of the University’s 
European baroque, opera, contemporary string quartet universities,” says Deputy Vice-Chancellor (International) Professor John Hearn, 
Paralympians won medals. Sarah Stewart won bronze with  
and Indigenous Australian music. The new works included whose International Portfolio organised a major events program in the financial 
the wheelchair basketball team, while Angie Ballard won  
compositions by Australians Peter Sculthorpe, Stephen Yates, capital of Shanghai in October. “This is important for Australia’s future in the 
silver in the 4x100m relay.
Carl Vine, Elena Kats-Chernin and Barton himself. region and the world.”
Away from the spotlight on top-level athletes, a supporting 
The Conservatorium representatives appeared alongside The focal point of the Shanghai program was a graduation ceremony and  cast of University staff and students were involved as officials 
performers from London’s Royal Academy of Music, New York’s alumni reception in the city centre, attended by more than 200 Chinese or administrators, including Dr Donna O’Connor, women’s 
Juilliard School, and the Universitat Mozarteum Salzburg. The students and their families who had recently completed University of Sydney basketball trainer, and wrestling coach Leonid Zaslavsky. 
Conservatorium was one of only nine international institutions degree programs. Meanwhile, a delegation of more than 50 senior executives, Professor Leo Jeffcott, the Dean of Veterinary Science, 
and two host conservatoriums taking part. It has already been academics and research leaders, including the Chancellor and Vice-Chancellor, officiated at his sixth Olympics, taking 14 final year veterinary 
invited to appear at the corresponding event in London in 2012. discussed research links, student exchange and scholarships in a busy program science students and graduates to assist him in his role as 
that included University of Sydney days at the universities of Fudan, Shanghai  veterinarian to the equestrian events. Away from the sports stadia and the concert halls, Sydney was 
Jia Tong, Hong Kong and the Chinese University of Hong Kong.also engaging Beijing’s grey matter.
“It was the chance of a lifetime for them,” said Jeffcott.  
On his first visit to China as Vice-Chancellor, Dr Michael Spence appeared  “They worked with a truly international team and some of In the days before the Olympics began, Professor Allan Snyder, 
before an audience of millions on Shanghai TV’s primetime news bulletin.the best horse vets in the world.” director of the University’s Centre for the Mind, attracted a 
stellar cast list for his What Makes a Champion? conference, Top officials subsequently visited Beijing to enhance relationships with Peking But Beijing 2008 was about much more than sport. The 
generating widespread media coverage in China and overseas. University, Tsinghua University and Chinese government agencies that fund Sydney Conservatorium of Music stepped on to the podium, 
Former British Prime Minister Tony Blair opened the two-day executive training, scholarships and grants. Agreements were signed with the winning a coveted spot at Beijing’s cultural festival in the 
event and Australian Prime Minister Kevin Rudd delivered a 
build-up to the Olympics. National Institute for Administration and the National Academy for Education.
video message. Other participants included Henry Kissinger, 
A dozen musicians, including Conservatorium students, Sebastian Coe and Ian Thorpe. The China visits were a highlight of a global program to promote the University 
lecturers and alumni, travelled to take part in the two-week to governments and other institutions. Senior University officials and academics 
The conference built on the success of a similar event held 
Musicathlon. Musicians included the Dean and Principal, also travelled to North and South America, Europe, China and south-east Asia.
in Sydney in 2000, which was attended by Nelson Mandela. 
Professor Kim Walker, early music specialists Neal Peres Da 
One of the themes of the Beijing conference was to examine In Sydney, the research and teaching strengths of Peking University, China’s 
Costa and Daniel Yeadon, who later in the year won the Aria 
how the different cultures of east and west influence our leading university, were showcased at the University of Sydney on ‘Peking 
Award for Best Classical Album of 2008, and the Greenway 
perception and realisation of champion status. University Day’, the first time Peking had ever hosted such an event overseas.
String Quartet, whose members are all currently studying for 
master’s degrees at the Conservatorium. “Championship is a complex range of qualities: brains,  Earlier in the year, the first Confucius Institute to be established in New South 
energy, commitment and passion,” Snyder explained ahead  Wales opened at the University in June. The fourth such institute in Australia, 
of Beijing. “Whether it’s sport, business, or the arts, there  the Sydney institute will provide Chinese language classes for members of the 
20 are essential elements to championship.” public and the business community, and promote cultural events and activities.
“We have excellent research 
and teaching partnerships with 
China’s leading universities. This 
is important for Australia’s future 
in the region and the world. ”
Professor John Hearn
OThER 
iNTERNATiONAl 
highlighTS
 
• The International Portfolio 
launched 50 new seed research 
projects designed to build 
sustainable international 
partnerships and funding with  
other leading global universities.
•   The Research Institute for Asia and 
the Pacific managed a $250,000 
Indonesia-Australia training 
project aimed at improving quality 
assurance (QA) in higher education 
at three Islamic institutes in 
Indonesia. 2008 marked the 50th 
anniversary of Indonesian Studies 
at the University of Sydney.
•   The Vice-Chancellor signed a 
Group of Eight (Go8) scholarship 
agreement with the Chilean 
government to offer the 
opportunity for Chilean students 
to study in Australia. Under the 
Go8 agreement, and a parallel 
agreement with Universities 
Australia, up to 500 Chilean 
students will study in Australia 
each year from 2009.
•   The University launched a new 
postgraduate degree – the Asia 
Pacific Master’s in Human Rights 
and Democratisation – with the help 
of the University’s largest-ever grant 
from the European Union, worth  
1.5 million euros. The degree is the 
only regional program of its kind.
•   The US Studies Centre provided  
a focal point for Australian interest 
in the US presidential election 
that captured interest in Australia 
and beyond. A program of debates 
attracted widespread attention in 
the lead-up to the election, while 
television footage of the election 
day event in the Manning Bar on 
the University’s main campus  
was shown around the world. 21
   
Above: Former British prime minister Tony Blair in Beijing at the opening of the  
What Makes a Champion? conference with Professor Allan Snyder, director of  
the University’s Centre for the Mind (photo courtesy of the Centre for the Mind).  
Above right: Dr Alejandro Foxley, Chilean Minister for Foreign Affairs, and  
Dr Michael Spence, Vice-Chancellor of the University of Sydney, sign the  
Group of 8 Chile Bicentennial Scholarship Agreement, 29 July 2008.
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The global credit 
crunch has led 
to widespread 
debate and calls for 
regulatory reform. 
The University of 
Sydney has hosted 
major international 
figures to debate 
the issues – and 
its researchers 
are among those 
delivering the 
responses that 
governments seek.
“We’re trying to  provide input so that  
sensible policy responses  
can be made in light of the 
crisis, and hopefully it  
won’t happen again.
Professor Alex Frino  
Faculty of Economics and B
”
usiness 
Alex Frino (second left), Professor 
of Finance and CEO Capital Markets 
Cooperative Research Centre, pictured 
with three PhD students. Left to right: 
Frank Sensenbrenner, Jennifer Kruk  
and John Wylie.
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O
n 8 August 2008, the eve of the first anniversary Ten minutes walk from the Great Hall leads to the Faculty overseas placements for the first time, and launched a program to develop 
of the global credit crunch, the Secretary-General of Economics and Business, where renewed efforts are world-first technology that would allow exchanges around the world to share 
of the Organisation for Economic Cooperation and underway to support the coordination Gurría seeks. A network information and detect illegal manipulation of financial markets.
Development (OECD) addressed leading figures  of PhD students has spread across the world to work with 
The prototype technology represents a major advance as it can detect when 
from government, business and academia in the University  industry partners to examine the causes of the financial crisis 
someone is manipulating the market in one country to buy or sell at an 
of Sydney’s Great Hall. and ensure similar problems don’t occur in the future.
advantage in another, something which was previously not possible.
A year earlier the full extent of problems in financial markets The students are part of the PhD program run by Capital Of the 25 University of Sydney PhD students currently funded by the CMCRC, 
had really started to hit home. Interbank lending had already Markets CRC (CMCRC), one of around 50 government-backed six are working on the surveillance project, which will be developed over the 
slowed dramatically as banks increasingly refused to lend Cooperative Research Centres that bring together businesses next 18 months. The centre took on 10 new PhD students in 2008, almost all 
to each other, spooked by rising delinquencies in the US and researchers. Led by Professor of Finance Alex Frino, the of them working overseas supported by scholarships from major exchanges and 
subprime mortgage market. Then on 9 August 2007 the centre was formed in 2001 and reconstituted in 2007 after regulators in Europe and Asia. 
European Central Bank injected 94.8 billion euros into winning a new round of government funding.
markets as part of a desperate bid to prop up confidence. “Our business students are the pick of the crop so they’re in high demand –  
“We’re a good example of how universities can help present 
Other central banks followed suit, but the stabilisation efforts in order to get into one of our undergraduate degrees you’ve got to rank in the 
solutions,” says Frino, an 18-year veteran of the University and 
were swamped. The credit crunch ballooned into what is now top four per cent of NSW high school leavers,” says Frino. “The international 
chief executive of CMCRC. “Everyone has been affected by 
dubbed the global financial crisis, slaying some of Wall Street’s expansion of the PhD program is the bedrock of what we’re doing,” he adds. 
the financial crisis in some way and we’re trying to safeguard 
top names and pushing major economies into recession. “We’ve discovered so much about what happens in different jurisdictions.”
Australia’s critical financial assets through research that 
The OECD, which groups 30 top western economies, is one enhances the quality of markets and their integrity.” Students working at the London Stock Exchange (LSE) have had their research 
of the international bodies trying to develop solutions to the referred to in the Financial Times, while students working in Asia have informed 
“For example, we were inundated with requests for research 
problem. Since becoming Secretary-General in June 2006, work at exchanges and regulators alike. “Their independent research has 
on short selling when the financial crisis struck.”
the Mexican-born Angel Gurría has reinforced the body as a provided valuable insights into the operation of markets,” says Thomas Tey, 
hub for dialogue and debate on global economic policy issues. Short selling, where traders sell borrowed shares in the hope Head of Product Management at the Singapore Exchange.
they will profit by subsequently repurchasing the stock at a 
His Sydney speech, part of the University’s International While the CMCRC and host regulators and exchanges benefit from new 
cheaper price, received widespread blame for fuelling market 
Forum series, left the audience in no doubt that such research, students gain a valuable new perspective.
volatility as the financial crisis worsened throughout 2007 
international cooperation was much needed: climate change, 
and 2008. The criticism prompted many regulators, including “Doing my PhD in conjunction with an industry partner introduces me to real-
water shortages, fuel prices, international trade liberalisation 
in Australia, to limit the practice. However CMCRC research world financial issues,” says Mark Snape, currently on placement at the LSE.  
– not to forget the global financial crisis – all present a major 
showed the bans wouldn’t meet policy objectives, and in some “It gives me a much more well-rounded education and experience than 
challenge to stability and growth.
cases actually impeded market efficiency. research alone could provide.”
“We are witnessing a series of simultaneous structural 
“We’re trying to provide input so that sensible policy responses The CMCRC’s global placement of researchers reflects the global nature of 
transformations in the world economy that demand much 
can be made in light of the crisis, so hopefully it won’t happen markets. No doubt Angel Gurría would approve.
better international coordination between governments, 
again,” says Frino.
international organisations, business, NGOs and academia,” “Gone are the days when countries could solve their problems in isolation,”  
Gurría told his audience. “Policymakers, regulators and 2008 was a landmark year for CMCRC, which groups the he told the University’s International Forum. “Human progress is more and 
oversight agencies should keep pace with the incredibly fast four Sydney-based universities with 17 industry partners and more dependent on international cooperation. It is increasingly difficult to  
financial and technological change.” the federal and NSW governments. It sent PhD students on solve, in fact, practically any single issue in a vacuum. Issues have become 
multi-dimensional. Global issues require global answers.”
“Every person on the street 
has been affected by the 
financial crisis through 
their superannuation and 
we’re trying to safeguard 
Australia’s critical financial 
assets through research 
that enhances the quality of 
markets and their integrity.”
Professor Alex Frino
Opposite: OECD Secretary-General Angel Gurría addresses 
leading figures from government, business and academia  
in the University’s Great Hall on 8 August 2008.
‘Toxic debt’ was 
the Macquarie 
Dictionary’s Word 
of the Year for 
2008, chosen by 
a committee that 
considers what word 
or words best sum 
up the previous year.
“The concern with the environment 
was an obvious issue and there 
were many words reflecting this, 
water footprint having considerable 
appeal,” says Susan Butler, Editor  
of the Macquarie Dictionary,  
which is based at the University  
of Sydney.
“But the event of 2008 which 
overshadows all our lives was the 
Global Financial Crisis, itself a term 
now added to the lexicon. In this 
category toxic debt was thought to 
be the root cause, the lingering blight 
in our lives, and in addition  
it had, as a lexical creation, a 
visceral impact. It needed no 
explanation but said it all.”
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Nobody forgets  
a good teacher. 
The Sydney Theatre 
Company and the 
University of Sydney 
have launched a 
program that aims 
to promote drama 
as a powerful 
medium for literacy 
in young learners, 
while providing 
innovative learning 
opportunities  
for teachers.
TEAChiNg  
ThE  
TEAChERS
“Performance and enactment and role- 
playing are some of the 
core things that humans 
do. making that apparent  
is really fundamental to 
successful education.
Andrew Upton, co-Artistic Dir”ector 
of the Sydney Theatre Company 
TEAChiNg  
ThE TEAChERS
W
hen Oscar-winning actor Cate Blanchett and going to have a truly creative and flexible workforce that can 
her playwright husband Andrew Upton returned adequately meet the demands of the 21st century.”
to Australia to head the Sydney Theatre Company 
“Really we haven’t invested enough in continuing to enhance 
(STC) at the beginning of 2008, the move 
the quality of the teaching profession,” Ewing says. “Focusing 
attracted plenty of media attention. Away from the stage  
on the professional learning of teachers over a period of time they were busy too. Concerned about the lack of drama  
is one of the single most decisive change factors in delivering in Australian schools, they found the perfect partner to 
improved learning outcomes for students across the board, collaborate with in the University of Sydney. 
particularly in English and literacy.”
“The catalyst for Cate and me was our children,” says Upton. 
During 2008 the faculty and the STC launched a program, “We felt there was a lack of drama in schools, particularly  
built on their shared belief that drama is one of the most for young kids.”
powerful teaching and learning strategies. The project,  
“I’m not banging the drum for drama as an academic School Drama, will start as a pilot in five inner city schools 
subject,” says Upton, who is also a screenwriter and director. with STC actors working alongside teachers for six or seven 
“Performance and enactment and role-playing are some weeks, helping them to develop their professional skills  
of the core things that humans do. Making that apparent – as they teach English and literacy. Faculty of Education  
bringing it to life as part of the function of teaching – is really and Social Work staff will monitor progress and assess  
fundamental to successful education.” the outcomes with a final report due in late 2009.
Long before Blanchett and Upton’s return to Australia, “We hope those results will feed back into university courses 
Helen Hristofski, Education Manager at the Sydney Theatre for pre-service teachers to enhance the use of drama in 
Company, had developed a strong relationship with Professor 
teaching maths or geography, or whatever,” says Upton, who 
Robyn Ewing, a former primary school teacher with an 
completed the first year of an arts degree at Sydney before 
international research reputation in several areas – including 
being seduced by the Sydney University Dramatic Society  
the role of the arts, particularly drama, in enhancing student 
(“I got completely lost in SUDS,” he laughs).learning through developing pupils’ imaginations, and thereby 
improving their literacy outcomes. The STC initiative is just one way in which the University 
is working to raise the quality of teaching. In the Faculty of That relationship provided the foundation for closer ties 
Science, a group of physicists with a common interest in between the STC and the University’s Faculty of Education 
teaching and student learning are researching how different and Social Work, where Ewing is Acting Dean. Early in 
people go about understanding physics. 2008, Blanchett, Upton and Hristofski became honorary 
associates in the faculty, then in April Blanchett nominated “We’re in the business of training the next generation of 
Ewing to participate in the newly elected Labor government’s scientific thinkers,” explains Associate Professor Manjula 
2020 Summit – a two-day gathering of leaders tasked with Sharma, who leads the Sydney University Physics Education 
identifying how best to build a modern Australia. Research (SUPER) group, which is focusing on finding ways 
Ewing was one of almost 30 University of Sydney to integrate cutting-edge multimedia tools with lesson plans.
representatives at the summit, but was the only one in the “Teachers are crying out for material that relates science to 
Creative Australia stream, which was co-chaired by Blanchett. the everyday. Videos lend themselves nicely to this, allowing 
“A lot of people wondered what an academic was doing there, us to reach rural and remote schools,” explains Sharma, 
but Cate was very keen that education was represented in who is also director of the Australian Multimedia for Physics 
the discussion about the arts,” says Ewing. “In fact education Students (AMPS) group, which aims to refine multimedia 
emerged as pivotal as to what needs to happen if we are educational tools that are distributed across Australia.
“We need to strike the right balance between design and content in videos.  
We’ve found that poorly designed simulations present little advantage for 
students,” says Sharma.
Other programs in the Faculty of Science are helping to change the 
University’s own teaching. The School of Chemistry has run a program for 
five years that has transformed the experience of first-year students and 
educators by employing new PhD students as ‘teaching fellows’ for the 
first three years of their doctorate. They are employed for a fifth of their 
time, take four tutorials each week, mark exams and help develop effective 
teaching strategies.
“Put starkly, before the introduction of teaching fellows, we offered 
impersonal, poorly attended and often ineffective tutorial classes,” says 
Professor Scott Kable, one of the team that devised the program. “We now 
offer highly popular classes of 30 or fewer students. The teaching fellows 
are enthusiastic and are able to empathise with and relate to students.”
The program received the 2008 Vice-Chancellor’s Award for Support of  
the Student Experience. Kable describes it as a “win-win-win”.
“Undergraduates get a much better tutorial experience and we’ve got survey 
data to back that up. The teaching fellows themselves build up a teaching 
portfolio which helps them with their teaching career.”
One of the more unexpected consequences has been how the scheme 
has changed the role of lecturers, who mentor the teaching fellows. While 
reduced teaching loads have obvious benefits for research, the weekly 
meetings of lecturer and teaching fellows lead to exploration of pedagogical 
issues and the sharing of good practice.
“Having to sit down and think more about tutorial structure has led to better 
thought-out tutorials,” says Kable.
The success of the School of Chemistry program has led to similar schemes 
being rolled out elsewhere in the University. The number of students taking 
second-year chemistry after the introduction of the teaching fellow scheme 
rose by around 15 per cent in 2007 and 2008 compared to 2006, despite 
lower overall numbers of students taking first-year chemistry and against a 
national decline.
Other projects have won external plaudits. One Sydney-led team won a  
leading teaching award from the Australian Learning and Teaching Council  
for developing a new assessment tool for speech pathology students.
The Compass program brought together academics from three universities,  
led by the Faculty of Health Sciences’ Associate Professor Michelle Lincoln,  
to build tools and resources that help universities assess whether students  
have met sufficient standards of clinical competency. This means all people  
with verbal communication difficulties can receive quality speech pathology  
services from graduates from different institutions.
The ALTC award recognised the success of the project in being picked up by 
every speech pathology program in the country, as well as in New Zealand 
and Singapore.
“It has real benefits for students because it means they can easily do 
interstate and even overseas placements,” says Lincoln, who heads 
Sydney’s Discipline of Speech Pathology.
There are many programs where Sydney academics are looking at how 
to raise the skills of teachers – both within the University and outside. 
During 2008, the University was commended by the federal government 
on its very high standard of performance across all discipline groups. The 
University received $8.7 million in funding from the government’s Learning 
and Teaching Performance Fund, the third-largest amount of funding among 
Australian universities. Distribution of the fund is based on quantitative 
measures of excellence in undergraduate learning and teaching, including 
student satisfaction, retention rates and graduate employment.
“We now offer highly popular 
classes of 30 or fewer students. 
The teaching fellows are 
enthusiastic and are able  
to empathise with and  
relate to students.”
Professor Scott Kable
viCE- 
ChANCEllOR’S 
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AWARDS FOR  
OUTSTANDING TEACHING
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Associate Professor  
Anthony Masters  
Faculty of Science
Associate Professor  
Paul McGreevy  
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Dr Michael Anderson  
Faculty of Education  
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Professor Rick Shine  
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SUPPORT OF THE  
STUDENT EXPERIENCE
First Year Chemistry Teaching 
Fellow Team: Associate Professor 
Adam Bridgeman (Director of First 
Year Studies), Professor Trevor 
Hambley, and Professor Scott 
Kable, Faculty of Science 
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Previous page: Students from Plunkett Street Public School 
with Cate Blanchett (front row, second from right), Andrew 
Upton (middle row, right) and Helen Hristofski (front row, 
fourth from left) from the Sydney Theatre Company and 
the University of Sydney’s Robyn Ewing and Robyn Gibson 
(front row, third and second from left). Also pictured is 
Plunkett Street Principal John Quinn (middle row, second 
right) and teachers Joshua Barnes (top row, left) and 
Kate Williams (front row, right). Photo: Tracey Schramm, 
courtesy of the Sydney Theatre Company.
In June 2008 we 
were shocked to 
learn that Australia 
has become the 
most obese nation 
in the world. 
In response to 
the problem the 
University of Sydney 
announced it will 
focus its already 
significant research 
expertise in the  
fight against 
obesity and related 
illnesses by setting 
up a world-class  
$385 million centre.
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TACkliNg 
ObESiTy
“Although the  causes of obesity are 
complex, the concept  
of ‘metabolic imprinting’ 
and critical windows  
in prenatal life is  
gaining ground.
Professor Jennie Brand”-Miller 
 
Nutritionist Professor Jennie 
Brand-Miller, who is famous  
for her work on the low GI diet. 
Her future work will focus on the 
impact of overweight and obese 
mothers on unborn children.
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TACkliNg  
ObESiTy
H
uman nutritionist Professor Ian Caterson, Director In the first phase the University plans to recruit an additional Obesity in pregnant women has also emerged as a major cause of health 
of the Institute of Obesity, Nutrition and Exercise at 330 staff and 280 additional students to fill positions at the problems in infants. Nutritionist Professor Jennie Brand-Miller, who is  
the University of Sydney, warns of the need to start centre, with other staff and students coming from existing famous for her work on the low GI diet, will focus on the impact of  
tackling the obesity problem head-on. expertise and teams already on campus. overweight and obese mothers on unborn children. 
The new Centre for Obesity, Diabetes and Cardiovascular Professor Don Nutbeam, University Provost and Deputy Vice- A multidisciplinary team headed by Brand-Miller and comprised of 
Research, supported by a government grant of $95 million, Chancellor, describes it as the University’s largest-ever single nutritionists, endocrinologists and obesity experts will undertake  
will draw on expertise from discipline areas as diverse as recruitment drive for a major project. “The search will be dietary interventions during pregnancy to reduce the urgent issue  
psychology, sports science, materials engineering and international, and will attract world leaders,” says Nutbeam. of childhood obesity.
nanotechnology. It will include almost 100 research groups, The work of Federation Fellow Professor Stephen Simpson “Although the causes of obesity are complex, the concept of ‘metabolic 
enabling them to maximise research potential and create reflects the cross-disciplinary nature of the research that the imprinting’ and critical windows in prenatal life is gaining ground.  
Australia’s largest clinical trials facility. new centre will encourage and promote. Simpson won the The strongest single risk factor for child obesity is exposure in utero  
“Over the next 20 years chronic diseases brought on by 2008 Eureka Prize for his groundbreaking work on swarming to maternal hyperglycaemia,” says Brand-Miller.
obesity, particularly diabetes and cardiovascular disease,  locusts that has provided new insights into the dietary 
“Interventions that reduce maternal postprandial glucose levels, including 
will be a major health concern for Australia,” says Caterson. causes of the human obesity epidemic. He has developed 
dietary strategies, are likely to be safe, effective and feasible,” she says.  
“By having a range of different discipline areas involved,  a ‘protein leverage hypothesis’, which recognises that, like 
“We will test the hypothesis that a low glycemic index diet reduces the risk  
this will lead to high-quality translational research being locusts, humans’ protein intake is tightly regulated and takes 
of high birthweight and child obesity. Normal pregnancies and those affected precedence over other nutrients. His hypothesis has far-produced by the new centre”.
by gestational diabetes will be studied. This translational study will be the  reaching implications for nutrition and ageing research.
A report by the Baker Institute in 2008 showed that four first of its kind in the world.”
Simpson’s work spans the ecological scale to the molecular million adult Australians, 26 per cent of the population,  
The University’s new centre, supported by a government grant of $95 million scale in biology – a huge undertaking which will continue to were obese, overtaking the United States, which has an 
see him collaborating with scientists across many disciplines. through the Higher Education Endowment Fund, is due for completion is obesity rate of 25 per cent. The report, which examined  
2013, with the new 35,000m2 precinct located adjacent to the University’s 
the body mass index of 14,000 adults, warned that growing Another key focus of the centre’s research will be the fight Camperdown Campus and the Royal Prince Alfred Hospital. This location, 
middle-aged waistlines would result in an extra 700,000 against the growing diabetes epidemic. The 2005 AusDiab eventually accommodating more than 5000 researchers and postgraduate 
cardiovascular-related hospital admissions in the next  Follow-up Study (Australian Diabetes, Obesity and Lifestyle students, will help cooperation between researchers based at the hospital 
20 years, costing an additional $6 billion in health care. Study) showed that 1.7 million Australians have diabetes, and those at University institutes. 
but that up to half of the cases of type 2 diabetes remain A key strategy of the University of Sydney and its partners 
undiagnosed. By 2031 it is estimated that 3.3 million “It will be one of the world’s most intense concentrations of national and is to place themselves, indeed Australia as a whole, at the 
Australian will have type 2 diabetes. international research leaders and partners in health and related fields,”  international forefront of research and training relevant to 
says David Cook, Professor of Physiology and Associate Dean (Finance)  
the control of obesity, diabetes, and cardiovascular disease, “The new centre will enable research groups to address basic in the Faculty of Medicine.
already three of the leading causes of death and disability aspects of the development of diabetes and its complications, 
in Australia. The University aims to create an ‘ideas factory’, with the potential to develop new therapies, conduct clinical The key partners in the Centre for Obesity, Diabetes and Cardiovascular 
attracting some of the world’s leading experts, who will trials to test these emerging therapies and then apply them Disease are the University’s Faculties of Health, Engineering and Science, 
initially join existing faculties and research teams while the in routine clinical care,” says Professor Stephen Colagiuri, including the new Institute of Obesity, Nutrition and Exercise, the NHMRC 
new facility is being constructed. a diabetes expert and former President of the Australian Clinical Trials Centre, the Centenary, Bosch, Heart Research, George and 
Diabetes Society. “In addition there will be a major focus  Woolcock institutes, and the Sydney South West Area Health Service. 
on community-based diabetes prevention programs and The new centre and precinct will also establish intensive institutional 
policy development and implementation.” collaborations in the United States, Europe and Asia.
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“Over the next 20 years chronic 
diseases brought on by obesity, 
diabetes and cardiovascular 
disease will be a major health 
concern for Australia.”
Professor Ian Caterson
“A biological 
and evolutionary 
perspective has 
much to offer 
when exploring 
human obesity and 
metabolic disease. 
For example, our 
work on locusts 
and other insects 
has allowed us 
to develop a new 
way of looking 
at problems in 
nutrition, including 
the dietary causes of 
obesity in humans.”
Professor Stephen Simpson 
ARC Federation Fellow
Above: Professor Ian Caterson, Boden Professor of Human Nutrition  
and Director of the Institute of Obesity, Nutrition and Exercise.
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2008 was a tough 
year for many. 
Individuals and 
organisations  
around the world  
had to come to  
terms with the 
impact of the global 
financial crisis, 
and the University 
of Sydney was no 
exception. However, 
despite the global 
woes, 2008 was  
the University’s  
best fundraising  
year ever.
iNvESTiNg  
iN ThE  
FuTuRE
“Non-indigenous Australians can play a 
major role in improving 
indigenous health – 
through governments,  
and initiatives like  
this centre.
Greg Poche  ”
Philanthropist Greg Poche,  
whose February 2008 donation 
of $10 million enabled the 
establishment of the Poche 
Centre for Indigenous Health.
Photo: Peter Morris/Fairfaxphotos.
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iNvESTiNg iN  
ThE FuTuRE
he global economic problems of 2008 underlined The Poche Centre was launched in September 2008 and will 
the importance of the University attracting revenue work closely with Aboriginal communities, health services 
from other areas – in particular engaging with donors. and individuals to improve Indigenous health in western New 
Despite the global turmoil, 2008 was the University South Wales and the Northern Territory, as well as conduct 
of Sydney’s most successful fundraising year ever. But it essential research into critical aspects of Indigenous health.
wasn’t just the dollar amount that rose; the number of donors More and more Indigenous students are graduating in medical 
also grew. In tough times, people want to invest in the future. disciplines each year, and University of Sydney Chancellor 
Donations to the University reached $53.4 million in 2008, Her Excellency Professor Marie Bashir says Poche’s 
generosity will inspire further efforts to improve training and double the amount in 2007. The number of donors increased 
access for Indigenous health workers.to nearly 9000, while the average donation increased by 
more than 50 per cent to nearly $6500. “The centre is going to enable us to reach out to Indigenous 
students, to recruit them as fellow health professionals to “We have found that Australians are willing to give, despite 
expand and accelerate our efforts”, says Bashir, who studied concerns about current economic movements and what  
medicine and surgery at the University before beginning a might lie around the corner,” says Professor Andrew Coats, 
distinguished career that increasingly involved working on Deputy Vice-Chancellor (External Relations). “There are 
mental health and Indigenous health issues.definitely issues of societal concern for donors, and their 
resolve to see these addressed remains firm.” She believes Poche’s generosity will inspire other donors:  
“It’s an investment in a better Australia.”
It was the most successful fundraising effort ever achieved 
by any university in Australia and came despite the financial Another specific desire of donors has been for the 
turmoil that saw financial markets plummet and even the establishment of academic chairs. One major gift led to the 
best-managed endowments suffer set-backs. Interestingly, creation of the Judith and David Coffey Chair in Sustainable 
there was a trend amid the economic pessimism for more Agriculture to work on areas such as developing new 
donations in areas such as sustainability and supporting the agricultural methods to cope with climate change  
wellbeing of Indigenous Australians, as well as continuing (see page 13).
strong support for more traditional areas such as scholarships The fundraising effort was helped by the first telephone 
and medical research. campaign as part of the University Development Fund,  
“Although our endowment is the largest in Australia this which ran in May 2008 with the principal aim of acquiring 
new donors and re-engaging with former donors. A total of performance allows us to do even more fundamental and 
1859 alumni were contacted, with a giving rate of  applied research at a time when it is desperately needed,” 
33.3 per cent. A second stage of the campaign is due  says Coats. “The University sector can be a leader in these 
to begin in February 2009.times of economic crisis, as more students and employees 
seek higher qualifications as job opportunities dry up and The campaign also helped a wider effort to increase 
research into tomorrow’s problems becomes more urgent.” engagement with the University’s alumni, who played an 
increasingly important role as ambassadors and financial Consequently, the University is careful to listen to what 
supporters of the University throughout 2008. people really want to achieve when they donate, so that it can 
actively help them to realise their vision. For instance former In fact almost 20,000 alumni attended University events 
transport magnate Greg Poche donated $10 million for the in Australia and overseas during 2008, nearly double the 
specific purpose of a Centre for Indigenous Health. number in 2007.
“Interestingly, there was  
a trend amid the economic 
pessimism for more donations  
in areas such as sustainability 
and supporting the wellbeing  
of Indigenous Australians.” 
Professor Andrew Coats
ThE uNivERSiTy 
iN ThE COmmuNiTy 
•   Overall attendance at the Sydney University Museums  
(the Macleay Museum, the Nicholson Museum and the  
University Art Gallery) rose to more than 70,000 people,  
up 18 per cent from 2007. Events included celebrations of 
the 200th anniversary of the birth of Sir Charles Nicholson, 
the University’s first vice-provost (vice-chancellor), but better 
remembered as the eponymous founder of the Nicholson 
Museum. In 1860 Nicholson gave his extensive collection to  
the University, forming the basis of what is now the largest 
collection of antiquities in the southern hemisphere. At the 
Macleay Museum, the Small Matters exhibition celebrated the 
50th anniversary of the University’s Electron Microscope Unit.
•   More than 255,000 people visited the Seymour Centre in 2008 – 
an increase of 31 per cent on 2007. As well as hosting more than 
900 events, the Seymour launched its first subscription season, 
attracting three times more subscribers than initially anticipated.
•   The Sydney Ideas public lecture series, the only such series 
hosted by an Australian university, continued to reach new 
audiences. Top-level speakers at the 14 lectures in 2008 
included environmentalist Tim Flannery, who issued a ‘call to 
arms’ to combat climate change, and Economist Editor-in-Chief 
John Micklethwait speaking about the global financial crisis.
“We have found  
that Australians  
are willing to give,  
despite concerns 
about current 
economic 
movements and  
what might lie 
around the corner.
There are definitely 
issues of societal 
concern for donors.”
Professor Andrew Coats
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T
Above left: image from the Small Matters exhibition at the Macleay Museum.  
Above right: Sir Charles Nicholson, founder of the Nicholson Museum, in an  
1867 portrait by George Koberwein (The University of Sydney Art Collection).
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STAFF hONOuRS 
ANd AWARdS  
National honours
Officers of the Order of Australia (AO)
Professor James Bishop
Chief Cancer Officer, Discipline of Medicine  
Cancer Institute of NSW
For service to medicine, particularly in the field of cancer 
treatment and research and through the development of 
innovative policy, improved public awareness and service 
delivery programs.
Member of the Order of Australia (AM)
Dr Frances Boyle
Clinical Lecturer, Oncology, Discipline of Medicine
For service to oncology as a researcher and clinician, 
particularly in the treatment of breast and brain  
cancers, to medical education, and as a contributor  
to professional organisations.
Associate Professor Geoffrey Duggin
Clinical Associate Professor, Renal Medicine  
Discipline of Medicine
For service to renal medicine and toxicology as a  
clinician and researcher, and through contributions  
to professional associations.
Professor Elizabeth Elliott
Discipline of Paediatrics and Child Health
For service to paediatrics and child health as an academic, 
researcher and educator and through the establishment of 
the Australian Paediatric Surveillance Unit.
Associate Professor Michael Fearnside
Clinical Associate Professor, Discipline of Surgery
For service to medicine, particularly neurosurgery, as a 
clinician, researcher and educator, to medical administration 
and the development of professional standards, and to the 
medico-legal sector.
Associate Professor Ronald Walls
Associate Professor of Medicine, Immunology Research  
and Teaching, Discipline of Medicine
For service to medicine in the fields of clinical immunology 
and allergy, as an academic, researcher and administrator,  
to the advancement of medical education, and to  
professional associations.
Medal of the Order of Australia (OAM)
Associate Professor Suzanne Rutland
Chair, Department of Hebrew, Biblical & Jewish Studies
For service to Jewish education and history through a range  
of higher education development roles and as an author  
and academic, and to the promotion of interfaith relations.
Promoted by the French Government  
to the grade of Officer in the  
Ordre des Palmes académiques 
Margaret Sankey
McCaughey Professor of French Studies
Elections to Australian academies
Australian Academy of the Humanities
Professor Robert Aldrich
Professor of European History, Department of History 
Professor Mark Colyvan
Professor of Philosophy, Department of Philosophy
Dr James Masselos
Senior Research Associate, Department of History
Associate Professor John Pryor
Centre for Medieval Studies
Professor Rodney Tiffen
Department of Government and International Relations 
Professor Peter Wilson
William Ritchie Professor of Classics  
School of Philosophical and Historical Enquiry
Australian Academy of the Social Sciences
Professor Robert Aldrich
Professor of European History, Department of History 
Professor Phyllis Butow
Professor and NHMRC Principle Research Fellow  
School of Psychology 
Professor Simon Chapman
School of Public Health
Professor Stephanie Donald
Professor in Chinese Literature  
Department of Media and Communications
Professor David Grant
Professor of Organisational Studies  
Faculty of Economics and Business
Australian Academy of Science
Professor Nalini Joshi
Professor of Applied Mathematics  
School of Mathematics and Statistics
President of the Australian  
Mathematical Society 
Professor Nalini Joshi
Professor of Applied Mathematics  
School of Mathematics and Statistics
Appointments to other bodies
Fellow of the Royal Society
Professor Yiu-Wing Mai
Director, Centre for Advanced Materials Technology 
School of Aerospace, Mechanical and  
Mechatronic Engineering 
American Academy of Arts and Sciences
Emeritus Professor David Armstrong
Department of Philosophy 
Fellowship of the Optical Society of America
Dr David Moss
Institute of Photonics and Optical Science
Fellow of the International Association for the 
Scientific Study of Intellectual Disabilities
Associate Professor Roger Stancliffe
Faculty of Health Sciences
Awards and prizes NSW Premier’s History Prize  
(General History Prize)Australian Academy of Science 2008 awards
Dr Mike McDonnell
Macfarlane Burnet Medal and Lecture
School of Philosophical and Historical Inquiry 
Professor Rick Shine
ARC Foundation Fellow, School of Biological Sciences C Hart Merriam Award  
(American Society of Mammalogists)craig Medal
Professor Christopher DickmanProfessor Leo Radom
School of Biological SciencesSchool of Chemistry
Pawsey Medal Giandomenico Majone Prize  
Associate Professor Kostya (Ken) Ostrikov (European Consortium for Political Research)
School of Physics Dr John Mikler
Department of Government and International Relations
NSW Scientist of the Year Awards 
winner of the Physics and Astronomy category Australasian Society of Clinical and  
Professor Ben Eggleton Experimental Pharmacologists and  
Toxicologists 2008 Achievement AwardARC Foundation Fellow, School of Physics
Professor Graham Johnston AM
Eureka Prize for Scientific Research Adrien Albert Laboratory of Medicinal Chemistry
Professor Stephen Simpson
Nutrition Society of Australia Medal 2008ARC Federation Fellow, School of Biological Sciences
Professor Louise Baur
Sidney Sax Medal  Discipline of Paediatrics and Child Health
(Public Health Association of Australia)
Professor Simon Chapman 2008 NSW/ACT Young Tall Poppy Science Award
School of Public Health Dr Kathy Belov
Faculty of Veterinary Science 
NSW Premier’s Award  
for Outstanding Cancer Research Professor Bryan Gaensler
Professor Simon Chapman ARC Foundation Fellow, School of Physics
School of Public Health Associate Professor Rebecca Ivers 
Clunies Ross Award (Australian Academy  Director of the Injury Division  
of Technological Sciences and Engineering) The George Institute for International Health
Professor Colin Sullivan Dr Peter Rutledge
Head, David Read Sleep Laboratory, Discipline of Medicine School of Chemistry
Muhlmann Award  Australian Learning and Teaching Council  
(Astronomical Society of the Pacific) 2008 Citations for Outstanding Contributions  
Professor Joss Bland-Hawthorn to Student Learning 
ARC Federation Fellow, Professor of Physics  Associate Professor Paul McGreevy
Institute of Photonics and Optical Science  Faculty of Veterinary Science
(joint award with Professor Karl Glazebrook  
Dr John O’Byrne, Dr Manjula Sharma and Dr Joe Khachaof Swinburne University of Technology)
Faculty of Science
Allen Strom Eureka Prize for Environmental 
Sustainability Education (NSW Department  Giuseppe Carabetta
of Environment and Climate Change) Faculty of Economics and Business
Dr Charlotte Taylor Kellie Morrison
School of Biological Sciences Faculty of Economics and Business
Cancer Achievement Award  Dr Smita Shah
(Medical Oncology Group of Australia) Faculty of Medicine
Professor Ian Olver Associate Professor Rick Benitez
Chief Executive Officer, Cancer Council Australia Department of Philosophy
Pitman Medal (Statistical Society of Australia) Australasian Association of Engineering Education
Professor John Robinson citation for Outstanding Contributions to Student 
School of Mathematics and Statistics Learning in Engineering
Whitley Medal (Royal Zoological Society of NSW) Rafael Calvo
School of Electrical and Information EngineeringProfessor Christopher Dickman
School of Biological Sciences
Early Career Award  
(American Educational Research Association)
Associate Professor Andrew Martin
Faculty of Education and Social Work
41
hONORARy 
AWARdS  
The following honorary awards were conferred  23 April 2008 23 May 2008
at 2008 graduations: Jeremy Steele  The Hon Justice Margaret Beazley AO  
BA Keele MA Macquarie LLB Sydney
14 March 2008 A former director of the University of Sydney Club, chair of Judge, Court of Appeal, Supreme Court of NSW since 1996.
Ken Lowell Unsworth AM the University’s Chancellor’s Committee, Jeremy Steele has Doctor of Laws (honoris causa)
Artist, former lecturer at the Sydney Teachers College  conducted a large number of walking tours for visitors and 
(now part of the University), member of the Sydney  members of the University over the past 30 years and has 30 May 2008
College of Arts Board, visiting artist and external  written, designed and published over 40 works connected Wayne R Lonergan  
examiner of research candidates. with the University’s buildings, colleges, and history. BEc Sydney, FCA FSIA FAICP FAPUI MIAA
Doctor of Visual Arts (honoris causa) Honorary Fellow of the University Managing Director, Lonergan Edwards & Associates Limited 
and Adjunct Professor in the University’s Faculty of Economics 
27 March 2008 2 May 2008 and Business since 2002.
The Hon GF Kim Santow  Dr Barry Rex Catchlove  Doctor of Science in Economics (honoris causa)
BA LLM Sydney MB BS Sydney, FRACP FRACMA FCHA
Judge in the Supreme Court of NSW Court of Appeal  Former chief executive of the Royal Children’s Hospital in Kenneth Turner  
(2002–07) and Chancellor of the University (2001–07). BA DipEd MEc SydneyVictoria and former executive director of Health Care Australia, 
Former Associate Professor and Head of Department  Doctor of Laws (honoris causa) Dr Catchlove has promoted the University (and the Faculty 
of Government, University of Sydney.of Medicine) to the community at large as President of the 
4 April 2008 Alumni Council, as President of the Medical Graduates Doctor of Letters (honoris causa)
Paul Clement Fensom  Association and through his active involvement with the 
BA MEd Sydney MEdLdrship DipEd ACU National Sydney University Medical Foundation. 6 June 2008
Principal of Trinity Catholic College at Auburn. Honorary Fellow of the University William Peter Coleman  
BA Sydney MSc(Econ) LondBusHonorary Fellow of the University
Robert Edgar Purves AM  Writer, editor, reviewer, critic and former politician.
11 April 2008 BCom UNSW Doctor of Letters (honoris causa)
Former chairman of Clyde Industries and the current chairman 
Albert Neville Thiele AM  
of the DCA Group, Robert Purves is chairman of the Raymond 
BE Sydney 10 October 2008
Purves Foundation, a family charity which has a long and 
Former director of Engineering Development and New Jane Spring  
distinguished association with the University of Sydney.
Systems Applications at the ABC, consulting engineer in  BEc LLB MPubAdmin Sydney
Honorary Fellow of the Universitythe fields of audio, radio and television and an honorary President of Sydney University Women’s Rowing Club since 
associate in the University’s Faculty of Architecture,  1986, Jane Spring has a ‘gold’ for services to the Sydney 
9 May 2008Design and Planning. University Women’s Sports Association and is an honorary 
Dr Bruce Stillman AO  member of Sydney Uni Sport & Fitness.Doctor of Science in Architecture (honoris causa)
BSc Sydney PhD ANU, HonDSc Long Island, FRS Honorary Fellow of the University
18 April 2008 President and CEO, Cold Spring Harbor Laboratories, Director 
of the Cancer Center at Cold Spring Harbor Laboratory, winner 
Christopher Lloyd Bowen 24 October 2008
of the Curtin Medal for Excellence in Medical Research and 
Composer and Music Director of the Sydney University The Hon Gareth Evans AO QC  
Director of the University of Sydney USA Foundation.
Graduate Choir. BA LLB Melbourne MA Oxf 
Doctor of Science (honoris causa) President and Chief Executive, International Crisis Group.Honorary Fellow of the University
Doctor of Laws (honoris causa)
Father Arthur Bridge AM  16 May 2008
BA Curtin BSW Sydney MLitt ThC STh Oxf HonDipMus AICM Professor John Hopcroft  7 November 2008
Founder of the Academy of St Cecilia, which in 1996 MS PhD Stan Hon DHumanities Seattle Dr Gene Sherman  
developed into Ars Musica Australis, a charitable foundation IBM Professor of Engineering and Applied Mathematics in PhD Witw & Sydney
supporting the creative arts. Computer Science, Cornell University, USA. Director, Sherman Galleries and Councillor and former  
Doctor of Music (honoris causa) Doctor of Engineering (honoris causa) Vice-President of the Power Foundation of the University 
(1996–2006).Sir William Tyree OBE  
Hon DSc UNSW DipEE STC, FTSE Doctor of Letters (honoris causa)
Chairman of the Tyree Group of Companies and the AW 
Tyree Foundation. Patron of the Foundation for Information 
Technology at the University.
Doctor of Engineering (honoris causa)
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PROmOTiONS TO  
PROFESSOR 2008
Professor Geoffrey Barton
Faculty of Engineering and Information Technologies
Professor Belinda Bennett
Sydney Law School
Professor Jonathan Craig
Faculty of Medicine
Professor Mary Crock
Sydney Law School
Professor Roland Fletcher
Faculty of Arts
Professor Anne Green 
Faculty of Science
Professor Philip Hirsch
Faculty of Science
Professor Kate Jolliffe
Faculty of Science
Professor Scott Kable
Faculty of Science
Professor Christopher Maher
Faculty of Health Sciences
Professor Brian Paltridge
Faculty of Education and Social Work
Professor Judith Simpson
Faculty of Medicine
Professor Glenda Sluga
Faculty of Arts
Professor Anthony Welch
Faculty of Education and Social Work
Promotions to professor  
(research only) 
Professor Leanne Williams
Pfizer Fellow in the Faculty of Medicine
right: Professor Gavin Brown listens to a speech  
during a ceremony to mark his retirement after  
12 years as Vice-Chancellor, 20 June 2008. 
© The University of Sydney/Nuran Zorlu. 
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PRiNCiPAl OFFiCERS OF ThE uNivERSiTy
as at 31 December 2008
Chancellor
Her Excellency Professor Marie Bashir AC CVO
BA LLM Sydney, FRANZC
Deputy Chancellor
Mr Alan Cameron AM
BA LLM Sydney
Vice-Chancellor and Principal
Dr Michael Spence
BA LLB Sydney DPhil PGDipTheol Oxf
Provost and Deputy Vice-Chancellor
Professor Don Nutbeam 
BEd MA PhD S’ton
Deputy Vice-Chancellor (Education)
Professor Derrick Armstrong 
BA Lond MA PhD Lanc
Deputy Vice-Chancellor (Research) (Acting)
Professor Merlin Crossley
BSc Melbourne DPhil Oxf
Deputy Vice-Chancellor (International)
Professor John Hearn
MSc Dublin PhD ANU
Deputy Vice-Chancellor (External Relations)
Professor Andrew Coats
MA DM Oxf MB BChir Cantab MBA LondBus DSc Lond  
FRCP FRACP FACC FESC FAHA FCANZ
Deputy Vice-Chancellor
Professor Ann Brewer 
BA Macquarie MCom PhD UNSW
Chief Operating Officer and  
Deputy Vice-Chancellor
Mr Borislav (Bob) J Kotic
BBus NSWIT MEc Macquarie, FCPA
Pro-Vice-Chancellor (Research) (Acting)
Professor Carol Armour
BPharm PhD Sydney, MPS 
Pro-Vice-Chancellor (Strategic Planning)
Professor Shalom (Charlie) Benrimoj 
BPharm PhD Brad, MPS
Registrar (Acting)
Dr Margaret Edmond
BSW UQ PhD UNSW
General Counsel
Mr Richard Fisher
LLB MEc UNE
University Librarian
Mr John Shipp
BA DipEd Macquarie BA UOW DipArchivesAdmin UNSW 
FALIA
Chair of the Academic Board
Professor Bruce Sutton
BAgrSc UQ PhD ANU
ORgANiSATiON ChART
Senate
Academic Board 
Vice-Chancellor
and Principal
Secretary Director General Counsel
to Senate Human Resources 
Provost and Deputy Deputy Deputy Deputy Deputy Chief 
Deputy Vice-Chancellor Vice-Chancellor Vice-Chancellor Vice-Chancellor Vice-Chancellor Operating Officer 
Vice-Chancellor (Education) (Research) (International) (External  and Deputy
Relations) Vice-Chancellor
Deans Director Director Director Director Head Chief 
of faculties Student Administration Research Office International Office Alumni and Centre for Continuing Financial Officer
and Support Community Education (CCE)
University Librarian (also Acting Registrar) (Acting) Dean of Director Engagement Programs and Chief 
Graduate Studies Research Institute Education Information Officer
Director for Asia and Director
Institute for Teaching the Pacific Development Director
and Learning (RIAP) Campus 
Director Infrastructure 
Director Museums Services
Koori Centre and Cultural 
Engagement
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SENATE REpORT 
role and members 
The Fellows of the Senate presents its report on the consolidated entity consisting of  
the University of Sydney and the entities it controlled at the end of, or during, the year 
ended 31 December 2008.
The role of the Senate
The Senate oversees all major decisions concerning the 
conduct of the University, including staff appointments and 
welfare, student welfare and discipline, financial matters and 
the physical and academic development of the University.
It awards all degrees and diplomas and is responsible to 
the Parliament of New South Wales. Under the University 
of Sydney Act 1989, the Senate comprises 22 Fellows who 
hold office for differing periods in accordance with various 
categories of membership.
The Chair of the Academic Board and the Vice-Chancellor 
and Principal are both ex-officio members of the Senate.  
The Senate elects the Chancellor for a four-year term of  
office and the Deputy Chancellor for a two-year term.  
There are nine committees of Senate (see pages 48 to 50).
Fellows of the Senate
In 2008 the Senate comprised
ChANCellor 
Her Excellency Professor Marie Bashir AC CVO 
MB BS honMD Sydney, FrANZCP 
Chancellor from 1 June 2007
DePUTy ChANCellor 
Emeritus Professor Ann E Sefton AO 
BSc(Med) MB BS PhD DSc Sydney 
(a Fellow elected by and from the graduates of the University) 
Deputy Chancellor to 4 February 2008
Mr Alan Cameron AM 
BA llM Sydney 
(an external Fellow appointed by the  
Minister for Education and Training) 
Deputy Chancellor from 4 February 2008
VICe-ChANCellor AND PrINCIPAl 
Professor Gavin Brown AO 
MA St And PhD Newcastle(UK) honllD St And  
honllD Dund, FAA CorrFrSe 
Fellow to 10 July 2008
Dr Michael Spence 
BA llB Sydney DPhil PGDipTheol Oxf  
Fellow from 11 July 2008
ChAIr oF The ACADeMIC BoArD 
Professor Bruce Sutton 
BAgrSc UQ PhD ANU 
Fellow from 13 April 2006
Appointed One Fellow elected by and from the non-academic staff  
Six external Fellows appointed by the Minister for Education for two years from 1 June 2007:
and Training for four years to 31 December 2009, except  Ms Kim Wilson 
for the Hon John J Aquilina whose four-year term of office  MA Macquarie 
is to 4 March 2011: Fellow from 1 December 2001
The Hon John J Aquilina 
One Fellow elected by and from the undergraduate students BA Diped Sydney, FACe, MP 
of the University for one year from 1 December 2007 and  Fellow to 21 December 2004, from 4 May 2005 to  
for one year from 1 December 2008:2 March 2007, and from 6 August 2007
Mr Angus McFarland Mr Alexander N Brennan 
Fellow to 30 November 2008BSc(Food Technology) UNSW MBA City(UK) 
Fellow from 1 January 2006 Ms Kate Laing 
Fellow from 1 December 2008Mr Alan Cameron AM 
BA llM Sydney 
One Fellow elected by and from the postgraduate students  
Fellow from 20 February 2004
of the University for one year from 1 December 2007  
Mr John A McCarthy QC and for one year from 1 December 2008:
llM Virginia BA llB Sydney 
Ms Jenny Leong 
Fellow from 4 August 1995 
BA Sydney 
Pro-Chancellor from 2005
Fellow to 30 November 2008
Mr Joseph Skrzynski AO 
Mr Tom Kavanagh 
Bec Sydney 
BSc(Advanced) Sydney 
Fellow from 1 January 2006
Fellow from 1 December 2008
Dr Margaret Varady AO 
BSc Otago Med edD UNSW Diped Auck, FACe Five Fellows elected by and from the graduates of the 
Fellow from 1 January 2002 University for four years from 1 December 2005:
Dr Michael C Copeman 
One Fellow appointed by Senate for two years  
DPhil Oxf MB BS BA Sydney 
to 28 February 2009:
Fellow to 30 November 2001 and from 1 December 2005
Ms Kim Anderson 
Dr Robin B Fitzsimons 
DiplibInfSc UTS BA Sydney 
MB BS BSc(Med) PhD Sydney, FrACP 
Fellow from 1 March 2004
Fellow from 1 December 1997
Elected Ms Irene Kwong Moss AO 
Four Fellows elected by and from the academic  llM Harv honllD UNSW BA llB Sydney 
staff for two years from 1 June 2007: Fellow from 1 December 2005
Dr Roslyn Bohringer Emeritus Professor Ann E Sefton AO 
BSc PhD MedAdmin UNSW BSc(Med) MB BS PhD DSc Sydney 
Fellow from 1 December 2005 Fellow from 1 December 2001
Professor Simon F Chapman Mr Adam B Spencer 
BA UNSW PhD Sydney BA Sydney 
Fellow from 1 June 2007 Fellow to 30 November 1995 and from 1 December 2001
Professor Margaret A Harris 
PhD Lond MA Sydney 
Fellow from 1 December 2001
Professor Iqbal Ramzan 
DipPharm NZ MSc PhD Sydney 
Fellow from 1 December 2005
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committees 
Advisory Committee  Audit and Risk Management ex officio: Investment and Commercialisation 
for Honorary Awards Committee The Chancellor Her Excellency Professor Marie Bashir (chair) Committee
The Deputy Chancellor Mr Alan CameronThis committee considers suggestions annually for honorary The primary role of this committee is to monitor and  The committee’s primary role is to monitor and report to 
degrees and honorary fellowships, and submits a report and report to Senate on: The Vice-Chancellor and Principal Dr Michael Spence Senate on the appropriateness of policies, performance 
recommendations to Senate. Its membership comprises: Professor Bruce Sutton of management, and achievement against plans in the The Chair of the Academic Board •   effective management of financial and non-financial risks investment and commercialisation activities of the University.  
•  re  liable management and financial reportingex officio: Its membership comprises:Five other Fellows, elected by Senate:
•  c  ompliance with laws and regulations
The Chancellor Her Excellency Professor Marie Bashir (chair) Professor Simon Chapman ex officio:•   maintenance of an effective and efficient internal  The Deputy Chancellor Mr Alan Cameron Dr Robin Fitzsimons
audit capabilityThe Vice-Chancellor and Principal Dr Michael Spence The Vice-Chancellor and Principal Dr Michael SpenceProfessor Margaret Harris
The Chair of the Academic Board Professor Bruce Sutton •   maintenance of an effective and efficient risk  
Professor Iqbal Ramzanmanagement capability, and the financial and  The chair of the Investment and Commercialisation Committee 
Emeritus Professor Ann Seftonnon-financial risks of subsidiaries (not a University of Sydney staff member or student, elected Not more than six other Fellows,  
by Fellows of Senate for two years):elected by Senate: •  c  ontrolled entities such as foundations and CRCs  
ex officio member who is not a Fellow of Senate: 
and commercial activities. Mr Joseph SkrzynskiThe Hon John Aquilina MP
A Deputy Vice-Chancellor on the nomination of  
Professor Simon Chapman
Its membership comprises: the Vice-Chancellor: Two Fellows of Senate (appointed by Senate for two years after 
Professor Margaret Harris Professor Don Nutbeam consultation by the committee chair with the Vice-Chancellor The chair of the Audit and Risk Management Committee  
Mr John McCarthy and the Chancellor, or for so long as in office if shorter):
(not a University of Sydney staff member or student,  
Professor Iqbal Ramzan elected by Fellows of Senate for two years): Finance and Infrastructure Committee Ms Kim Anderson
Emeritus Professor Ann Sefton The primary role of this committee is to monitor and  Professor Iqbal RamzanMr Alan Cameron
advise Senate on issues relating to the financial  
other ex-officio members who are not Fellows of the Senate: Two Fellows of Senate (appointed by Senate for two years  performance and sustainability of the University of Sydney.  Two external members (with appropriate professional  
after consultation by the committee chair, or for so long as  Its membership comprises: expertise and experience, appointed by Senate on the The Deputy Vice-Chancellors (non-voting): in office if shorter; neither should be a University of Sydney nomination of the committee chair with appropriate 
The Provost and Deputy Vice-Chancellor staff member or student): ex officio: consultation for up to two years):
Professor Don Nutbeam Ms Kim Anderson The Chancellor Her Excellency Professor Marie Bashir Mr Chris Condon
The Deputy Vice-Chancellor (education) Ms Irene Moss The Vice-Chancellor and Principal Dr Michael Spence Mr Ian Macoun
Professor Derrick Armstrong The Chair of the Academic Board Professor Bruce Sutton
The Deputy Vice-Chancellor (research) (Acting) Two external members (with appropriate professional  
Professor Merlin Crossley The chair of the Finance and Infrastructure Committee  expertise and experience, appointed by Senate on the 
Nominations Committee
(not a University of Sydney staff member or student,  The Deputy Vice-Chancellor (International) nomination of the committee chair with appropriate This committee’s role is to identify (i) potential members  
elected by Fellows of Senate for two years): of Senate who might be suitable for nomination/suggestion  Professor John Hearn consultation for up to two years):
to the Minister in the category of “six external persons 
The Deputy Vice-Chancellor (external relations) Mr Alexander BrennanMr David Smithers appointed by the Minister” and (ii) persons who might be 
Professor Andrew Coats
Mr John Trowbridge suitable for the category “one external person appointed by  Two Fellows of Senate (appointed by Senate for two years after The Deputy Vice-Chancellor the Senate”, and then make recommendations to Senate.   
consultation by the committee chair with the Vice-Chancellor Professor Ann Brewer
Chair Appointments Committee
Its membership comprises:
and the Chancellor, or for so long as in office if shorter):
The Chief operating officer and Deputy Vice-Chancellor 
Mr Bob Kotic This committee approves offers of appointment at a The Hon John Aquilina MP ex officio:
professorial level, promotions to professor, the awarding  Dr Margaret Varady The Chancellor Her Excellency Professor Marie Bashir (chair) 
of the title of professor, proposals for the establishment of/ The Deputy Chancellor Mr Alan Cameron 
change of name of named lectureships, senior lectureships, Four external members (two with appropriate professional The Vice-Chancellor and Principal Dr Michael Spence 
associate professorships and chairs, and advises the  expertise and experience in finance and two with appropriate The Chair of the Academic Board Professor Bruce Sutton
Vice-Chancellor on appropriate procedures relating to  professional expertise and experience in infrastructure, 
senior academic appointments. Its membership comprises: appointed by Senate on the nomination of the committee  Three Fellows who are external persons (within the meaning  
chair with appropriate consultation for up to two years): of section 9(9) of the Act), appointed to the committee by  
Mr Michael Cameron the Senate): (finance)
Ms Meredith Scott (finance) Mr Alexander Brennan
Mr Brendan Crotty (infrastructure) Dr Robin Fitzsimons
48 Ms Jennifer Westacott (infrastructure) Mr Adam Spencer 49
51
SENATE REpORT
committees
continued
Remuneration and Benefits Committee ex officio members who are not Fellows of the Senate:
This committee monitors the University’s strategies  The executive Director, Sydney Uni Sport & Fitness  
and policies to ensure they attract, motivate and retain Mr Robert Smithies
employees of sufficient quality as to enable it to achieve  The President, Sydney Uni Sport & Fitness Mr Bruce Ross
if not surpass its objectives. It also deals with matters  The Senior Vice-President, Sydney Uni Sport & Fitness  
relating to the remuneration and performance evaluation  Ms Denise Wee
of the Vice-Chancellor and his or her direct reports.  
Its membership comprises: Not less than three alumni representatives (including at least 
one female alumni representative or alternate, recommended 
ex officio: by the executive director, Sydney Uni Sport & Fitness, and 
The Chancellor Her Excellency Professor Marie Bashir appointed by Senate for two years):
The Deputy Chancellor Mr Alan Cameron Mr John Boultbee
The chair of the Finance and Investment Committee  Mr David Hynes
Mr Alexander Brennan (chair) Ms Ann Titterton
one other Fellow appointed by Senate:
The Hon John Aquilina MP Senate/Student Associations Liaison 
one external appointment by Senate: Committee
This committee is a forum for discussion of policy relating  Mr Ian Johnson
to students. Its membership comprises:
Senate/Sports Liaison Committee ex officio:
This committee is a forum for representatives of  The Chancellor Her Excellency Professor Marie Bashir (Chair)
Sydney Uni Sport & Fitness to liaise with Senate and the The Deputy Chancellor Mr Alan Cameron
University administration to discuss issues relating to the 
The Vice-Chancellor and Principal (or nominee)  objectives and strategies listed in the University of Sydney 
Dr Michael SpenceMission Statement for Sport, or matters that Sydney Uni Sport 
& Fitness feels it is important for Senate to be made aware of, The undergraduate student Fellow of Senate Ms Kate Laing
and to report regularly to Senate. Its membership comprises: The postgraduate student Fellow of Senate Mr Tom Kavanagh
ex officio: Four Fellows of Senate (elected by Senate for two years):
The Vice-Chancellor and Principal Dr Michael Spence Dr Roslyn Bohringer
(represented by the Deputy Vice-Chancellor (education) Mr Adam Spencer
Professor Derrick Armstrong) Professor Bruce Sutton
The Chair of the Academic Board Professor Bruce Sutton Dr Margaret Varady
The undergraduate student Fellow of Senate Ms Kate Laing
ex officio members who re not Fellows of Senate:The postgraduate student Fellow of Senate Mr Tom Kavanagh
The President of the Students’ representative Council (SrC) 
Not less than three Fellows of Senate (elected by Senate  Mr Noah White
for two years): The President of Sydney University Postgraduate 
representative Association (SUPrA)  Mr John McCarthy (chair)
Co-Presidents Mr Sam Greenland and Ms Rashmi Kumar
Professor Iqbal Ramzan
The President of the University of Sydney Union (USU)  
Mr Adam Spencer Mr Ruchir Punjabi
one other member of the executive, Council or Management 
of the SrC as determined by the President
one other member of the executive, Council or Management 
of SUPrA as determined by the President
one other member of the executive, Council or Management 
50 of the USU as determined by the President
SENATE REpORT
meetings 
Attendance at Senate and its committees in 2008
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Ms K Anderson 9# 6# 4 3 4 2
The hon J Aquilina 9# 7# 4 3 4 2 3 3
he Professor M Bashir 9# 9# 4 4 8 8 4 0 1 0 3 3 4 3
Dr r Bohringer 9# 9# 4 4
Mr A Brennan 9# 7 4 4 1 1 3 3
Professor G Brown 4 4 1 1 4 4 2 1 2 0 2 0* 2 0*
Mr A Cameron 9# 9# 3 3 4 4 8 7 1 1 3 3 4 3
Professor S Chapman 9# 8# 3 1 7 5
Dr M Copeman 9# 5
Dr r Fitzsimons 9# 8# 1 1 8 6 1 1
Professor M harris 9# 9# 4 4 8 7
Mr T Kavanagh 1 1 0 0 0 0
Ms K laing 1 1 0 0 0 0
Ms J leong 8# 7 4 2 4 3
Mr J McCarthy 9# 9# 4 4 4 4
Mr A McFarland 8# 7 4 0 4 3
Ms I Moss 9# 6 4 4
Professor I ramzan 9# 9# 3 3 8 8 4 4 4 3
emeritus Professor  
A Sefton 9# 8# 4 3 8 7
Mr J Skrzynski 9# 8# 4 4
Dr M Spence 5# 5# 3 2 4 4 2 2 2 0 1 1 2 0* 2 0*
Mr A Spencer 9# 8 1 1 4 1 4 2
Professor B Sutton 9# 8# 4 3 8 7+ 4 3+ 4 3 3 2
Dr M Varady 9# 8# 1 1 1 1 4 4 4 3
Ms K Wilson 9# 7#
A: Number of meetings held during the time the Fellow was a member of Senate/the committee (as appropriate) 
B: Number of meetings attended  
# includes one adjourned meeting; * was represented by nominee; + was represented by Acting Chair, Academic Board
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principal activities
Under the University of Sydney Act 1989, the object of the University is the promotion, 
within the limits of the University’s resources, of scholarship, research, free enquiry,  
the interaction of research and teaching, and academic excellence.
The University has the following principal The University has other functions  
functions for the promotion of its object: as follows:
a) the provision of facilities for education and research of   a) the University may exercise commercial functions   
 university standard  comprising the commercial exploitation or development,  
 for the University’s benefit, of any facility, resource or   
b) the encouragement of the dissemination, advancement,  
 property of the University or in which the University  
  development and application of knowledge informed by  
 has a right or interest (including, for example, study,   
 free enquiry
  research, knowledge and intellectual property and  
c) the provision of courses of study or instruction across a     the practical application of study, research, knowledge  
 range of fields, and the carrying out of research, to meet   and intellectual property), whether alone or with others
 the needs of the community
b) the University may develop and provide cultural,  
d) the participation in public discourse  sporting, professional, technical and vocational  
 services to the community
e) the conferring of degrees, including those of bachelor,   
 master and doctor, and the awarding of diplomas,   c) the University has such general and ancillary functions   
 certificates and other awards  as may be necessary or convenient for enabling or   
 assisting the University to promote the object and  
f) the provision of teaching and learning that engage with   
 interests of the University, or as may complement  
  advanced knowledge and enquiry
 or be incidental  to the promotion of the object and   
g) the development of governance, procedural rules,    interests of the University
 admission policies, financial arrangements and quality   
d) the University has such other functions as are conferred  
 assurance processes that are underpinned by the   
 or imposed on it by or under this or any other Act.
 values and goals referred to in the functions set out in  
 this subsection, and that are sufficient to ensure the   The functions of the University may be exercised within  
 integrity of the University’s academic programs. or outside the State, including outside Australia.
SENATE REpORT
results for the year
The University recorded a net operating result before impairment of available-for-sale financial assets of $52.4 million for the year 
ended 31 December 2008 (surplus of $183.2 million in 2007), a decrease of $130.8 million or 71.4 per cent on the 2007 result. 
Including the impairment loss on available-for-sale assets of $210.5 million, the net operating result translates into an overall loss  
of $158.1 million for the year ended 31 December 2008, a decrease of $341.3 million or 186.2 per cent on the 2007 results.  
A comparison of the 2008 results to 2007 is set out below:
2008 2007 Increase for 2008
$M $M $M
operating revenue 1,290.7  1,300.7 (10.0)
operating expenses 1,238.3  1,117.5 120.8
Net operating result 52.4  183.2 (130.8)
Impairment of available-for-sale assets  (210.5)  0.0 (210.5)
Operating result after impairment (158.1) 183.2 (341.3)
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summary review of performance 
1. Build our reputation as a leading international 2. Improve flexibility, choice, learning  
research university by increasing research outcomes and the student experience by 
intensity and performance developing the distinctive Sydney ‘choices’ 
Leading research on national priorities academic program
•  T  he Institute for Sustainable Solutions was launched in  Improving the student experience
July 2008 as a focal point for outstanding research on •  D  uring 2008 Senate approved the establishment of a new 
issues such as climate change, renewable energy and position of Deputy Vice-Chancellor (education) to provide 
population growth. It will make a significant contribution  leadership across the University’s teaching and learning 
to the challenges of sustainability, by bringing together activities, including taking responsibility for the student 
disparate disciplines to tackle these complex problems  experience, both academic and beyond. The reporting  
and devise multidimensional solutions. lines of several student administration and support services 
•  L  ate in 2008, the University won $95 million in federal  and programs were consequently transferred to the new 
government funding for a building to house the Centre for position to allow a comprehensive University-wide view  
obesity, Diabetes and Cardiovascular Disease. The $385 and management of the student experience.
million centre will include close to 100 research groups, 
•   Projects were developed to deliver improved reporting enabling them to maximise research potential, and create 
systems for unit of study evaluations, and more transparent Australia’s largest clinical trials capacity. Key partners 
responses to feedback received from students.involved in the bid were the Sydney South West Area health 
Service, Sydney Institutes of health and Medical research Raising flexibility
(SIhMr), and the NSW government. •  A   number of actions were taken to integrate e-learning 
development and support services in students’ learning. Attracting new funding
These included continued growth and integration of unit  •  T  he University received $61.6 million in Australian 
research Council (ArC) funding for new and continuing of study websites across all faculties, the development of a 
awards from 2008 onwards, more than any other university service enabling greater staff and student use of multimedia 
in the country and underlining the breadth of talent in materials, and improvements in the standard and coverage 
the University across all disciplines. Sydney researchers of audiovisual and ICT technologies in teaching spaces.
received $48.6 million in new awards over five years for Improving learning outcomes
Discovery Projects, Linkage Projects, Linkage International  •   In 2008 the University received $8.7 million in funding 
projects, Linkage Infrastructure projects, equipment 
from the federal government’s learning and Teaching 
and facilities, and Discovery Indigenous research and 
Performance Fund (lTPF). Distribution of the lTPF is  
Development grants. In addition, 13 per cent of all new 
based on quantitative measures of excellence in Discovery Project Fellowships in 2008 were awarded to 
undergraduate learning and teaching, including student University of Sydney researchers, more than any other 
satisfaction, retention rates and graduate employment. Australian university.
Sydney received the third-largest amount of funding  
•   Sydney researchers secured $69.4 million of National  among Australian universities. 
health and Medical research Council funding, including 
•   The University’s excellence and continuing aspirations in Project, Program and Strategic Grants, Fellowships and 
teaching performance were recognised by external bodies, scholarships and equipment Grants. This included a  
$7.5 million grant for clinical trials. as evidenced by the University winning several teaching 
citations, awards and grants through the Australian  
•  T  he International Portfolio has been working to identify new  learning and Teaching Council.
funding sources for research. International grants worth 
$12 million have already been raised by the University’s 
research Institute for Asia and the Pacific.
    
3.  Increase the proportion of  Cultural and sporting excellence
high-performing staff •   The University increased its contribution to Australia’s 
artistic life through its museums and cultural institutions. 
•   In May 2008 the University launched research Supervisor overall attendance at the Sydney University Museums 
Connect (RSC), a web-based tool to link potential higher  (the Macleay Museum, the Nicholson Museum and the 
degree research students with academics in appropriate 
University Art Gallery) rose 18 per cent from 2007.  disciplines and research areas. Since its launch rSC has 
More than 255,000 people visited the Seymour Centre  generated over 5300 enquires from international and local 
in 2008 – an increase of 31 per cent on 2007.sources and has become a core recruitment tool. Currently, 
there are over 750 projects and 732 supervisors listed on •  T  wenty University athletes went to the Beijing Olympics 
rSC from every faculty in the University. and Paralympics, seven of them winning medals. A team  
of musicians from the Sydney Conservatorium of Music •   The University has launched a mentoring program for 
won a coveted spot at the Cultural Olympiad, a two-week early career researchers that provides career planning, 
series of concerts before the Beijing Games.networking and the development of research capacities  
to new postdoctoral researchers. 
5.  Develop a world-class campus environment 
•   A course was developed and implemented to build  by investing in physical and ICT 
the recruitment skills of hiring managers and selection  infrastructure and by implementing best 
committee members. practice shared services and the University 
4.  Communicate with, engage and contribute  Economic Model, thereby ensuring long-term 
to the cultural, social, economic and  sustainability, reinvestment capacity, and 
political fabric of our national and competitive advantage
international community Organisational performance
•  T  he University continued to implement its economic  International links
model to transfer fiscal resources to teaching and research. •  T  he International Portfolio launched 50 new seed  
In 2008 $36 million was transferred due to shared service research projects designed to build sustainable 
efficiency gains, allowing the University to operate more  international partnerships and funding with other leading 
effectively and transfer these savings to faculties.global universities. The portfolio also carried out a 
comprehensive review of the University’s international •  P  hase 2 of the University’s Triple Bottom Line project 
engagement, with a strong focus on priority partnerships. will allow faculties to test various forecasting scenarios 
•   The University made progress on its plans to open  to predict, with a level of accuracy not currently possible 
overseas offices to support alumni, development,  anywhere, the financial, social (including academic) and 
research, recruitment and outreach activities overseas,  environmental impacts of planned initiatives before they  
with Beijing leading the way. are implemented.
Fundraising and alumni Infrastructure management
•   The University achieved practical completion of Campus •   The University recorded its most successful fundraising 
year ever in 2008 with donations reaching $53.4 2010, a $270m capital investment project, on time, with 
million, double the amount raised in 2007. The year no borrowings. As a result, 2008 saw significant progress 
saw an increasing number of donations in areas such as in the upgrade and redevelopment of major educational 
sustainability and initiatives for Indigenous wellbeing, as and student service facilities, including the opening of the 
well as continuing strong support for more traditional  Jane Foss russell Building. Additional facilities, including 
areas such as scholarships and medical research. the Sydney law School building on Camperdown Campus,  
will open during 2009.
•   The University’s alumni played an increasingly important 
role as ambassadors and financial supporters of the Significant improvement in IT performance
University, with a record number of alumni attending  •   The University’s Information and Communications Team 
events in Sydney and overseas. maintained a steady operational cost while dealing with 
substantial growth and implementation of a new data 
centre. Growth included a doubling of desktops managed, 
a 60 per cent increase in internet traffic, increased number 
of software licences, an additional three student computing 
access labs and a tenfold increase in data storage capacity. 
The University has identified five major objectives to guide its activities until 2010.  
This page provides a summary of operations during 2008 that relate to those objectives. 
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new activities, ceased activities, significant changes in state of affairs, 
matters subsequent to end of financial year
New and ceased activities Matters subsequent to the end  Environmental regulation Insurance of officers
•  T  he University launched the Poche Centre for Indigenous  of the financial year From March 2004 until April 2008 the University held an The University maintains a comprehensive insurance  
health to address the inequities and barriers in access  environment Protection licence for hazardous, industrial or program to protect itself against the financial effects of None at the time of writing.
to health care for Indigenous Australians. The launch  Group A waste generation or storage at the Camperdown insurable risks. This program extends to its subsidiaries and 
followed a donation of $10 million in February 2008  and Darlington campuses. In April 2008 the Department of controlled entities, and also includes the Senate and Senate 
by philanthropist Greg Poche. Likely developments and expected  environment and Climate Change advised that due to changes subcommittee members, the University’s officers, employees, 
results of operations to the Protection of the Environment Operations Act 1997 the volunteers and students. The University’s insurance program  •  T  he University launched the Institute for Sustainable 
University no longer required a licence. Despite the licence is renewed annually at the end of october.
Solutions. See page 54 for more information. •  T  he University’s enterprise agreements for academic and  no longer being in force, hazardous waste continues to be 
general staff reached their nominal expiry dates on  •   The University launched SydneyTalent, a new initiative  managed in accordance with the previous licence conditions.
31 october 2008. The University entered into discussions that offers students the opportunity for meaningful, paid 
with the National Tertiary education Union and the The University was gazetted in 2005 to develop a four-year employment and work-related development. SydneyTalent 
Community and Public Sector Union in relation to the energy Savings Action Plan (eSAP) for the Camperdown finds course-related jobs for students, and pays some  
extension, variation or replacement of these agreements.  and Darlington campuses, and two four-year Water Savings of the organisation’s associated costs like payroll tax  
At the time of writing, those discussions were ongoing. Action Plans (WSAPs), one for the Camperdown and and superannuation, channelling part of the profits  
Darlington campuses and one for the Camden Campus. While 
directly back into the student experience. •  T  he University will monitor and engage with government  development of the plan was mandatory, implementation was 
and parliamentary activities that could affect its activities, in There were no ceased activities. not. Nevertheless the NSW Government reserves the power 
particular the follow up to the Cutler review of the National to ‘call in’ implementation of the actions. Development of This report is made in accordance with a resolution of  
Innovation System, the Bradley review of higher education, 
Significant changes in the  the eSAP was completed in July 2008. The University has the Senate on 16 March 2009.and proposed changes to voluntary student unionism under voluntarily started implementation of actions, which are due  
state of affairs the Higher Education Support Act 2003 (Cth). to be completed by the end of 2009.
•   Following the appointment of Dr Michael Spence as  •   The ongoing global financial crisis is likely to continue to  The University has already demonstrated capacity to save 
Vice-Chancellor, Senate approved a new management impact performance of the University’s investments. water through a number of initiatives beyond those outlined  
structure in August 2008. The new organisation built in its WSAPs. A number of new actions took place in 2008. 
upon the previous structure, but aimed to ensure greater This included the installation of additional sub-metering on 
communication across portfolio responsibilities in the Camden and Camperdown campuses, which was integrated 
central administration, and better coordination in planning with online monitoring systems to increase the reach and 
between the central administration and the faculties. effectiveness of the University’s Utility Information System 
Under the new structure, there are seven principal offices in early detection of and management response to leaks and  Her Excellency Professor Marie Bashir AC CVO
of Deputy Vice-Chancellor (see page 58 for details). other usage anomalies.
ChancellorThese include a new position of Deputy Vice-Chancellor 
The University submits an annual return to the environment (education) to provide leadership across the University’s 
Protection Authority (ePA), which includes a statement  teaching and learning activities, including taking 
on compliance.responsibility for the student experience, both  
academic and beyond. The University has Trade Waste Agreements with Sydney 
Water that regulate what waste can be disposed of to sewer. •   The five building projects that make up the Campus 2010 
The most recent review of the University’s Guidelines for the project were completed during 2008, resulting in a marked 
Disposal of hazardous Waste provides detailed guidance on physical improvement to the Camperdown and Darlington 
what waste can and cannot be disposed of down the drain.campuses. The Jane Foss russell Building now houses 
most of the University’s student services, and the new The University’s Camden Campus holds a licence for water 
Sydney law School building is due to open in early 2009. extraction under the NSW Water Act 1912. It is issued 
and renewed annually by the NSW Department of Natural 
resources. No breaches of this licence have been recorded. 
The Camden Campus also has a small sewage treatment plant 
that is self-monitored and consistently meets Sydney Water 
and NSW health guidelines.
The University’s one Tree Island Marine research Facility in 
Queensland is subject to the Great Barrier Reef Marine Park 
Act 1975. It forms part of the Capricornia Cays National Park. 
All facilities and operations on the island meet the Queensland 
Environmental Protection Act 1994.
56 57
58 59
gOvERNANCE 
The Senate Management Academic Board Structure
The Senate is the governing authority of the University of The performance of the Vice-Chancellor is managed by the The principal responsibility of the Academic Board is to In late 2007 the Academic Board reviewed the inclusion of 
Sydney and has the functions conferred on it by the University Senate’s remuneration and Benefits Committee, through setting safeguard the academic freedom of the University and students in its membership structure. Student membership 
of Sydney Act 1989 (as amended) (the Act). Under the Act the goals with them for the forthcoming year, in assessing their maintain the highest standards in teaching, scholarship and had been based on the University’s three-college structure, 
Senate is responsible for the control and management of the performance for bonus purposes, and in reviewing with them research. It reports to Senate and provides advice to Senate but with the abolition of the colleges it was no longer an 
affairs and concerns of the University. It is responsible to the the performance of their senior executive team in that context. and the Vice-Chancellor on all academic matters, including: appropriate form of representation.
Parliament of New South Wales.
Following the appointment of Dr Michael Spence as  •  t he University’s academic priorities and policies  The Academic Board amended its structure to include 
The Senate consists of 22 Fellows, three of whom are official Vice-Chancellor, Senate approved a new management one student from each of the 16 faculties, plus a student •   academic aspects of the University’s strategic plan
members – the Chancellor, the Vice-Chancellor and Principal, structure in August 2008. The new organisation built upon the representative from the Board of Studies in Indigenous  •   policies relating to the conditions of appointment and 
and the chair of the Academic Board. The balance of Senate’s previous structure, but aims to ensure greater communication Studies (the presidents of the two University student employment of academic staff
membership consists of elected and appointed Fellows. See across portfolio responsibilities in the central administration, organisations remain ex-officio members). The change saw  •   the maintenance of academic standards
pages 46 to 47 for a list of Senate members during 2008. and better coordination in planning between the central the number of students on the Academic Board rise to  
•  a  ny academic matters it considers to be of  
administration and the faculties. 15 in 2008 from six in 2007. The Board’s current membership 
The Senate met nine times in 2008, including one adjourned strategic importance. can be found at www.usyd.edu.au/ab/about/members.
meeting. Details of Senate meetings are on pages 51. Under the new structure, there are seven principal offices  In 2008, the Academic Board approved eight new 
of Deputy Vice-Chancellor (DVC), with the following areas  undergraduate programs and 29 new postgraduate 
Governance reforms of responsibility: qualifications. A wide range of programs and plans  
In 2008 Senate considered a number of reforms to its were revised, and 26 were discontinued.•  T  he Provost and DVC is the line-manager of faculty deans 
processes and committee structures. and acts as a deputy to the Vice-Chancellor on issues Policies
Procedural changes relating to the academic business of the University.
Policy initiatives and amendments in 2008 included the 
Changes included enhancements to the order and •  T  he DVC (Education) is responsible for quality assurance,  introduction of a Charter of Academic Freedom (in conjunction 
classification of agenda items and improvements to the both at undergraduate and graduate levels, and for with Senate), amending admission rules to allow admission on 
procedure for handling unsolicited mail to Fellows by coordinating University policy in relation to teaching and the basis of tertiary studies only, and promotion processes for 
uploading such mail to the secure Senate website. learning and postgraduate research training and support. research-only academics.
Senate elections •   The DVC (Research) is responsible for promoting the 
The Academic Board is engaged in a major review of 
In 2008 a project was commenced to allow Senate elections University’s research, and its dissemination, and for  
assessment and examination policy with a view to mandating 
to be conducted online. The online option will be more cost the research services and related offices.
University-wide standards-referenced assessment. other 
effective and, hopefully, will encourage greater participation  •   The DVC (International) is responsible for promoting the  reviews are looking at the awarding of degrees with merit; 
in Senate elections by staff, students and alumni. University overseas, and for overseeing its provision in detecting and dealing with plagiarism; english language 
relation to the academic and social needs of international Secretary to Senate requirements; and implementation of the policy on  
students beyond those of domestic students.Following the retirement of the registrar in 2008, the  identifying and supporting students at risk of failing  
Vice-Chancellor proposed the establishment of a part-time •   The DVC (External Relations) is responsible for  to achieve satisfactory progression.
position of Secretary to Senate to undertake the work of the  development, alumni and public relations, media and 
registrar in relation to the Senate and to act as an advisor to marketing, internal communications, museums and events. Academic quality
the Chancellor, Vice-Chancellor and other University officers •   The DVC is responsible for continuing education, the  The Academic Board is midway through its third cycle of 
on matters of governance. Foundation Plus project, and the management of the  reviews of faculties’ academic activities. The third cycle is 
Vice Chancellor’s Work Slate of strategic priorities. modelled on the education Criteria for Performance excellence Senate committees
2007 in the Baldridge National Quality Program, and focuses There were reviews of some Senate committees during 2008. •   The Chief Operating Officer and DVC is responsible 
on how to build and maintain cultures and processes that lead The Senate/Sports liaison Committee underwent an external for the University’s finance and investment, and for its 
to and maintain continuous quality improvement. The first review, suggesting a number of recommended changes to infrastructure, including ICT and property infrastructure.
cycle (2001–02), focused on the quality assurance process the Committee. A review of occupational health and safety in The positions of Pro-Vice-Chancellor and executive dean will, within faculties, while the second phase (2003–04) expanded the University led to consideration of the structure and role in due course, be abolished. the scope of the reviews to include all elements within the of some other Senate committees, for example the possibility 
University Strategic Plan in preparation for the University’s of establishing a Safety and Risk Management Committee,  Senior Executive Group
audit by the Australian University Quality Agency in 2004.and moving the audit role of the Audit and Risk Management  The Senior executive Group (SeG) meets fortnightly and is the 
Committee to the Finance and Infrastructure Committee. principal advisory body to the Vice-Chancellor. Its membership 
These matters will be considered further in 2009. consists of the Vice-Chancellor (chair), the Provost, the Deputy 
Vice-Chancellors, the Director of human resources, the chair 
of the Academic Board and the deans of each faculty.
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STudENT STATISTICS 
as at 31 March 2008
Undergraduate enrolments by attendance and gender
Attendance Gender Enrolments
Full-time Female 15929
Male 11623
Part-time Female 1980
Male 1173
Total undergraduate 30705
Mean UAIs for students commencing at  
the University of Sydney, 2006–08
2006 2007 2008
Agriculture 85.75 86.00 85.25
Architecture 95.00 94.90 95.00
Arts 88.40 89.10 90.25
economics 95.45 96.50 96.20
education 89.65 88.70 88.50
engineering 93.20 92.70 93.30
health Sciences 89.20 90.60 90.70
law 99.75 99.80 99.75
liberal Studies 92.60 92.95 91.55
Nursing 84.85 89.60 87.90
Science 92.60 92.40 92.40
Veterinary Science 93.65 93.80 92.95
Overall mean 91.55 91.80 91.90
Note: The data above is based on previous year hSC students.
It excludes: students admitted under flexible entry or special 
admissions; courses without Main round cutoffs; UAIs below  
Main round cutoffs; recent school leavers from interstate or with  
hSC prior to previous year.
Postgraduate enrolments by attendance and gender
Attendance Gender Enrolments
Full-time Female 4697
Male 3464
Part-time Female 4140
Male 3048
Total postgraduate 15349
Postgraduate enrolments by course level
Course level Enrolments
Doctorate (research) 3053
Doctorate (coursework) 48
Master (research) 687
Master (coursework) 8901
Preliminary postgraduate 1
Graduate diploma 1564
Graduate certificate 625
Non-Award postgraduate 436
Cross-institutional postgraduate 34
Total postgraduate 15349
Enrolments by faculty of course registration and course level
Faculty Postgraduate Undergraduate Total
Agriculture, Food and Natural resources 133 551 684
Architecture, Design and Planning 770 539 1309
Arts 1492 6521 8013
Dentistry 97 426 523
economics and Business 4224 4083 8307
Education and Social Work 583 2174 2757
engineering and Information Technologies 699 2763 3462
health Sciences 1645 3587 5232
law 1445 853 2298
Medicine 1675 1081 2756
Nursing and Midwifery 265 488 753
Pharmacy 176 1075 1251
Science 1074 3757 4831
Sydney College of the Arts 210 566 776
Sydney Conservatorium of Music 187 650 837
Veterinary Science 172 838 1010
Special programs* 51 671 722
Total faculties & special programs* 14898 30623 45521
Other
Australian Graduate School of Management 432  – 432
rural Management 19 82 101
Total other 451 82 533
Total University 15349 30705 46054
* Special programs includes enrolments in Cadigal Program, exchange Program, Study Abroad Program and Summer School only.
Source: Planning office, oSISP
Student enrolment, student load, and human resource figures included in this publication are based on a reference date of 31 March 2008.  
This is the date used to set the University’s institutional targets for funding, budgeting and performance monitoring purposes.
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SydneyPeople
Developments in 2008 Staff engagement
The portfolio of the Deputy Vice-Chancellor and Chief Industrial relations policies and practices
operating officer trialled a new staff engagement survey, 
The University’s enterprise agreements for academic  which aims to assist hr planning and organisational 
and general staff reached their nominal expiry dates on  improvement. The University intends to roll the survey out 
31 october 2008. The University entered into discussions across the rest of the University, commencing in 2009.
with the National Tertiary education Union and the 
Community and Public Sector Union in relation to the Recruitment, Case Management  
extension, variation or replacement of these agreements.  and HR services
At the time of writing, those discussions were ongoing.
In 2008 Sydneyrecruitment successfully filled 1413 
Remuneration permanent positions within the University in a time of  
a global talent shortage in the highly competitive  The University embarked on the rollout of the initiatives 
outlined in the MerIT (Motivation, empowerment, higher education sector. 
reward, Integration, Transparency) project following the The Case Management Group (CMG) continued to help 
award of a federal government grant under the Workplace  managers, staff and other members of SydneyPeople to 
Productivity Program. The project aims to develop the resolve workplace issues. During the year CMG collaborated 
remuneration structure by introducing a total reward structure 
with the Staff and Student equal opportunity Unit on a 
that recognises and encourages discretionary effort. In 
program aimed at ensuring all University staff are educated addition, the project aims to improve the measurement and 
in the prevention of discrimination and bullying. CMG also remuneration of roles in a consistent and transparent manner. 
developed and hosted a series of education sessions for 
Personnel policies and practices SydneyPeople on matters such as investigations, workers 
compensation and dealing with mental illness. A review of all human resources (hr) policies and procedures 
commenced in 2008 with preparation of a consolidated The SydneyPeople strategy of allocating teams of hr 
electronic manual for implementation in 2009. professionals to faculty portfolios and to specific hr issues 
continued with the creation of new teams to manage the Staff training relocation of international appointments and the review and 
The learning Solutions team developed programs to support development of hr policies. The changes enabled teams to 
the University’s objective of developing high performing staff. focus more effectively on resolving workplace issues, meeting 
These programs have focused on developing the management client needs and on specific hr priorities. 
and leadership skills of University staff at every level, as 
well as building the capacity of researchers through an early For information on occupational health and safety, see  
Career researchers program, and a collaborative program pages 72 to 73. For information on equal employment 
with other Group of eight universities. opportunity, see pages 66 to 69.
Staff numbers
The following tables provide information about:
•   the number of officers and employees by category and executive positions, compared to the prior three years
•   the number of female executive officers for current and previous reporting years.
Academic staff positions 2005–08 by appointment term, level and gender
2005 2006 2007 2008
Appt term Women Men Total Women Men Total Women Men Total Women Men Total
Continuing
level e & above 36 211 247 37 196 233 43 209 252 53 203 256
level D 62 141 203 62 145 207 66 148 214 67 150 217
level C 175 261 436 191 252 443 205 252 457 213 240 453
level B 269 216 485 268 209 477 259 217 476 244 202 446
level A 43 21 64 34 21 55 34 21 55 38 16 54
Subtotal 585 850 1435 592 823 1415 607 847 1454 615 811 1426
Fixed term
level e & above 22 74 96 23 78 101 23 91 114 20 112 132
level D 19 54 73 25 47 72 31 51 82 34 62 96
level C 55 71 126 62 73 135 72 81 153 85 101 186
level B 166 181 347 195 182 377 200 190 390 222 207 429
level A 274 234 508 277 232 509 264 257 521 280 247 527
Subtotal 536 614 1150 582 612 1194 590 670 1260 641 729 1370
Total 1121 1464 2585 1174 1435 2609 1197 1517 2714 1256 1540 2796
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continued
General staff positions 2005–08 by appointment term, level and gender
2005 2006 2007 2008
Appt term Women Men Total Women Men Total Women Men Total Women Men Total
Continuing
heo 10 & above 43 50 93 37 47 84 48 45 93 62 60 122
heo 9 57 78 135 53 69 122 58 65 123 72 80 152
heo 8 112 140 252 109 142 251 128 139 267 134 135 269
heo 7 160 123 283 164 122 286 173 124 297 190 126 316
heo 6 277 173 450 279 171 450 304 164 468 308 170 478
heo 5 322 139 461 296 116 412 285 116 401 271 106 377
heo 4 228 100 328 177 91 268 157 85 242 136 62 198
heo 3 53 68 121 54 70 124 50 60 110 50 83 133
heo 2 55 123 178 45 92 137 47 93 140 35 48 83
heo 1 & below 8 5 13 9 4 13 1  – 1 9 – 9
Subtotal 1315 999 2314 1223 924 2147 1251 891 2142 1267 870 2137
Fixed term
heo 10 & above 25 46 71 21 37 58 28 36 64 38 51 89
heo 9 26 25 51 36 22 58 46 24 70 42 36 78
heo 8 69 39 108 94 55 149 107 66 173 120 71 191
heo 7 120 58 178 120 63 183 124 46 170 152 53 205
heo 6 150 69 219 184 86 270 192 88 280 235 94 329
heo 5 201 85 286 212 72 284 232 75 307 272 85 357
heo 4 55 29 84 57 26 83 56 25 81 75 24 99
heo 3 39 17 56 41 11 52 51 11 62 46 12 58
heo 2 12 12 24 6 13 19 9 13 22 6 7 13
heo 1 & below 3 10 13 2 7 9 8 17 25 11 16 27
Subtotal 700 390 1090 773 392 1165 853 401 1254 997 449 1446
Total 2015 1389 3404 1996 1316 3312 2104 1292 3396 2264 1319 3583
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Combined totals of academic and general staff positions 2005–08 by appointment term and gender
2005 2006 2007 2008
Appt term Women Men Total Women Men Total Women Men Total Women Men Total
Continuing 1900 1849 3749 1815 1747 3562 1858 1738 3596 1882 1681 3563
Fixed term 1236 1004 2240 1355 1004 2359 1443 1071 2514 1638 1178 2816
Total 3136 2853 5989 3170 2751 5921 3301 2809 6110 3520 2859 6379
Staff salary ranges in 2008
Academic staff General staff
level e & above $139,245+ heo 10 & above $89,877+
level D $108,098 – $119,087 heo 9 $84,080 – $88,718
level C $89,777 – $103,519 heo 8 $72,501 – $81,766
level B $73,289 – $87,030 heo 7 $64,775 – $70,568
level A $51,302 – $69,620 heo 6 $58,982 – $63,615
heo 5 $51,258 – $57,435
heo 4 $47,397 – $50,100
heo 3 $41,605 – $46,238
heo 2 $39,674 – $40,832
heo 1 & below <=$38,515
Source: Planning office, oSISP. 
Note: Data is for full-time and fractional full-time staff (ie casual staff are excluded). “Staff positions” refers to the number of appointments as some 
fractional full-time staff may occupy more than one position.
Student enrolment, student load, and human resource figures included in this publication are based on a reference date of 31 March 2008.  
This is the date used to set the University’s institutional targets for funding, budgeting and performance monitoring purposes.
66 67
EquAl EmplOymENT  
OppORTuNITy 
The University of Sydney is committed to attracting, rewarding and retaining staff  
of outstanding quality and international standing by working to remove barriers to  
employment across the University and to encourage equal participation of equal 
employment opportunity (EEO) groups.
To support these goals, the Staff and Student equal Indigenous education and employment
opportunity Unit:
The University continued to promote Indigenous education 
•   develops and promotes policy through its Indigenous education Advisory Committee, which 
•   provides targeted affirmative action programs seeks to incorporate Indigenous perspectives in teaching 
and learning with research on Indigenous welfare and health •  e  ducates and trains staff and students
issues. An Indigenous education review was instigated, with 
•   monitors and reports on equal opportunity outcomes.  a view to developing a University-wide strategy that aligns 
with the national priorities set by the Indigenous higher 
Harassment and  education Advisory Council. The Koori Centre implemented 
discrimination prevention the Indigenous Tutorial Assistance Scheme for Indigenous students, an initiative of the Department of education, 
In 2008 the Staff and Student equal opportunity Unit Science and Training that aims to improve educational 
conducted an update session for harassment and outcomes for Indigenous Australian students.
discrimination support officers, who provide information and 
The Australian Indigenous Mentoring experience (AIMe)  support for staff and students with concerns or complaints. 
was set up by University of Sydney students in 2005.  Several of the support officers speak a language other  
During 2008 AIMe, which continued to receive University than english. 
of Sydney funding, expanded to other New South Wales 
The University continued the use of eoonline, an online universities with plans to take it nationwide within five years.
interactive professional development program that 
In 2008 the University remodelled its Australian Indigenous incorporates material on harassment and discrimination 
employment Program to broaden the scope of opportunities prevention with other aspects of positive equal opportunity 
available. The program, managed by the Staff and Student practice. It features one module targeted at new staff, and 
equal opportunity Unit, now focuses on three core areas: another designed for new managers and supervisors.  
cadetships, traineeships and general employment. It works The University will support the continued use and 
closely with SydneyPeople to ensure effective integration with development of eoonline in 2009.
the University’s wider staff recruitment and development 
program. Up to 10 faculties will participate in the first 
2009 Indigenous Cadetship Program cohort. A promotional 
strategy, including a new website, was developed with 
Sydneyrecruitment to encourage a wider range of applicants. 
The University also continued to develop partnerships across 
several of its smaller campuses to help improve Indigenous 
employment opportunities in regional, rural, and remote areas 
of New South Wales. These partnerships, combined with 
existing local networks, are intended to provide a base for  
the expansion of Indigenous employment at the University  
in 2009 and beyond.
Supporting women in the workplace In 2008 the University was offered a waiver from the 
compliance reporting program of the equal opportunity for 
In February 2008 the University was one of only 99 Women in the Workplace Agency, having met their stringent 
organisations across Australia awarded the right to call itself reporting criteria in recent years. This means the University is 
an employer of Choice for Women in 2008. This award is not required to submit a program compliance report or apply 
particularly important to the University in its quest to attract for a waiver from reporting until July 2011.
and retain talented staff.  
The University took a number of steps in 2008 to bolster its 
efforts to attract and retain female staff:
Supporting people with a disability
The University’s Disability Action Plan 2006–10 details 
•  A   senior representative from the Equal Opportunity Unit  strategies designed to ensure the equitable participation of 
was invited to attend general promotions committees, people with a disability in education and employment at the 
which consider promotions in senior academic levels  University. The University’s website and other publications, 
D and e. along with services, buildings and facilities, continued to be 
•   Wording designed to attract equity target groups was  upgraded throughout 2008 to improve accessibility for people 
included in all employment position descriptions, as with a disability.
was the Equal Opportunity for Women in the Workplace 
In November, Professor ron McCallum Ao, Professor of 
Agency employer of Choice for Women logo. Furthermore, 
labour law in the Faculty of law, was elected to the  
position descriptions for senior academic roles specifically 
United Nations monitoring committee established under  
requested suitably qualified women to apply. 
the new International Convention for the rights of Persons 
•  T  he Equal Opportunity Committee, subsequently named  with Disabilities.
the D’Arcy Taskforce for Gender Equity, was formed in 
2008. The taskforce aims to inform and develop gender 
equity issues on a University-wide basis. Supporting and encouraging linguistic 
•  T  he Gender Equity Project commenced in late 2008. This  and cultural diversity
project aims to compile gender profiles of all major units The University’s achievements and plans in relation to its 
and faculties, using these to develop appropriate strategies linguistically and culturally diverse staff are detailed in the 
with key stakeholders to further gender equity.  ethnic Affairs Priority Statement report on pages 70 to 71. 
In 2008 the University continued to offer strategies, policies 
and programs to support and promote the careers of female 
staff members. These include flexible work practices and 
generous parental leave provisions. The Family Friendly 
Project was listed on the Vice-Chancellor’s Work Slate, 
highlighting this as an area of key importance in 2008–09. 
In addition to the above, the University supported a  
number of targeted networking and training programs 
throughout 2008.
•   The number of Women in Leadership Programs increased 
to six from four in 2007 in response to strong demand 
from female academic and general staff keen to develop 
their careers at the University. The program consists of 
two-day seminar/training programs addressing issues often 
encountered by women seeking to become leaders or 
already in a leadership role.
•   The Sydney University Network for Women (SUN), which 
provides peer support and career-related events and 
seminars for female staff and postgraduate students, held a 
number of events, as did the University’s Parents’ Network.
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OppORTuNITy  
continued
Representation of EEO groups throughout the University
The following tables show data for the previous three years in the representation of equal opportunity groups and the distribution 
of each group in academic and general staff subgroups. In the general staff area the representation of women easily meets the 
benchmark set by the New South Wales Government and the proportion of Aboriginal and Torres Strait Islander staff has increased.
Table 1.1: Trends in the representation of EEO groups – academic staff Table 1.3: Trends in the distribution of EEO groups – academic staff
EEO target group % of total academic staff EEO target group Distribution index*
Academic staff Benchmark  2005 2006 2007 2008 Academic staff Benchmark  2005 2006 2007 2008
or target or target
Women 50% 44% 45% 44% 45% Women 100 77 78 78 79
Aboriginal people and Torres Strait Islanders 2% 0.6% 0.4% 0.6% 0.6% Aboriginal people and Torres Strait Islanders 100 n/c n/c n/c n/c
People whose first language is not english 19% 10% 10% 11% 7% People whose first language is not english 100 81 85 75 92
People with a disability 12% 3% 3% 2% 2% People with a disability 100 125 121 133 111
People with a disability requiring work-related adjustment 7% 0.5% 0.5% 0.3% 0.4% People with a disability requiring work-related adjustment 100 n/c n/c n/c n/c
Table 1.2: Trends in the representation of EEO groups – general staff Table 1.4: Trends in the distribution of EEO groups – general staff
EEO target group % of total general staff EEO target group Distribution index*
General staff Benchmark  2005 2006 2007 2008 General staff Benchmark  2005 2006 2007 2008
or target or target
Women 50% 59% 60% 62% 63% Women 100 97 97 92 95
Aboriginal people and Torres Strait Islanders 2% 0.5% 0.4% 0.6% 0.6% Aboriginal people and Torres Strait Islanders 100 n/c n/c n/c 71
People whose first language is not english 19% 10% 10% 10% 6% People whose first language is not english 100 94 95 88 97
People with a disability 12% 2% 2% 2% 2% People with a disability 100 98 95 106 96
People with a disability requiring work-related adjustment 7% 0.3% 0.3% 0.3% 0.3% People with a disability requiring work-related adjustment 100 n/c n/c n/c n/c
All data is at 31 March of the reporting year, and excludes casual staff. Due to transition in the University’s data systems it was not possible to use  * A distribution index of 100 indicates that the centre of the distribution of the eeo group across salary levels is equivalent to that of other staff.  
30 June 2008 data for this report. It is anticipated that 30 June data will be used in future, as per the change noted in Treasury Circular NSW  Values less than 100 mean that the eeo group tends to be more concentrated at lower salary levels than is the case for other staff. The more 
TC 07/20 prescribing eeo annual reporting requirements. pronounced this tendency is, the lower the index will be. Values higher than 100 indicate that the eeo group is less concentrated at lower salary  
levels. Where the distribution index is not calculable due to the small number of staff in the indicated eeo group this is indicated by n/c.
Note: Tables exclude casual staff data
7170
EThNIC AFFAIRS
pRIORITy STATEmENT 
The University of Sydney is committed to increasing awareness of, and promoting positive 
values and attitudes towards, the diverse cultural, religious and linguistic needs of its staff 
and student body and the communities it serves. This statement highlights a selection of 
the many projects that reflect the University’s engagement with its communities, and also 
support the major goals of the University’s Strategic Plan.
2008 initiatives and achievements Teaching in the faculty also recognised the value and diversity 
a team teaching approach can offer. For example the Arab/
Diversity in teaching and learning Israel conflict is taught by lecturers from Jewish Civilisation, 
The University continued to implement its Learning Arab World and history.
and Teaching Plan for 2007 to 2010, which sets out Several programs in the Faculty of Economics and Business 
seven major principles. These include an unequivocal now feature cross-cultural awareness and communication 
commitment to value the diversity of staff and student elements. In 2008, the faculty offered a new compulsory  
bodies in their reflection of the wider community, and to unit of study in the Bachelor of Commerce, Business  
promote internationalisation, cultural diversity and equity. in the Global environment, which aims to develop 
The plan also aims to increase international and intercultural ‘intercultural competency’ and allow students opportunities 
dimensions in the student experience through expanded to reflect on ethics and human rights in domestic and 
opportunities for international placements and improved international business.
opportunities for study abroad. More information about  
the plan can be found at www.usyd.edu.au/learning/ In 2009 the faculty plans to deliver extended orientation 
planning/uni_plan. programs to support the transition of international students. 
These will expand all students’ access to literacy, cultural 
The University’s Institute for Teaching and Learning awareness, academic preparation, orientation and support 
continued to support faculties and individuals in their efforts services. The faculty also plans to develop a closer 
to enhance teaching and learning at our culturally diverse partnership with the University’s Centre for english Teaching 
campuses. Some highlights of 2008 are listed below. in offering support initiatives for international students.
The Faculty of Arts launched a new degree in human rights The Faculty of Health Sciences’ learning Centre, in 
through its School of Philosophical and historical Inquiry. The conjunction with the International Student Services Unit, 
Asia-Pacific Master’s in human rights and Democratisation, provided an intensive study preparation program for all 
launched with funding support from the european Union, is a international students before they began their studies. 
collaborative program with universities in Thailand, Indonesia, Students were also offered concurrent learning assistance and 
Sri Lanka and Nepal. English-language skills programs free of charge. Faculty staff 
The School of languages and Cultures continued to play speak a range of languages and are able to produce library 
a core role in promoting students’ understanding and skill learning objects suited to students from ethnically and 
appreciation of cultural and linguistic diversity. It offered linguistically diverse backgrounds. In 2008, staff facilitated 
16 languages plus in-depth studies of different ethnic and student access to the Chinese, Japanese and Korean 
cultural groups. In 2009 the School of letters, Art, and Media collections of the University’s library.
will establish new units of study on language diversity that The Sydney Law School offers a range of initiatives and units 
are intended to help students develop a strong sense of global of study offering exposure to culturally diverse experiences 
citizenship through effective oral and written communication and perspectives. The school employed senior academic 
in english, and increase sensitivity to opportunities and experts in Indonesian and Islamic law and appointed an 
difficulties in cross-cultural communication. associate dean with responsibility for international affairs.  
Two new annual international merit scholarships were 
offered for the first time, in addition to the merit and entry 
scholarships offered annually. In 2009 the law School  
plans to develop its peer-mentoring program to better 
integrate domestic, international and exchange students. 
The Faculty of Medicine continued to foster diversity through Engagement with the community
several initiatives. These include those offered by the office The Centre for Continuing Education continued to offer a 
for Global health, which provides leadership, support and strong language and cultural studies program, which included 
advice to the health faculties across the areas of research several european and Asian languages in addition to Arabic, 
and innovation, learning and teaching, the student experience english Grammar, hindi, Mandarin, Modern hebrew  
and community engagement. In 2008 the faculty enrolled and Turkish.
two east Timorese students in the medical program, the first 
two students from Timor-leste to study under a scholarship At faculty level, the Sydney Law School launched a Social 
program introduced in late 2007. Justice Program, designed to provide clinical legal experience 
for students and legal advice and advocacy to the community. 
The Office of the Dean of Graduate Studies encouraged Negotiations for a partnership are currently underway with 
best practice in research training and supervision that led the Refugee Advice and Casework Service. The Law School 
to a considerable improvement in the learning experience of hosted several seminars on community issues, including 
the culturally diverse community of local and international Aboriginal issues and human rights. 
postgraduate research students. 
The Confucius Institute at the University of Sydney was 
Support to students with a language launched in June with the objective of being the leading 
background other than English Chinese cultural and language centre in New South Wales. 
The institute seeks to promote understanding of Chinese In addition to support provided at a faculty level, several  
culture and influence the teaching of Chinese language and other initiatives assisted students with a language background 
culture in schools, universities and beyond. other than english. For example, the number of students 
participating in Cotutelle agreements with other international There was a major increase in enrolments in the University’s 
universities increased during 2008, providing them with  Study Abroad program. Study Abroad students formed a 
the opportunity to internationalise their research while major component of the University’s international student 
allowing degree candidature in two different  diversification strategy as significant cohorts of the Study 
universities simultaneously. Abroad students come from North America and europe. 
The University Library employs an ethnically diverse 
workforce which is fluent in 26 languages, thereby facilitating 
the provision of a range of services to support users from 
culturally and linguistically diverse backgrounds. For example 
the library offers podcasts in Mandarin and a range of books 
and newspapers in languages other than english.
The Centre for English Teaching continued to offer high 
quality english-language programs, while the University’s 
Learning Centre offerings in 2008 included courses in  
oral presentation skills for students from non-English  
speaking backgrounds.
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RISk mANAgEmENT, INSuRANCE  
OHS developments during 2008 Incidents OHS committees Risk management and insurance
The breadth of the University’s activities creates a diverse There were two incidents that drew the attention of The Central ohS Committee, chaired by the Director of During 2008 the University finalised risk registers for  
range of occupational health and safety (OHS) risks. The  WorkCover inspectors. In the first a laboratory worker was  human resources, provides oversight and guidance for each of its faculties and the majority of its support  
University’s OHS policy and risk management system  clearing out old chemical stock when a plastic chemical  the University’s ohS management system and the Zone operations. This exercise will be completed in early 2009  
provides a framework for the management of these risks and  container disintegrated, allowing the powdered contents ohS Committees, which form an important element of and will form the basis for an ongoing risk reporting and  
compliance with related legislation. These efforts are led by to come into direct contact with the worker. No injury was  the University’s ohS consultation arrangements. These management process.
the University’s occupational health and Safety and Injury sustained. In the second a sudden release of energy through committees met regularly during 2008 to monitor ohS 
The University also tested its Business Continuity Program, 
Management unit (ohSIM). a burst pressure relief valve of a reaction vessel caused management standards and promote continuous  
with a detailed desktop exercise focusing on the University’s some minor property damage, but no injuries. In both cases improvement in performance. elections were held for the 
Claims Crisis Management Plan and related Business Continuity government regulators were satisfied with the University’s employee representatives on the Zone ohS Committees. 
Plans. In 2009 the University will focus on addressing the response and proposed actions to prevent recurrence.  Newly elected members received accredited ohS training  The number of claims for workers compensation fell 15  issues identified during the test.No improvement or prohibition notices were issued. and coaching.per cent in 2008 compared to 2007. Of the 201 workers 
compensation claims that were lodged, 94 were considered In 2008 the University conducted a detailed independent OHS audit Trainingsignificant cases that required a rehabilitation return to  review of its insurance cover. The review indicated that  
work program (compared to 114 out of 210 in 2007).  An ohS management systems audit was conducted across A broad range of ohS training was provided for staff and while there were some areas requiring attention, the 
The University reported a further 229 incidents of injury to 96 University departments during the final quarter of 2008. research students in key OHS risk areas, ranging from those  University had an adequate level of insurance cover. The 
its insurer Allianz. effective processes ensured that injured The results indicated good performance in ohS consultation, working with hazardous substances, ionising radiation,  issues raised by the report will be addressed during 2009.
workers were able to return safely and promptly to their  emergency planning and incident reporting and investigation. biological hazards and workshop machinery to more general 
usual University employment. In 2008 the return to  Areas for improvement included better use of local ohS training in manual handling, office ergonomics, emergency 
work rate was 100 per cent. action plans. The 2008 ohS audit results were distributed to management, fire fighting, ohS auditing, ohS consultation Consumer response and  
all University departments to provide detailed information on and OHS risk management. guarantee of service
Computer-related overuse is the University’s primary injury, compliance with the University’s ohS management system 
ohSIM completed over 30 projects for ergonomic, manual The majority of complaints are of a minor nature and are accounting for 29 per cent of all University injuries. Slips, and direction for future improvement.
handling and psychological injury prevention with the satisfactorily resolved at a local level or through established trips and falls are the second most common, making up  
27 per cent of injuries. Psychological injuries made up  Inspections and licensing assistance of insurer prevention funding. It carried out more appeals processes. A total of 13 complaints were handled at 
a University level in 2008.5.5 per cent of the number of injuries, but 14.5 per cent  than 450 individual ergonomic workstation assessments to University research involving gene technology was monitored 
of total costs and 20 per cent of the total time lost. With target computer-related overuseby the Institutional Biosafety Committee.  Physical Three of these complaints related to claims of discrimination; 
regard to significant injuries, manual handling injuries Containment facilities used for this research were inspected Peter Dunlop Memorial OHS Award one to student housing; two to research issues; two  decreased to a record low of 8.5 percent of all claims. and certified with the office of the Gene Technology to employment issues; three to student issues and two to 
The University presents an annual award in recognition 
Costs regulator and researchers involved with biological hazards 
other matters.
of outstanding contributions to ohS by a staff member or 
were provided with biosafety training. Two of these complaints are awaiting decisions by an external Current workers compensation insurance premium  group. The 2008 award was jointly awarded to Alan Jones, 
University facilities used for work with ionising radiation  Associate Professor of Molecular and Microbial Biosciences, authority (the Anti-Discrimination Board). of the remainder, projections predict an increase in premium costs for the 
two complaints were withdrawn; four were resolved by University in 2008 compared to 2007 due to the reduction were upgraded to best practice standards. These facilities and John Duckworth, a laboratory manager in the  
the simple provision of an explanation; three resulted in a in the industry claims cost rate (ICCr) and increased wages were registered as required with the NSW Department of School of Chemistry.
and cost of claims. This increase will be confirmed when Environment and Climate Change and radiation workers were  changed outcome and a further two are yet to be resolved at 
the University level.the University’s wage details are available for the premium appropriately trained and licensed. The radiation Safety 
renewal documents. Committee met regularly to monitor the research and clinical 
use of ionising radiation and promote safe work practices. 
Security and containment were enhanced for radiation 
sources held by the University.
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lEgAl AFFAIRS,  
pRIvACy ANd  
pERSONAl INFORmATION
Changes to legislation Workplace Relations Amendment (Transition to Court decisions Privacy and personal information
Forward with Fairness) Act 2008 (Cth)
Higher Education Support Amendment University of Western Australia v Gray  Section 33(3) of the NSW Privacy and Personal Information 
This Act amended the Workplace Relations Act 1996, (Removal of the Higher Education Workplace (No 20) [2008] FCA Protection Act 1998 (the Act) requires the University to  principally by removing key elements of the former  report on the actions it has taken to comply with the Act  Relations Requirements and National ‘Workchoices’ legislation.  The decision in the case of University of Western Australia and to provide statistical details of any review conducted  
Governance Protocols Requirements and Other (UWA) v Gray (No 20) [2008] FCA 49 was delivered  by or on its behalf.
Matters) Act 2008 (Cth) Major changes included amendments to prevent the making  by Justice French of the Federal Court of Australia in  
of any new Australian Workplace Agreements (AWAs) after  April 2008. The case is noteworthy as it dismissed UWA’s No reviews were conducted under part 5 of the Act  This Act removed provisions from the Higher Education 20 March 2008. AWAs had been offered to University staff claim to ownership of inventions it claimed were developed  during 2008.Support Act 2003 that required higher education providers in line with a requirement under the heWrrs to do so. While by Dr Bruce Gray while employed by UWA. to comply with the Higher Education Workplace Relations  The steps the University has taken to comply with the  the new laws permit existing AWAs to continue to operate, 
requirements (heWrrs) and National Governance  privacy legislation include:they necessitated changes to the University’s employment The decision affects all universities in Australia, particularly 
Protocols (NGPs) in order to avoid a reduction in offers for new staff. those with employment contracts and policies that seek to  •   adding privacy notices to electronic and hardcopy forms Commonwealth Grant Scheme funding. secure ownership of intellectual property created by staff used to collect personal informationThe amendments also provided for the Australian Industrial during the course of their employment for the purpose of While the NGPs have been abolished, the University Relations Commission (AIRC) to undertake a process of  •   adding privacy statements to the University’s websitesadvancing research and maximising outcomes for public is required to comply with the standards set out in the ‘modernising’ all existing federal awards. The higher education benefit through commercialisation activities. •   including consideration of privacy issues in the Guidelines for Boards of Government Businesses, which took  sector was examined by the AIrC as part of an initial group of development of University policies, resolutions,  effect on 1 January 2008 (NSW Treasury Circular 07/17). priority awards, and the University made joint submissions to UWA’s appeal against the decision was heard before the full rules and proceduresThe guidelines outline key standards of corporate governance  the AIrC with other Group of eight universities. In December bench of the Federal Court in November 2008. At the time  
that are appropriate to government businesses, based on •  a  dding warnings against the unauthorised disclosure  2008 the AIrC published two new, streamlined awards  of writing the results of the appeal were unknown.
best practice in the private sector, and include advice on of personal information to login screens of corporate to replace a range of higher education awards from  
the development of charters and codes of conduct, and the computer systems1 January 2010. 
establishment of board committees. •   administering an awareness and training program on 
The transitional legislation was a first step towards the privacy legislation and related matters
implementation of the Australian Government’s industrial •   maintaining a privacy website with links to the Privacy 
relations policy. A bill to provide for more substantive changes Management Plan and other sources of information  
to the Workplace Relations Act – the Fair Work Bill 2008 –  (www.usyd.edu.au/arms/privacy)
was introduced on 25 November 2008. This legislation will 
•   incorporating a section on privacy in the University provide for a new workplace relations institutional framework, 
Recordkeeping Manual (available in hard copy  a uniform set of ‘national employment standards’ and new 
and electronically)arrangements for agreement-making. It will also broaden  
the scope of existing unfair dismissal laws. It is intended  •   revising the access and security regime for the University’s 
that the new agreement-making provisions will commence  corporate recordkeeping system to further enhance 
on 1 July 2009, with the balance of the new laws information privacy
commencing on 1 January 2010. •  p  roviding accurate and timely advice on privacy matters  
to members of the University community.
Voluntary student unionism
Voluntary student unionism (VSU) came into effect in  
July 2006 and is governed by the Higher Education Support  
Act 2003 (Cth) (s.19-37). Proposed amendments due to 
come into effect on 1 July 2009 would permit the payment  
of a $250 service and amenities fee by each student.  
eligible students will have access to a heCS-style loan under 
the higher education loan Program (helP), which will allow 
them to defer the payment of the fees if they choose.
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FREEdOm  
OF INFORmATION 
Under the New South Wales Freedom of Information Act 1989, the University is required 
to report on the processing of freedom of information (FOI) requests received by the 
University. The following tables show the figures for calendar years 2007 and 2008.
Section A – New FOI applications
How many applications were received, 
discontinued or completed?
 
Number of FOI applications
Personal Other Total
2007 2008 2007 2008 2007 2008
A1 New 16 11 12 7 28 18
A2 Brought forward 0 2 0 1 0 3
A3 Total to be processed 16 13 12 8 28 21
A4 Completed 13 13 10 8 23 21
A5 Discontinued 1 0 1 0 2 0
A6 Total processed 13 13 10 8 23 21
A7 Unfinished (carried forward) 2 1 1 0 3 1
Section B – Discontinued applications
Why were FOI applications discontinued? Number of discontinued FOI applications
Personal Other Total
2007 2008 2007 2008 2007 2008
B1 request transferred out to another agency (s.20) 0 0 0 0 0 0
B2 Applicant withdrew request 1 0 1 0 2 0
B3 Applicant failed to pay advance deposit (s.22) 0 0 0 0 0 0
B4 Applicant failed to amend a request that would have been an 0 0 0 0 0 0
unreasonable diversion of resources to complete (s.25(1)(a1)) 
B5 Total discontinued 1 0 1 0 2 0
Note: If request discontinued for more than one reason, select the reason first occurring in the above table. The figures in B5 should correspond  
to those in A5.
Section C – Completed applications
What happened to completed FOI applications? Number of completed FOI applications
Personal Other Total
2007 2008 2007 2008 2007 2008
C1 Granted or otherwise available in full 10 7 2 1 12 8
C2 Granted or otherwise available in part 1 1 1 1 2 2
C3 refused 0 0 6 5 6 5
C4 No documents held 2 5 1 1 3 6
C5 Total completed 13 13 10 8 23 21
Note: A request is granted or otherwise available in full if all documents requested are either provided to the applicant (or the applicant’s medical 
practitioner) or are otherwise publicly available. The figures in C5 should correspond to those in A4.
Section D – Applications granted or otherwise available in full
How were the documents  
made available to the applicant?
Number of FOI applications  
(granted or otherwise available in full)
Personal Other Total
All documents requested were: 2007 2008 2007 2008 2007 2008
D1 Provided to the applicant 10 6 2 1 12 7
D2 Provided to the applicant’s medical practitioner 0 0 0 0 0 0
D3 Available for inspection 0 0 0 0 0 0
D4 Available for purchase 0 0 0 0 0 0
D5 library material 0 0 0 0 0 0
D6 Subject to deferred access 0 0 0 0 0 0
D7 Available by a combination of any of the reasons listed in D1 to 
D6 above
0 0 0 0 0 0
D8 Total granted or otherwiseavailable in full 10 6 2 1 12 7
Note: The figures in D8 should correspond to those in C1.
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Section E – Applications granted or otherwise available in part
How were the documents made available  
to the applicant?
Number of FOI applications  
(granted or otherwise available in part)
Personal Other Total
All documents requested were: 2007 2008 2007 2008 2007 2008
e1 Provided to the applicant 1 2 1 1 2 3
e2 Provided to the applicant’s medical practitioner 0 0 0 0 0 0
e3 Available for inspection 0 0 0 0 0 0
e4 Available for purchase 0 0 0 0 0 0
e5 library material 0 0 0 0 0 0
e6 Subject to deferred access 0 0 0 0 0 0
e7 Available by a combination of any of the reasons listed 
in e1 to e6 above
 0 0 0 0 0 0
e8 Total granted or otherwise available in part 1 2 1 1 2 3
Note: The figures in e8 should correspond to those in C2
Section G – Exempt documents
Why were the documents classified as exempt? 
(identify one reason only)
 Number of FOI applications (refused or access 
granted or otherwise available in part only)
Personal Other Total
2007 2008 2007 2008 2007 2008
Restricted documents
G1 Cabinet documents (Clause 1) 0 0 0 0 0 0
G2 executive Council documents (Clause 2) 0 0 0 0 0 0
G3 Documents affecting law enforcement and public safety (Clause 4) 1 0 2 0 3 0
G4 Documents affecting counter terrorism measures (Clause 4A) 0 0 0 0 0 0
Documents requiring consultation
G5 Documents affecting intergovernmental relations (Clause 5) 0 0 0 0 0 0
G6 Documents affecting personal affairs (Clause 6) 0 1 4 3 4 4
G7 Documents affecting business affairs (Clause 7) 0 0 0 0 0 0
G8 Documents affecting the conduct of research (Clause 8) 0 0 0 1 0 1
Documents otherwise exempt
G9 Schedule 2 exempt agency G10 Documents containing information confidential  
to olympic Committees (Clause 22)
G11 Documents relating to threatened species, Aboriginal objects or Aboriginal places 
(Clause 23)
0
0
0
0
0
0
0
0
0
0
0
0
G12 Documents relating to threatened species conservation (Clause 24) 0 0 0 0 0 0
G13 Plans of management containing information of Aboriginal significance (Clause 25) 0 0 0 0 0 0
G14 Private documents in public library collections (Clause 19) 0 0 0 0 0 0
G15 Documents relating to judicial functions (Clause 11) 0 0 0 0 0 0
G16 Documents subject to contempt (Clause 17) 0 0 0 0 0 0
G17 Documents arising out of companies and securities legislation (Clause 18) 0 0 0 0 0 0
G18 exempt documents under interstate FoI legislation (Clause 21) 0 0 0 0 0 0
G19 Documents subject to legal professional privilege (Clause 10) 0 0 0 0 0 0
G20 Documents containing confidential material (Clause 13) 0 0 0 0 0 0
G21 Documents subject to secrecy provisions (Clause 12) 0 0 0 0 0 0
G22 Documents affecting the economy of the State (Clause 14) 0 0 0 0 0 0
G23 Documents affecting financial or property interests of the State or an agency (Clause 15) 0 0 0 0 0 0
G24 Documents concerning operations of agencies (Clause 16) 0 0 0 2 0 2
G25 Internal working documents (Clause 9) 0 0 0 0 0 0
G26 other exemptions (eg Clauses 20, 22A and 26) 0 0 0 0 0 0
G27 Total applications including exempt documents 1 1 6 6 7 7
Note: Where more than one exemption applies to a request, select the exemption category first occurring in the above table.  
The figures in G27 should correspond to the sum of the figures in C2 and F1.
Section F – Refused FOI applications
Why was access to the documents refused? Number of refused FOI applications 
Personal Other Total
All documents requested were: 2007 2008 2007 2008 2007 2008
F1 exempt 0 0 6 5 6 5
F2 Deemed refused 0 0 0 0 0 0
F3 Total refused 0 0 6 5 6 5
Note: The figures in F3 should correspond with those in C3.
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Section H – Ministerial certificates (s.59)
How many certificates  
were issued? Number
2007 2008
h1 Ministerial cerificates issued 0 0
Section I – Formal consultations
How many formal consultations  
were conducted? Number
2007 2008
I1 Number of applications requiring  2 1
formal consultation
I2 Number of persons formally consulted 2 1
Note: Include all formal offers to consult issued irrespective of 
whether a response was received.
Section M – Fee discounts
How many fee waivers or discounts 
were allowed and why?
 Number of FOI applications  
(where fees were waived or discounted)
Personal Other Total
2007 2008 2007 2008 2007 2008
M1 Processing fees waived in full 0 0 0 0 0 0
M2 Public interest discounts 0 0 0 0 0 0
M3 Financial hardship discounts – pensioner or child 7 10 0 2 7 12
M4 Financial hardship discounts – non-profit organisation 0 0 0 0 0 0
M5 Total 7 10 0 2 7 12
Section J – Amendment of personal records
How many formal applications  
for amendment of personal records  
were agreed or refused?
Number of applications 
for amendment of 
personal records
2007 2008
J1 Agreed in full 0 0
J2 Agreed in part 0 0
J3 refused 0 3
J4 Total 0 0
Section K – Notation of personal records
How many applications for  
notation of personal records  
were made (s.46)?
Number of 
applications 
for notation
 
2007 2008
K1 Application for notation 0 0
Section N – Fee refunds
How many fee refunds were granted as a result  
of significant correction of personal records? Number of refunds
2007 2008
N1 Number of fee refunds granted as a result of significant correction of personal records 0 0
Section L – Fees and costs
What fees were assessed and received  
for FOI applications processed  
(excluding applications transferred out)? Assessed costs Fees received
2007 2008 2007 2008
l1 All completed application $660 $585 $660 $585
Section O – Days taken to complete request
How long did it take to process completed applications? 
(Note: calendar days)
 
Number of completed FOI applications
Personal Other Total
2007 2008 2007 2008 2007 2008
o1 0–21 days: statutory determination period 13 13 8 6 21 19
o2 22–35 days: extended statutory determination period 
for consultation or retrieval of archived records (s.59B)
 0 0 2 2 2 2
o3 over 21 days: deemed refusal where no extended  
determination period applies
0 0 0 0 0 0
o4 over 35 days: deemed refusal where extended  
determination period applies
0 0 0 0 0 0
o5 Total 13 13 10 8 23 21
FREEdOm  
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continued
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Section P – Processing time (hours)
How long did it take to process  
completed applications? Number of completed FOI applications 
Personal Other Total
2007 2008 2007 2008 2007 2008
P1 0–10 hours 12 12 8 5 20 17
P2 11–20 hours 1 1 2 2 3 3
P3 21–40 hours 0 0 0 1 0 1
P4 over 40 hours 0 0 0 0 0 0
P5 Total 13 13 10 8 23 21
Note: Figures in P5 should correspond to figures in A4.
Section Q – Number of reviews
How many reviews were finalised? Number of completed reviews
2007 2008
Q1 Internal reviews 5 4
Q2 ombudsman reviews 0 0
Q3 Administrative Decisions Tribunal reviews 0 0
Section R – Results of internal reviews
Grounds on which the internal review was requested Number of internal reviews
Personal Other Total
original 
agency 
decision 
upheld
original 
agency 
decision 
varied
original 
agency 
decision 
upheld
original 
agency 
decision 
varied
original 
agency 
decision 
upheld
original 
agency 
decision 
varied
r1 Access refused 0 0 3 0 3 0
r2 Access deferred 0 0 0 0 0 0
r3 exempt matter deleted from documents 0 0 0 0 0 0
r4 Unreasonable charges 0 0 0 0 0 0
r5 Failure to consult with third parties 0 0 0 0 0 0
r6 Third parties views disregarded 0 0 0 0 0 0
r7 Amendment of personal records refused 1 0 0 0 0 0
r8 Total 1 0 3 0 4 0
Comment: Applications that sought information not exempted under 
the Act were generally provided to the applicant in full. The number of FoI applications in 2008 was lower than in 
Fewer applications were received from media organisations 2007, with personal applications outweighing non-personal 
compared to the previous year. This follows a significant ones. Material exempted from both types of applications 
increase in previous years.generally concerned the personal affairs of either staff, 
students or third parties. The other class of exemptions With much information regarding the University’s affairs 
concerned the internal operations of the University. publicly available or accessible through administrative 
channels, processing applications under the Freedom  one matter has been referred to the NSW Administrative 
of Information Act 1989 has little impact on the  Decisions Tribunal and was awaiting a hearing at the time  
University’s operations.of writing.
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mANAgEmENT 
The University of Sydney is unique among Australian universities in its concentration of 
heritage-listed buildings and campuses, many of which are of state or national significance. 
It manages this heritage in several ways.
Heritage Asset Management Strategy Summary of 2008
(HAMS) •   There were no disposals of heritage assets during 2008.
The University’s heritage Asset Management Strategy •  T  here were no additions of heritage assets to the Section 
supports the requirements outlined in the NSW State Agency 170 register during 2008.
heritage Guide, and was endorsed by the NSW heritage It is proposed to add the Mallett Street Campus and the 
Council in 2007. The strategy outlines the University’s Veterinary Science roundhouse to the register in 2009 in 
conservation works program to 2012 and beyond.  recognition of their status as heritage buildings.
It is updated each year. A copy of the strategy, including 
A number of other old buildings are under assessment information on selected projects, is available at  
for heritage significance. These include the farmhouse www.facilities.usyd.edu.au/documents/docs/hams.pdf.
and outbuildings at Coates Park Farm, Camden, and the 
accommodation buildings at McGarvie Smith Farm at 
Heritage Register Badgery’s Creek.
The University of Sydney is required to maintain a  During 2008 the value of required conservation work to  
heritage and Conservation register under section 170 of the  roofs and facades, as identified in the 1999 Fabric Survey, 
NSW Heritage Act 1977. This register lists University assets was reduced to $68 million from an estimated $71 million. 
that have been identified as having state-wide or local This was due to the completion of works to the Old Darlington 
heritage significance. A copy is available at www.facilities. School, Western Tower and Maclaurin hall.
usyd.edu.au/afm/reports/heritage.cfm.
Conservation work highlights  It is proposed to develop from 2009 a separate register of 
movable and intangible items that reflects the large amount  in 2008 included:
of collectable furniture, memorabilia and events that •  c  ompletion of work to the roof and facade of the  
contribute to the University’s heritage. old Darlington School
•   restoration work at MacLaurin Hall (completion due  
in February 2009)
•   Western Tower re-roofing and facade conservation
•   upgrade of general teaching space in the Quadrangle  
and Woolley Building
•   relocation of the Victoria Park gates.
Future priorities for the conservation works program  
continue to be:
•   the Quadrangle and the Madsen and Anderson Stuart 
buildings with their sandstone walls and slate roofs
•   the externally painted walls and terracotta tiled roofs  
of the Mediterranean-style buildings on Science road  
and Manning road
•   the palisade fence and steps on Parramatta Road.
wASTE  
mANAgEmENT 
Reducing generation of waste Where hazardous waste is generated efforts are made to 
minimise the volume of waste and ensure that it is handled 
In 2008 the University generated 1900 tonnes of general in accordance with relevant legislation and best practice. 
waste and 1400 tonnes of paper and cardboard for recycling. In April 2008 the Department of environment and Climate 
This represents a steady increase in volume in both waste Change advised that due to legislative changes the University 
streams due to business growth across the University, no longer required a hazardous waste licence. Despite the 
although paper and cardboard recycling has not increased  licence no longer being in force, hazardous waste continues 
at the same rate. The University is tackling waste issues  to be managed in accordance with the previous licence 
in a number of ways: conditions (see page 57 in Senate report for more details).
•   All general waste currently goes to the bioreactor facility 
run by Veolia environmental Services at Woodlawn, near 
Goulburn, where it is used to generate renewable energy. 
Use of recycled material  
Under a new agreement signed in August 2008 all general and resource recovery
waste will be shipped to Veolia’s Woodlawn Alternative The University promotes the use of recycled material in a 
Sorting and Processing Facility (WASP), which will achieve number of ways:
higher rates of recycling than conventional systems that 
•  T  he University runs an electronic waste (e-waste) recycling rely on manual separation of waste. once the WASP 
service that has seen more than 80 tonnes of materials facility is completed in the first half of 2009, the University 
recycled since the program started in 2006. Approximately anticipates a substantial improvement in recycling 
95 per cent of e-waste materials collected through this performance, with total recycling rates of between 80 and 
service are recycled. In addition, the University’s assets 85 per cent (including the paper and cardboard recycling 
disposal system includes provision for resale of working  service). The University’s total recycling rate is currently  
IT assets that are due for replacement.42 per cent, but only paper and cardboard waste  
is recycled. •   The University has a supply contract with Fuji Xerox that 
includes the option of purchasing high quality 100 per cent •  C  ampus Infrastructure Services recruited new staff in  
post-consumer recycled content paper.2008 to develop a green workplace program, which will 
launch in 2009 (subject to approval). The program will •  T  he University’s building guidelines also provide for 
prioritise increasing staff awareness of and participation  recycling and re-use of building waste. Almost 80 per cent 
in recycling, re-use, resource recovery and reduction of of the building waste from the demolition site on which the 
waste generation. new Sydney law School building stands was recycled.
•   The University runs general awareness campaigns through  •  I n 2008 the Grounds Management program recycled 
online information services, brochures and day-to-day approximately 2000 cubic meters of green waste into 
engagement with faculties and departments to ensure  compost, which is processed on-site.
that staff handle waste appropriately. This includes re-use •  G  rounds Management also received approximately 1000 
of furniture. cubic meters of free mulch from local tree contractors and 
councils for the mulching of garden beds.
Hazardous waste
•  T  oilet paper consumables across the University are 
In 2008 59 tonnes of chemical and clinical/biological  recycled products.
waste were disposed of via the University’s hazardous  
•  T  he University supports staff involvement in Planet Ark’s waste collection and disposal program. This represents  
‘Close the loop’ recycling program. There are nine sites a 15 per cent rise in hazardous waste volumes from 2007, 
across the University where staff can deposit used toner due to increased laboratory research activities and the 
cartridges that are taken away and cleaned up for re-use.ongoing diversion of potentially hazardous waste from  
general waste to the hazardous waste stream. In addition  
to the hazardous waste generated and disposed of via  
the hazardous waste program during 2008, a further  
400 tonnes of hazardous waste were disposed of via  
other means, for example bulk liquid waste disposal  
and incineration.
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bAlAnCe Sheet
as at 31 December 2008
InCome StAtement 
for the year ended 31 December 2008
Economic entity
[Consolidated]
Parent entity
[University]
2008 2007 2008 2007
Notes $’000 $’000 $’000 $’000
Revenue and income from continuing operations
Australian Government financial assistance
 Australian Government grants 2 564,514 485,937 564,514 485,937
 HECS‑HELP – Australian Government payments 2 107,143 92,758 107,143 92,758
 FEE‑HELP 2 34,840 30,551 34,840 30,551
New South Wales Government financial assistance 3 9,529 24,290 9,529 24,290
HECS‑HELP – student payments 34,196 34,772 34,196 34,772
Fees and charges 4 291,480 254,566 291,480 254,566
Investment income 5 77,930 152,911 77,930 152,911
Royalties, trademarks and licences 6 1,426 1,957 1,935 2,562
Consultancy and contract research 7 90,608 98,457 90,608 98,457
Other revenue 8 59,520 33,831 59,166 33,831
Gains/(losses) on disposal of assets 9 (45,838) 29,351 (45,838) 29,351
Share of net results of associates and joint ventures accounted  
for using the equity method 43, 44 (242) 4,578 0 0
Other income 8 65,759 60,784 65,242 60,755
Total revenue and income from continuing operations 1,290,865 1,304,743 1,290,745 1,300,741
Employee‑related expenses 10 754,530 668,878 753,213 668,878
Depreciation and amortisation 11 52,465 51,006 52,453 51,006
Repairs and maintenance 12 50,378 44,374 50,373 44,374
Finance costs 15 0 0 0 0
Impairment of assets 13 2,715 4,095 2,715 4,095
Other expenses 14 380,599 349,177 379,527 349,140
Total expenses from continuing operations 1,240,687 1,117,530 1,238,281 1,117,493
Operating result before income tax and  
impairment of available‑for‑sale assets 50,178 187,213 52,464 183,248
Income tax benefit/(expense) 16 346 (14) 0 0
Impairment of available‑for‑sale assets 13 (210,520) 0 (210,520) 0
Operating result after income tax and impairment  
of available‑for‑sale assets for the period* (159,996) 187,199 (158,056) 183,248
Operating result attributable to members of the University of Sydney 35(b) (159,996) 187,199 (158,056) 183,248
* Includes net operating result of $51,866K (2007 $42,179K) received from sources with specific restrictions in use, such as bequests, specific research grants 
etc. (Refer to notes 34 Statutory funds, 36 Revenue recognition.)
The above income statement should be read in conjunction with the accompanying notes.
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Economic entity
[Consolidated]
Parent entity
[University]
2008 2007 2008 2007
Notes $’000 $’000 $’000 $’000
ASSETS
Current assets
Cash and cash equivalents 19 38,567 68,953 38,489 68,897
Receivables 20 82,456 63,706 84,537 63,703
Inventories 21 318 0 318 0
Available‑for‑sale financial assets 22 15,079 147,348 15,079 147,348
Total current assets 136,420 280,007 138,423 279,948
Non‑current assets
Receivables 20 777,651 353,567 777,651 353,567
Available‑for‑sale financial assets 22 825,203 935,467 825,203 935,467
Other financial assets 23 4,703 3,133 5,752 3,133
Investment properties 24  13,000  14,300  13,000  14,300 
Property, plant and equipment 25  1,569,116  1,398,839  1,568,373  1,398,839 
Heritage assets 26  213,704  188,434  213,704  188,434 
Library collections 27  466,560  467,359  466,560  467,359 
Works in progress 28  179,041  152,039  179,041  152,039 
Intangible assets 29  38,012  38,250  38,012  38,250 
Deferred tax assets 30  470  0  0  0 
Other non‑financial assets 31  2,322  2,277  2,322  2,277 
Investments accounted for using the equity method 44  12,804  13,002  0  0 
Total non‑current assets  4,102,586  3,566,667  4,089,618  3,553,665 
Total assets  4,239,006  3,846,674  4,228,041  3,833,613 
LIABILITIES
Current liabilities
Trade and other payables 32  177,666  119,893  177,664  119,558 
Provisions 33  124,186  119,225  124,132  119,225 
Total current liabilities  301,852  239,118  301,796  238,783 
Non‑current liabilities
Provisions 33  814,749  377,340  814,745  377,340 
Total non‑current liabilities  814,749  377,340  814,745  377,340 
Total liabilities  1,116,601  616,458  1,116,541  616,123 
Net assets  3,122,405  3,230,216  3,111,500  3,217,490 
EQUITY
Parent entity interest
 Statutory funds 34  684,365  632,499  684,365  632,499 
 Reserves 35(a)  243,044  195,135  238,949  191,159 
 Retained surplus 35(b)  2,194,996  2,402,582  2,188,186  2,393,832 
Total equity  3,122,405  3,230,216  3,111,500  3,217,490 
The above balance sheet should be read in conjunction with the accompanying notes.
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CASh Flow StAtement 
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StAtement oF ChAngeS In equIty 
for the year ended 31 December 2008
Economic entity
[Consolidated]
Parent entity
[University]
2008 2007 2008 2007
Notes $’000 $’000 $’000 $’000
Total equity at the beginning of the financial year  3,230,216  3,124,536  3,217,490  3,115,761 
Transfers to/(from) reserves 35(a)  2,913  (6,999)  2,794  (6,999) 
Transfers to/(from) retained surplus 35(a),(b)  4,276  12,665  4,276  12,665
Gain/(loss) on revaluation of non financial assets 35(a)  26,358  26,832  26,358  26,832 
Changes in the fair value of available‑for‑sale financial assets 35(a)  (191,882)  (114,017)  (191,882)  (114,017) 
Impairment of available‑for‑sale assets 35(a)  210,520  0  210,520  0 
Net income recognised directly in equity  52,185  (81,519)  52,066  (81,519) 
Operating result for the period  (159,996)  187,199  (158,056)  183,248 
Total recognised income and expense for the period  (107,811)  105,680  (105,990)  101,729 
Total equity at the end of the financial year  3,122,405  3,230,216  3,111,500  3,217,490 
The above statement of changes in equity should be read in conjunction with the accompanying notes.
Economic entity
[Consolidated]
Parent entity
[University]
2008 2007 2008 2007
Notes $’000 $’000 $’000 $’000
Cash flows from operating activities
Inflows:         
Australian Government grants received  707,912  607,586  707,912  607,586 
New South Wales Government grants received  9,529  24,290  9,529  24,290 
HECS‑HELP – student payments  35,802  33,610  35,802  33,610 
Receipts from student fees and others  558,723  490,965  558,727  490,935 
Dividends received  15,332  12,028  15,332  12,028 
Interest received  28,395  36,930  28,395  36,930 
Other investment income received  28,480  108,515  28,480  108,479 
Outflows:         
Payments for employee‑related expenses  (727,166)  (673,822)  (727,166)  (673,822) 
Payments to suppliers (inclusive of goods and services tax)  (476,727)  (414,860)  (476,753)  (414,776) 
Net cash provided by / (used in) operating activities 45  180,280  225,242  180,258  225,260 
Cash flows from investing activities
Inflows:         
Proceeds from sale of shares, managed funds and  
fixed income securities  881,343  1,410,151  881,343  1,410,151 
Proceeds from sale of property, plant and equipment  6,717  20,190  6,717  20,190 
Receipts/(payments) for joint venture partnership and associates  (800)  3,567  (800)  3,567 
Outflows:         
Payments for property, plant and equipment  (264,342)  (163,879)  (264,342)  (163,879) 
Payments for shares, managed funds and fixed income securities  (833,584)  (1,475,708)  (833,584)  (1,475,708) 
Net cash provided by / (used in) investing activities  (210,666)  (205,679)  (210,666)  (205,679) 
Cash flows from financing activities
Inflows:         
Issue of share capital and borrowings  0  13  0  0 
Net cash provided by / (used in) financing activities  0  13  0  0 
Net increase / (decrease) in cash and cash equivalents  (30,386)  19,576  (30,408)  19,581 
Cash and cash equivalents at beginning of year  68,953  49,377  68,897  49,316 
Cash and cash equivalents at end of year 19  38,567  68,953  38,489  68,897 
Non‑cash financing and investing activities 47 1,364 1,177 1,364 1,177
The above cash flow statement should be read in conjunction with the accompanying notes.
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1 Summary of significant accounting policies
The principal accounting policies adopted in the preparation 
of the financial report are set out below. These policies have 
been consistently applied to all the years presented, unless 
otherwise stated. The financial report includes separate 
financial statements for the University as an individual entity 
and the consolidated entity consisting of the University of 
Sydney and its subsidiaries.
The financial report was authorised for issue, under the 
delegation of the Senate, on 6 April 2009.
(a) Basis of preparation
This financial report is a general purpose financial report 
which has been prepared on an accrual basis in accordance 
with Australian Accounting Standards (including Australian 
Accounting Standards Board (AASB) interpretations), the 
requirements of the Department of Education, Employment 
and Workplace Relations (DEEWR) and with the Public 
Finance and Audit Act 1983, the Public Finance and Audit 
Regulation 2005. Accounting Standards include Australian 
equivalents to International Financial Reporting Standards 
(AIFRS). 
Compliance with International Financial  
Reporting Standards (IFRS)
The financial statements and notes of the University of 
Sydney comply with Australian Accounting Standards, some 
of which contain requirements specific to not‑for‑profit (NFP) 
entities that are inconsistent with IFRS requirements. 
Accounting for government grants. Under AASB 1004 •	
Contributions’ a NFP entity is required to recognise 
government grants upon receipt, irrespective of whether 
these grants have been expended in the year of receipt.
Impairment of Assets. Under AASB 136 ‘Impairment •	
of Assets’ a NFP entity is entitled to recognise any 
impairment loss on a revalued asset directly against the 
available revaluation reserve in respect of the same class 
of asset. 
Assets received at nil or nominal value. Under AASB 102 •	
‘Inventories’, AASB 138 ‘Intangible Assets’, AASB 140 
‘Investment Properties’, AASB 116 ‘Property Plant and 
Equipment’, a NFP entity is entitled to recognise an asset 
acquired at no cost or nominal cost at its fair value as at 
the date of acquisition.
Property held to meet service delivery objectives.Under •	
AASB 140 ‘Investment Property’, a NFP entity is entitled 
to hold investment property to meet service delivery 
objectives and as such must account for these assets 
under AASB 116 ‘Property Plant and Equipment’. 
Historical cost convention
These financial statements have been prepared under the 
historical cost convention, as modified by the revaluation 
of available‑for‑sale financial assets, financial assets and 
liabilities (including derivative instruments) at fair value 
through profit or loss, certain classes of property, plant and 
equipment and investment property.
Critical accounting estimates
The preparation of financial statements in conformity with 
Australian Accounting Standards requires the use of certain 
critical accounting estimates. It also requires management 
to exercise its judgement in the process of applying the 
University’s accounting policies. These are detailed in the 
notes that follow.
Accrual basis of accounting
The financial report has been prepared on an accrual 
accounting basis and on the basis of historical costs and, 
except where stated in notes 1(a) and 1(g), does not take 
into account changing money values or current valuations of 
non‑current assets. 
Consolidated financial statements
The consolidated financial report is prepared in accordance 
with AASB 127 ‘Consolidated and Separate Financial 
Statements’. The financial report includes the accounts of 
the parent entity, the University of Sydney and the accounts 
of the economic entity, comprising the University of Sydney 
and the entities it controlled at the end of or during the 
financial year, as shown in note 41. The balances and 
effects of transactions between subsidiaries included in the 
consolidated financial report have been eliminated. Separate 
financial reports are also prepared by the University’s 
subsidiaries and are audited by the Auditor‑General of  
New South Wales.
(b) Changes in accounting policies
From 1 January 2008 the University increased the asset 
capitalisation threshold from $5K to $10K. This policy change 
had an impact of additional $2.1M expenses in 2008.
(c) Insurance
The University and its subsidiaries have insurance policies 
for coverage of properties, public liability, professional 
indemnity, clinical trials, veterinary malpractice, directors and 
officers, personal accident/travel, motor vehicles, workers 
compensation, aviation hull and liability, principal controlled 
contract works, marine hull and liability, marine transit and 
crops. There are elements of self‑insurance within the overall 
insurance program including cover for University staff and 
students engaged in medical and other clinical activities.
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(d) Income tax
The University is exempt from income tax under 
Commonwealth income tax legislation. Within the 
consolidated entity there are entities that are not exempt 
from income tax. For these entities, the income tax expense 
or revenue for the period is the tax payable on the current 
period’s taxable income, adjusted by changes in deferred tax 
assets and liabilities attributable to temporary differences 
between the tax bases of assets and liabilities and their 
carrying amounts in the financial statements, and to  
unused tax losses.  
Deferred income tax is provided in full, using the liability 
method, on temporary differences arising between the tax 
bases of assets and liabilities and their carrying amounts in 
the consolidated financial statements. However, the deferred 
income tax is not accounted for if it arises from initial 
recognition of an asset or liability in a transaction other than 
a business combination that at the time of the transaction 
affects neither accounting nor taxable profit or loss. Deferred 
income tax is determined using tax rates (and laws) that have 
been enacted or substantially enacted by the balance sheet 
date and are expected to apply when the related deferred 
income tax asset is realised or the deferred income tax  
liability is settled.
Deferred tax assets are recognised for deductible temporary 
differences and unused tax losses only if it is probable that 
future taxable amounts will be available to utilise those 
temporary differences and losses.
Deferred tax liabilities and assets are not recognised for 
temporary differences between the carrying amount and tax 
bases of investments in controlled entities where the parent 
entity is able to control the timing of the reversal of the 
temporary differences and it is probable that the differences 
will not reverse in the foreseeable future.
Deferred tax assets and liabilities relating to the same taxation 
authority are offset when there is a legally enforceable right to 
offset current tax assets and liabilities and they are intended 
to be either settled on a net basis, or the asset is to be 
realised and the liability settled simultaneously.
Current and deferred tax balances attributable to amounts 
recognised directly in equity are also recognised directly  
in equity.
(e) Revenue recognition
(i) Operating revenue
The University’s operating activity income consists of 
Commonwealth grants, Higher Education Contribution 
Scheme, Higher Education Loan Program, NSW State 
Government grants, other research grants and contracts, 
investment income, and fees and charges.
Revenue is recognised where it can be reliably measured in 
the period to which it relates. Amounts disclosed as revenue 
are net of returns, trade allowances and duties and taxes.
(ii) Government grants
The University treats operating grants received from 
Australian Government entities as income in the year of 
receipt, irrespective of whether these grants have been 
expended in the year of receipt.
(iii) Fees and charges
Student fees are recognised as debtors in the relevant 
session. Revenue from rendering services is recognised in  
the period in which the service is provided, having regard  
to the stage of completion of the service.
(iv) Investment income
Investment income is recognised as it is earned.
(v) Rental income
Rental income is recognised as it is earned over the period 
that the properties are leased to third parties.
(vi) Asset sales
Net realised gains/(losses) are included as income/(expenses) 
and are further analysed in note 9.
(vii) Other revenue and income
Represents donations, bequests and contributions from 
external organisations and miscellaneous income not derived 
from core operations. Donations, bequests and contributions 
from external organisations are recognised as they are 
received. Miscellaneous income is brought to account as  
it is earned and is recognised when the goods and  
services are provided.
(f) Goods and Services Tax (GST)
Revenues, expenses and fixed assets are recognised net of 
the amount of goods and services tax (GST), except where the 
amount of GST incurred is not recoverable from the Australian 
Taxation Office (ATO). In these circumstances the GST is 
recognised as part of the cost of acquisition of the asset  
or as part of the item of expense.
Receivables and payables are stated with the amount of  
GST included.
The net amount of GST recoverable from, or payable to, the 
ATO is included as a current asset or liability in the balance 
sheet. Cash flows are included in the cash flow statement on 
a gross basis. The GST component of cash flows arising from 
investing and financing activities which are recoverable from, 
or payable to, the ATO are classified as operating cash flows. 
(g) Valuation of assets
Cash and cash equivalents
Available‑for‑sale financial assets with a maturity date of 
three months or less, from the date of deposit or issue and 
where there is an insignificant risk of a change in value, are 
reclassified to cash and cash equivalents.
Property, plant and equipment
In accordance with AASB 116 the University has chosen 
to apply the ‘cost model’ to value its plant and equipment, 
library collections and non‑commercial teaching and research 
land, buildings and infrastructure. After recognition these 
classes of assets are carried at cost less any accumulated 
depreciation and any accumulated impairment losses. 
Non‑commercial land, buildings and infrastructure are 
identified as assets which are subject to specific restrictions, 
eg land grants, zoned specific use and specific contractual 
arrangements. In regard to commercial teaching and research 
land, buildings, infrastructure, farms, student housing, 
heritage and livestock the University has determined 
these asset classes can be reliably measured to apply the 
revaluation model. After recognition these classes of assets 
are recorded at their fair value and carried at a revalued 
amount, being the fair value at the date of the revaluation less 
any subsequent accumulated depreciation and subsequent 
accumulated impairment losses. Under the revaluation model 
revaluations are undertaken of all classes of assets with 
sufficient regularity to ensure the carrying amount does not 
differ materially from the value determined using fair value at 
the reporting date. At the date of revaluation the accumulated 
depreciation is eliminated against the gross carrying amount 
of the assets and the net amount restated to the revalued 
amount of the assets. Any increase in the asset class carrying 
amount is credited to the revaluation reserve. Commercial 
teaching and research land, buildings, and infrastructure are 
externally revalued every three years and in the remaining two 
years by an internal valuer.  
Investment commercial teaching and  
research properties
Investment commercial teaching and research properties are 
land and buildings carried at fair value and are used by the 
University to meet service delivery obligations.   
Infrastructure
Infrastructure includes roads, paths and paving, ovals, 
playing fields, perimeter fencing, boundary gates, farm 
fencing (wire, electric or post and rail), water, electricity, gas, 
telecommunications services, sewerage, drainage, bridges, 
pedestrian ramps, surface car parks, power generation plants, 
reservoirs, dams and landscaping. The University applies the 
cost basis for its non‑commercial infrastructure and the fair 
value basis for commercial teaching and  
research infrastructure.
Commercial farms 
The University’s commercial farms have been revalued at  
31 December 2008.
Student housing 
The University’s student housing has been revalued at  
31 December 2008.
Plant and equipment
The University’s plant and equipment are recorded at 
historical cost. Starting from 1 January 2008, all items with 
a cost of acquisition in excess of $10,000 are capitalised 
at cost and all items with a cost of less than $10,000 are 
expensed.  
Embedded plant and equipment in buildings
Embedded plant and equipment in buildings includes  
assets which are capitalised with the building, and can be 
separately identified and depreciated at a different rate than 
the host building.
Motor vehicles
The University’s motor vehicles are recorded at historical cost.
Heritage assets
Valuations for the University’s heritage assets were provided 
by the curators of each collection. The valuation for the 
University’s rare books collection was as at 31 December 
2008. The Power Collection of Contemporary Art is owned by 
the University and is on loan under a management agreement 
with the Museum of Contemporary Art. The collection was 
last valued in 2008 by the Museum of Contemporary Art 
Limited and is recorded on the University’s books at a value 
of $27,224,010. The entire collection has been insured at a 
value of $18,500,000. The valuation for the other collections 
are provided annually by the curators of each collection and 
are based on current market value using a combination of 
prices at auction of similar works, the curator’s experience 
and appropriate indexation. Where assets are valued in a 
foreign currency they are translated into A$ equivalent at 
reporting date. These assets are not subject to depreciation. 
With the application of AASB116 the valuations are arrived  
at by curators using the fair value method.
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Library
Valuations for the University’s libraries were provided 
by University librarians. The University’s research and 
undergraduate collections were capitalised as at  
31 December 1998 based on 1997 prices indexed to 1998 
prices to reflect current market value. Under AASB 116, the 
library collections continue to be valued on the cost model. 
Only the undergraduate collection is subject to depreciation; 
the research collection does not diminish in value because  
of the nature of the collection.
Works in progress
Works in progress represent the cost of unoccupied and 
incomplete building projects and other major capital works 
projects at reporting date. It also includes the costs of major 
Information Technology (IT) systems developments that had 
not been implemented as at the reporting date.
Other non‑current assets
Milk quota
As a result of dairy deregulation, the Dairy Adjustment 
Authority advised the University that its entitlement to 
compensation would be $901,779 payable in 32 quarterly 
instalments. The full amount has been received.
Agriculture assets
Agriculture assets comprise livestock and other living   
assets such as crops. The University values its agriculture  
assets on a fair value basis under AASB 141.
Inventories
Inventories consist of store stock and unsold crops in silos. 
Inventories are valued at cost. Costs have been assigned to 
inventory quantities on hand at reporting date using the first 
in first out basis. Unsold crops in silos are valued at fair value.
Trade and other receivables
All debtors are recognised at the amounts receivable and 
are due for settlement in no more than 30 days. A provision 
is raised for any doubtful debts and impairment based on 
a review of all outstanding amounts at reporting date. Bad 
debts are written off in the period in which they are identified.
Available‑for‑sale financial assets
Available‑for‑sale financial assets (see note 22) are initially 
brought to account at fair value. Subsequent increases 
or decreases arising from changes in the fair value of an 
available‑for‑sale financial asset that is not part of a hedging 
relationship is recognised directly in equity in the asset 
revaluation reserve, except for impairment losses and certain 
foreign exchange gains and losses until the financial asset  
is derecognised. On de‑recognition, the cumulative gain or 
loss previously recognised in equity is recognised in  
the Income Statement.
Other financial assets
The University has investments in a number of companies 
that are unlisted. These are brought to account at cost as 
there is no available market value. Based on the latest 
available published financial accounts the University 
estimates that the recoverable amounts are greater than cost. 
Impairment of assets
All financial assets are subject to an annual review of 
impairment. When an available‑for‑sale financial asset is 
impaired, the amount of cumulative loss is removed from 
equity and recognised in the income statement, based on the 
difference between the acquisition cost (net of any principal 
repayment and amortisation) and current fair value.  
(See Note 13).
Investment properties 
Investment properties are carried at fair value and changes in 
fair value are recognised in the income statement.
(h) Trade and other payables
Trade and other payables, including accruals not yet billed, 
represent liabilities for goods and services provided to the 
economic entity prior to the end of the reporting period. 
These amounts are unsecured and are usually settled within 
30 days of recognition.
Securities sold subject to repurchase agreements are 
retained in available‑for‑sale financial assets (note 22). The 
counterparty liability is included in ‘Trade and other payables’ 
(note 32). The difference between sale and repurchase 
price is treated as interest and accrued over the life of the 
agreements using the effective interest method. 
(i) Foreign currency transactions
Foreign currency transactions are translated into Australian 
currency at rates of exchange ruling at the dates of the 
transactions. Amounts receivable and payable in foreign 
currency at reporting date are translated at the rates of 
exchange ruling on that date. Exchange differences relating  
to amounts payable and receivable in foreign currencies  
are brought to account as exchange gains or losses in the 
income statement. 
Foreign exchange difference relating to available for sale 
financial assets which are not monetary items, are recognised 
directly in the asset revaluation reserve. On de‑recognition of 
such an asset, the cumulative exchange difference previously 
recognised in equity is recognised in the income statement.
(j) Intangible assets
Intangibles include major IT computer software and digitised 
library collections which represent the cost to the University 
of major information technology systems and digitised 
library assets that have been purchased/developed and/or 
implemented. These are recorded at historic costs.  
(k) Employee entitlements
Employee entitlements comprising annual leave, long service 
leave and superannuation benefits together with related 
on‑costs have been fully provided. The total liability in respect 
of employee entitlements has been brought to account, in 
accordance with AASB119.
Annual leave•	  
Liabilities for annual leave are recognised for staff leave 
entitlements at reporting date and are measured at  
the amounts expected to be paid when the liabilities  
are settled. Accrued annual leave is treated as a  
current liability.
Long service leave•	
A liability for long service leave is recognised, and is 
measured using the net present value method. An 
actuarial valuation of the University’s liability was 
undertaken by Alea Actuarial Consulting Pty Limited  
as at 31 December 2008. 
Accrued long service leave is treated as both a  
current and a non‑current liability.
Superannuation•	
The University provides for superannuation based on 
information and formulae provided by the Superannuation 
Administration Corporation in respect of contributors 
to the defined benefit schemes administered by the 
SAS Trustee Corporation. These schemes include the 
State Superannuation Scheme, the State Authorities 
Superannuation Scheme and the State Authorities 
Non‑Contributory Scheme. In addition the University 
contributes to the Superannuation Scheme for  
Australian Universities which is a fully funded  
defined benefits scheme which also provides an 
Accumulation Superannuation Plan. The University  
also contributes to the University of Sydney  
Professorial Superannuation Scheme. 
Actuarial gains and losses on defined benefits superannuation 
schemes that are administered by the SAS Trustee 
Corporation are netted off in the income statement and 
others are recognised in the income statement in the year 
they occur. Similarly, the 2007 comparatives, for Deferred 
Government Superannuation Contributions (income) and 
Deferred Employee Benefits for Superannuation (expense)  
of negative $68,725K respectively, have also been netted off 
so as to be consistent with the 2008 accounts presentation.
(l) Depreciation
Depreciation is calculated on a straight line basis.  
The depreciation rates are based on the estimated useful 
lives of the various classes of assets employed. Pro‑rata 
depreciation is charged in the year of purchase and disposal. 
Depreciation rates by class of assets are as follows: 
  Per annum
Plant and equipment 10%
Computing equipment 25%
Motor vehicles 15%
Buildings and infrastructure 2%
Embedded plant and equipment in buildings 
 – Embedded mech and electrical install 6.7%
 – Embedded plant and equipment 10%
Library undergraduate collection  20%
Leasehold improvements* 2%
Intangibles – computer software 40%
Commercial teaching and research farms 2%
Commercial teaching and research student housing 2%
* Depreciated at 2% or over the life of lease if lease  
 is for a period less than 50 years.
(m) Statutory funds
Statutory funds are funds or assets granted by external parties 
under conditions that they may only be utilised for specified 
expenditure purposes and cannot be allocated to general 
purpose expenditure.  Such funds include trust funds and 
assets where limitations have been placed which prevent 
freedom of the use of the asset.
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(n) Reserves
The University has the following reserves:
Asset revaluation reserve•	
This reserve is used to account for the increases or 
decreases in the value of assets as a result of revaluations.
Increases in the value of reserves are in accordance with 
valuation of assets policies stated in note 1(g). Decrements 
in reserves are either on disposal of assets where the 
disposed asset had previously been revalued and a  
reserve existed or on impairment of assets in accordance 
with AASB 136 ’Impairment of Assets’ where a revaluation 
reserve had existed for that asset class.
Associates reserves•	
This represents the reserves held by associated  
entities and is brought to account in the consolidated 
financial report using the equity method of accounting  
(see note 42). 
In addition an initial asset valuation reserve was created in 
1992 for the purpose of bringing to account the University’s 
assets for the first time and includes the transfer of properties 
between the University and the Department of School 
Education in 1994; this transfer did not involve any cash 
transactions. This initial asset valuation reserve is included  
in retained surplus.
(o) Joint ventures and Cooperative Research Centres
Investments in joint venture entities are accounted for in 
the consolidated financial report using the equity method 
prescribed under AASB 131 ‘Interests in Joint Ventures’. 
Under this method the proportionate interests in the assets, 
liabilities and expenses of joint venture entities have been 
incorporated in the financial report under the appropriate 
headings. Details of the interests in joint ventures are set  
out in note 43.
The University is a core participant in a number of 
Cooperative Research Centres (CRCs). After review, the 
implications of AASB 131 ‘Interests in Joint Ventures’ 
have been determined as not applicable and, as such, the 
provisions of AASB 131 have not been applied to these CRCs.
The University’s CRC involvement is reported in note 37(d) 
‘CRC Commitments’.
(p) Associates
The proportionate interests in the profits or losses of 
associates have been incorporated in the financial report. 
Details of the interest in associated entities are given in  
note 42.
(q) Private sector participation in the provision of   
 student accommodation
The University of Sydney entered into an arrangement where, 
under a long‑term lease of its land in Carillon Avenue, 
Newtown, a student university village (SUV) has been 
constructed and is being operated in partnership with the 
private sector. This 650 bed SUV was opened in January 
2003. Under the terms of the project deed, ownership in the 
accommodation complex reverts to the University 40 years 
after opening of the SUV. At this stage the emerging share of 
the asset is not material.
(r) New accounting standards and  
 AASB interpretations
The University has early adopted AASB 7 with the date 
effective from 1 January 2007.
At the reporting date, a number of new accounting standards 
and interpretations have been issued but are not yet operative 
and have not been early adopted by the University. 
AASB 2007‑9 details amendments to a number of Australian 
accounting standards and is applicable to annual reporting 
periods beginning on or after 1 July 2008.
AASB 2007‑3; AASB 2007‑6; AASB 2007‑8; AASB 2007‑10 
detail amendments to a number of Australian accounting 
standards and are applicable to annual reporting periods 
beginning on or after 1 January 2009.
AASB 2008‑1; AASB 2008‑2; AASB 2008‑5; AASB 2008‑7; 
AASB 2008‑9 detail amendments to a number of Australian 
accounting standards and are applicable to annual reporting 
periods beginning on or after 1 January 2009.
AASB 2008‑3; AASB 2008‑6; AASB 2008‑11 detail 
amendments to a number of Australian accounting standards 
and are applicable to annual reporting periods beginning on 
or after 1 July 2009.
The University has elected not to early adopt any of these 
standards, and there is unlikely to be any material impact on 
the results of the University.
(s) Charitable Fundraising Act 1991 (CFA)
The Charitable Fundraising Amendment (Exemption) 
Regulation 2007 authorises universities to conduct 
fundraising appeals without holding an authority under  
CFA. This exemption does not extend to subsidiaries of  
the University.
2 Revenue from continuing operations
Australian Government financial assistance including HECS‑HELP  
and other Australian Government loan programs
Economic entity
[Consolidated]
Parent entity
[University]
2008 2007 2008 2007
Notes $’000 $’000 $’000 $’000
(a) Commonwealth Grants Scheme and other grants 49.1
Commonwealth Grants Scheme   210,633   192,294   210,633   192,294 
Indigenous Support Fund   1,506   1,243   1,506   1,243 
Equity Support Program   233   224   233   224 
Disability Support Program   130   36   130   36 
Workplace Reform Program   2,515   2,520   2,515   2,520 
Workplace Productivity Program   1,419   503   1,419   503 
Learning and Teaching Performance Fund   8,709   6,288   8,709   6,288 
Capital Development Pool   0   4,122   0   4,122 
Collaboration and Structural Reform Program   1,461   300   1,461   300 
Practical Component of Teacher Education   546   0   546   0 
Transition Cost Program   1,665   0   1,665   0 
Total Commonwealth Grants Scheme and other grants   228,817   207,530   228,817   207,530 
(b) Higher Education Loan Programs 49.2
HECS‑HELP   107,143   92,758   107,143   92,758 
FEE‑HELP   34,840   30,551   34,840   30,551 
Total Higher Education Loan Programs   141,983   123,309   141,983   123,309 
(c) Scholarships 49.3
Australian Postgraduate Awards   9,626   9,162   9,626   9,162 
International Postgraduate Research Scholarships   1,795   1,799   1,795   1,799 
Commonwealth Education Costs Scholarships   1,734   1,397   1,734   1,397 
Commonwealth Accommodation Scholarships   2,391   2,213   2,391   2,213 
Indigenous Staff Scholarships   0   22   0   22 
Indigenous Access Scholarship   163   0   163   0 
Total scholarships   15,709   14,593   15,709   14,593 
(d) DEEWR – Research 49.4
Institutional Grants Scheme   33,435   30,505   33,435   30,505 
Research Training Scheme   58,535   57,094   58,535   57,094 
Research Infrastructure Block Grants   24,527   23,941   24,527   23,941 
Implementation Assistance Program   310   151   310   151 
Australian Scheme for Higher Education Repositories   316   186   316   186 
Commercialisation Training Scheme   557   505   557   505 
Total DEEWR – Research   117,680   112,382   117,680   112,382 
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2 Revenue from continuing operations (continued)
Australian Government financial assistance including HECS‑HELP  
and other Australian Government loan programs
Economic entity
[Consolidated]
Parent entity
[University]
2008 2007 2008 2007
Notes $’000 $’000 $’000 $’000
(e) Australian Research Council 49.5
(i) Discovery 49.5(a)
Projects  36,679  36,543  36,679  36,543 
Federation fellowships  4,145  4,148  4,145  4,148 
Indigenous researchers  234  157  234  157 
Total Discovery  41,058  40,848  41,058  40,848 
(ii) Linkages 49.5(b)
Linkage – infrastructure  4,356  3,818  4,356  3,818 
International researcher exchange  462  83  462  83 
Projects  10,168  9,081  10,168  9,081 
Total Linkages  14,986  12,982  14,986  12,982 
(iii) Networks and Centres 49.5(c)
Research networks  866  849  866  849 
Centres  4,683  4,785  4,683  4,785 
Total Networks and Centres  5,549  5,634  5,549  5,634 
(f) Other Australian Government financial assistance
Environment, Sport and Territories  191  268  191  268 
Education, Science and Training  2,976  9,788  2,976  9,788 
Human Services and Health  90,703  73,577  90,703  73,577 
Industry, Technology and Regional Development  442  598  442  598 
Primary Industry and Energy  10,225  7,663  10,225  7,663 
Other  959  74  959  74 
Better Uni Renewal Capital Fund  35,219  0  35,219  0 
Total other Australian Government financial assistance  140,715  91,968  140,715  91,968 
Total Australian Government financial assistance  706,497  609,246  706,497  609,246 
Reconciliation
Australian Government grants [(a) + (c) + (d) + (e) + (f)]  564,514  485,937  564,514  485,937 
HECS‑HELP – Australian Government payments  107,143  92,758  107,143  92,758 
FEE‑HELP – Other Australian Government loan programs  34,840  30,551  34,840  30,551 
Total Australian Government financial assistance  706,497  609,246  706,497  609,246 
2 Revenue from continuing operations (continued)
Australian Government financial assistance including HECS‑HELP  
and other Australian Government loan programs
Economic entity
[Consolidated]
Parent entity
[University]
2008 2007 2008 2007
$’000 $’000 $’000 $’000
(g) Australian Government grants received – cash basis
Commonwealth Grants Scheme and other grants  228,817  207,530  228,817  207,530 
Higher Education Loan Programs  143,901  121,416  143,901  121,416 
Scholarships  15,709  14,593  15,709  14,593 
DEEWR Research  117,680  112,382  117,680  112,382 
ARC – Discovery  41,058  40,848  41,058  40,848 
ARC – Linkages  14,986  12,982  14,986  12,982 
ARC – Networks and Centres  5,549  5,634  5,549  5,634 
Other Australian Government financial assistance  140,715  91,968  140,715  91,968 
Total Australian Government grants received – cash basis  708,415  607,353  708,415  607,353 
OS‑HELP liability to Australian Government (net)  (503)  233  (503)  233 
Total Australian Government funding received – cash basis  707,912  607,586  707,912  607,586 
3 New South Wales State Government financial assistance
Economic entity
[Consolidated]
Parent entity
[University]
2008 2007 2008 2007
$’000 $’000 $’000 $’000
    
Sydney Conservatorium of Music 1,598 1,598 1,598 1,598
State Government research grants  7,525  6,192  7,525  6,192 
State Government capital grants  0  16,000  0  16,000 
Other  406  500  406  500 
Total State and Local Government financial assistance  9,529  24,290  9,529  24,290 
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4 Fees and charges
Economic entity
[Consolidated]
Parent entity
[University]
2008 2007 2008 2007
$’000 $’000 $’000 $’000
Course fees and charges
Fee‑paying overseas students  208,111  171,903  208,111  171,903 
Continuing education  9,406  11,368  9,406  11,368 
Fee‑paying domestic postgraduate students  19,059  17,940  19,059  17,940 
Fee‑paying domestic undergraduate students  14,335  15,180  14,335  15,180 
Students undertaking non‑award courses  1,432  1,295  1,432  1,295 
Course fees  9,329  9,715  9,329  9,715 
Law extension course fees  1,888  1,882  1,888  1,882 
Summer school fees  10,980  9,658  10,980  9,658 
Total course fees and charges  274,540  238,941  274,540  238,941 
Other fees and charges
Hire of equipment and venues  2,542  2,625  2,542  2,625 
Fees late enrolment  161  185  161  185 
Library fines  545  445  545  445 
Parking fees  1,958  1,850  1,958  1,850 
Rental – other  3,306  1,853  3,306  1,853 
Student residences  4,738  4,674  4,738  4,674 
Library service charges  1,062  1,394  1,062  1,394 
Miscellaneous  2,628  2,599  2,628  2,599 
Total other fees and charges  16,940  15,625  16,940  15,625 
Total fees and charges  291,480  254,566  291,480  254,566 
5 Investment income 
Economic entity
[Consolidated]
Parent entity
[University]
2008 2007 2008 2007
$’000 $’000 $’000 $’000
    
Distributions from managed funds 23,980 96,640 23,980 96,640
Dividends received – other  15,432  11,100  15,432  11,100 
Rental income from investment properties  580  1,275  580  1,275 
Other investment income  (85)  17  (85)  17 
Interest and discount from investments  38,023  43,879  38,023  43,879 
Total investment income  77,930  152,911  77,930  152,911 
6 Royalties, trademarks and licences
Economic entity
[Consolidated]
Parent entity
[University]
2008 2007 2008 2007
$’000 $’000 $’000 $’000
Licence and royalty income  1,426  1,957  1,935  2,562 
Total royalties, trademarks and licences  1,426  1,957  1,935  2,562 
7 Consultancy and contract research
Economic entity
[Consolidated]
Parent entity
[University]
2008 2007 2008 2007
$’000 $’000 $’000 $’000
Local collaborative and other research  19,939  22,733  19,939  22,733 
Consultancy  13,293  12,132  13,293  12,132 
Research grants industry  7,710  4,962  7,710  4,962 
Research grants individuals and foundations  35,267  29,486  35,267  29,486 
Research grants overseas organisations  14,399  29,144  14,399  29,144 
Total consultancy and contracts research  90,608  98,457  90,608  98,457 
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8 Other revenue and income
Economic entity
[Consolidated]
Parent entity
[University]
2008 2007 2008 2007
$’000 $’000 $’000 $’000
Other revenue
Donations and bequests  53,397  29,172  53,397  29,172 
Scholarships and prizes  5,769  4,659  5,769  4,659 
Net gain on disposal of subsidiary  354  0  0  0 
Total other revenue  59,520  33,831  59,166  33,831 
Other income
Veterinary/medical practice income  8,699  7,414  8,699  7,414 
Net gain on revaluation of investment properties  69  315  69  315 
Recovery of expenses from external organisations  6,758  4,386  6,758  4,386 
Special events Income  1,499  1,977  1,499  1,977 
Commission received  895  233  895  233 
Memberships and subscriptions  902  936  862  936 
Contributions (external organisations)  27,338  24,853  27,159  24,826 
Shop sales (incl. commercial services)  6,637  5,131  6,637  5,131 
Farms  3,362  5,399  3,362  5,399 
Income from joint ventures  0  1,959  0  1,959 
Other  9,600  8,181  9,302  8,179 
Total other income  65,759  60,784  65,242  60,755 
Total other revenue and income  125,279  94,615  124,408  94,586 
9 Gains/(losses) on disposal of assets
Economic entity
[Consolidated]
Parent entity
[University]
2008 2007 2008 2007
$’000 $’000 $’000 $’000
(a) Disposal of PPE and investment property
Proceeds from sale  6,717  20,190  6,717  20,190 
Carrying amount of assets sold  (6,929)  (15,888)  (6,929)  (15,888) 
Net gain/(loss) on disposal of PPE and investment property  (212)  4,302  (212)  4,302 
The consolidated net loss on disposal of property, plant and equipment in 2008 
includes a gain of $228K on sale of a commercial farm and a loss of $298K on  
the sale of motor vehicles, a loss of $75K on the sale of investment property and  
a net loss of $67K on the remaining equipment sold in 2008.
(b) Sale of shares, managed funds and fixed income securities
Net gain/(loss) on sale of shares, managed funds and fixed income securities  (45,626)  25,049  (45,626)  25,049 
Total of net gain/(loss) on disposal of assets  (45,838)  29,351  (45,838)  29,351 
10 Employee‑related expenses
Economic entity
[Consolidated]
Parent entity
[University]
2008 2007 2008 2007
$’000 $’000 $’000 $’000
Academic
Salaries  303,108  277,548  303,108  277,548 
Contributions to superannuation and pension schemes:
Emerging costs  7,289  5,928  7,289  5,928 
Funded  52,138  33,589  52,138  33,589 
Payroll tax  21,317  21,322  21,317  21,322 
Workers compensation  517  2,389  517  2,389 
Long service leave expense  11,267  3,859  11,267  3,859 
Annual leave  841  4,878  841  4,878 
Total academic  396,477  349,513  396,477  349,513 
Non‑academic
Salaries  291,209  255,753  290,337  255,753 
Contributions to superannuation and pension schemes:
Emerging costs  4,522  5,340  4,522  5,340 
Funded  33,780  30,261  33,540  30,261 
Payroll tax  19,477  18,650  19,298  18,650 
Workers compensation  461  1,882  437  1,882 
Long service leave expense  8,478  3,900  8,476  3,900 
Annual leave  126  3,579  126  3,579 
Total non‑academic  358,053  319,365  356,736  319,365 
Total employee‑related expenses  754,530  668,878  753,213  668,878 
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11 Depreciation and amortisation
Economic entity
[Consolidated]
Parent entity
[University]
2008 2007 2008 2007
$’000 $’000 $’000 $’000
Depreciation
Buildings  20,957  19,722  20,957  19,722 
Plant and equipment  14,858  13,352  14,858  13,352 
Leasehold improvements  710  440  710  440 
Motor vehicles  1,592  1,801  1,592  1,801 
Computer equipment  1,436  1,569  1,436  1,569 
Infrastructure  3,040  2,937  3,028  2,937 
Libraries  815  741  815  741 
Commercial T & R buildings/infrastructure  2,322  2,050  2,322  2,050 
Total depreciation  45,730  42,612  45,718  42,612 
Amortisation
Intangibles – computer software  6,735  8,394  6,735  8,394 
Total depreciation and amortisation  52,465  51,006  52,453  51,006 
12 Repairs and maintenance
Economic entity
[Consolidated]
Parent entity
[University]
2008 2007 2008 2007
$’000 $’000 $’000 $’000
Maintenance of buildings and grounds  28,513  26,387  28,512  26,387 
Other buildings and grounds expenses  21,865  17,987  21,861  17,987 
Total repairs and maintenance  50,378  44,374  50,373  44,374 
13 Impairment of assets
Economic entity
[Consolidated]
Parent entity
[University]
2008 2007 2008 2007
$’000 $’000 $’000 $’000
Bad debts  364  (370)  364  (370) 
Doubtful debts  1,576  442  1,576  442 
Impairment of library assets  775  4,023  775  4,023 
Total impairment of debts and library assets  2,715  4,095  2,715  4,095 
Impairment of available‑for‑sale assets  210,520  0  210,520  0 
Total impairment of assets  213,235  4,095  213,235  4,095 
14 Other expenses
Economic entity
[Consolidated]
Parent entity
[University]
2008 2007 2008 2007
$’000 $’000 $’000 $’000
Scholarships, grants and prizes  69,194  62,030  69,194  62,030 
Non‑capitalised equipment  24,756  19,302  24,694  19,302 
Advertising, marketing and promotional expenses  4,382  3,795  4,340  3,795 
Audit fees, bank charges, legal costs, insurance and taxes  11,532  8,246  11,493  8,212 
Printing, postage and stationery  13,080  11,509  13,017  11,509 
Operating lease rental expenses  11,151  7,476  11,147  7,476 
Rent and room hire  3,445  2,715  3,400  2,715 
Telecommunications  11,107  11,031  11,086  11,031 
Travel and related staff development and training  36,981  34,795  36,857  34,795 
Consultants and contractors  44,812  33,806  44,299  33,806 
Farm operations  4,457  4,074  4,367  4,074 
Laboratory, medical supplies and materials  21,957  20,362  21,956  20,362 
Library materials  5,649  5,913  5,646  5,913 
Licences, patents, copyright and commissions  11,767  8,048  11,763  8,048 
Miscellaneous expenses  17,748  22,850  17,687  22,847 
Retired assets at net book value  6,480  4,420  6,480  4,420 
Teaching and research grants, contracts – external organisations  74,023  82,734  74,023  82,734 
Equipment repairs and maintenance  8,078  6,071  8,078  6,071 
Total other expenses  380,599  349,177  379,527  349,140 
15 Finance costs
Economic entity
[Consolidated]
Parent entity
[University]
2008 2007 2008 2007
$’000 $’000 $’000 $’000
Finance costs  0  0  0  0 
16 Income tax benefit/(expense)
Economic entity
[Consolidated]
Parent entity
[University]
2008 2007 2008 2007
$’000 $’000 $’000 $’000
Income tax benefit/(expense)  346  (14)  0  0 
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Economic entity
[Consolidated]
Parent entity
[University]
2008 2007 2008 2007
Number Number Number Number
Remuneration of executives
$70,000 to $79,999  1  0  1  0 
$220,000 to $229,999  1  0  1  0 
$240,000 to $249,999  1  0  1  0 
$250,000 to $259,999  0  1  0  1 
$270,000 to $279,999  0  1  0  1 
$280,000 to $289,999  1  0  1  0 
$330,000 to $339,999  0  1  0  1 
$360,000 to $369,999  1  0  1  0 
$380,000 to $389,999  0  1  0  1 
$400,000 to $409,999  1  1  1  1 
$420,000 to $429,999  1  0  1  0 
$440,000 to $449,999  1  0  1  0 
$480,000 to $489,999  0  1  0  1 
$540,000 to $549,999  1  0  1  0 
$560,000 to $569,999  0  1  0  1 
$570,000 to $579,999  1  0  1  0 
$610,000 to $619,999  1  0  1  0 
$620,000 to $629,999  0  1  0  1 
$650,000 to $659,999*  1  0  1  0 
$940,000 to $949,999*  0  1  0  1 
* As a responsibility of office, one executive occupies a residence owned by the University. The residence is required to be available and used regularly for official 
University functions and promotional activities. The deemed value of this benefit including FBT amount to $316,000 (2007: $234,000).
17 Key management personnel disclosures 
(a) Responsible persons, executive officers and other key management personnel
The Senate of the University oversees all major decisions concerning the conduct of the University including staff appointments and 
welfare, student welfare and discipline, financial matters and the physical and academic development of the University. Apart from 
members of staff serving on Senate receiving remuneration as per their employment conditions, the Fellows of Senate received no 
remuneration in their capacity as Fellows of Senate.
A list of the Fellows of Senate and principal officers are shown in the University’s Annual Report in the chapters entitled  
‘The Senate’ and ‘Principal officers of the University’ respectively.
(b) Key management personnel disclosures
Economic entity
[Consolidated]
Parent entity
[University]
2008 2007 2008 2007
$’000 $’000 $’000 $’000
Aggregate remuneration of executives  4,844  4,264  4,844  4,264 
The above figures include superannuation, performance loading, housing interest assistance, motor vehicle usage and the associated FBT costs for the period that 
these executives have held this office during the relevant year.
18 Remuneration of auditors
Economic entity
[Consolidated]
Parent entity
[University]
2008 2007 2008 2007
$’000 $’000 $’000 $’000
Auditing of the annual financial report  436  384  432  376 
Audit fees for subsidiaries paid by parent entity  27  45  27  45 
Audit services by private sector contractors  68  68  68  68 
Total remuneration of auditors  531  497  527  489 
19 Cash and cash equivalents
Economic entity
[Consolidated]
Parent entity
[University]
2008 2007 2008 2007
$’000 $’000 $’000 $’000
Cash at bank and on hand  12,343  14,283  12,265  14,227 
Cash equivalents**  26,224  54,670  26,224  54,670 
Total cash and cash equivalents*  38,567  68,953  38,489  68,897 
* These are interest bearing at variable average rate of 4.70%. 
** These are reclassified investments with a maturity date of three months or less from the date of deposit and have an insignificant risk of a change in value. 
Reconciliation to cash at the end of the year
The above figures are reconciled to cash at the end of the financial year as shown in the cash flow statement as follows:
Economic entity
[Consolidated]
Parent entity
[University]
2008 2007 2008 2007
$’000 $’000 $’000 $’000
Gross cash balance  38,567  68,953  38,489  68,897 
Total cash and cash equivalents  38,567  68,953  38,489  68,897 
Included in the cash/bank balances of the University are the following foreign currency accounts. The balances shown are in Australian dollar equivalent as at  
31 December 2008. The accounts and balances are:
Economic entity
[Consolidated]
Parent entity
[University]
2008 2007 2008 2007
$’000 $’000 $’000 $’000
Australian dollars  33,911  64,510  33,833  64,454 
United States dollars  1,050  2,989  1,050  2,989 
UK pounds  679  808  679  808 
Euros  2,927  646  2,927  646 
 38,567  68,953  38,489  68,897 
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20 Receivables
Economic entity
[Consolidated]
Parent entity
[University]
2008 2007 2008 2007
$’000 $’000 $’000 $’000
Current
Student fees  1,627  1,481  1,627  1,481 
Provision for impaired receivables  (190)  (74)  (190)  (74) 
 1,437  1,407  1,437  1,407 
Debtors  51,860  39,075  51,551  39,073 
Provision for impaired receivables  (2,618)  (1,881)  (2,618)  (1,881) 
 49,242  37,194  48,933  37,192 
GST recoverable  8,050  6,387  8,019  6,386 
Other  693  552  693  552 
Amount due from associated company  3,568  244  3,568  244 
Amount due from controlled entities  0  0  1,971  0 
Accrued income  19,466  17,922  19,916  17,922 
Total current receivables  82,456  63,706  84,537  63,703 
20 Receivables (continued)
Economic entity
[Consolidated]
Parent entity
[University]
2008 2007 2008 2007
$’000 $’000 $’000 $’000
Non‑current
Deferred government contribution for superannuation (refer to note 39)  773,300  316,842  773,300  316,842 
Super Asset Plan (State Authorities Superannuation Trustee Corporation)  4,222  36,615  4,222  36,615 
Other  129  110  129  110 
Total non‑current receivables  777,651  353,567  777,651  353,567 
Total receivables  860,107  417,273  862,188  417,270 
(a) Impaired receivables
As at 31 December 2008 current receivables with a nominal value of $2,808K (2007: $1,955K) were impaired.
The amount of the provision that relates to specific provisions was $2,222K (2007: $1,021K).
The individually impaired receivables mainly relate to private sector organisations, which are in unexpectedly difficult economic situations. The remainder provision 
of $586K (2007: $934K) is a general provision for receivables over 90 days.  It was assessed that a portion of the receivable is expected to be recovered.
The ageing of these receivables is as follows:
Parent entity
[University]
2008 2007
$’000 $’000
3 to 6 months  586  934 
Over 6 months  2,222  1,021 
 2,808  1,955 
As of 31 December 2008, trade receivables of $ 17,626K (2007: $14,998K) were past due but not impaired.
These relate to a number of independent customers for whom there is no recent history of default.
The ageing analysis of these receivables is as follows:
Under 3 months  9,058  9,171 
3 to 6 months  4,890  3,235 
Over 6 months  3,678  2,592 
 17,626  14,998 
Movements in the provision for impaired receivables are as follows:
At 1 January  1,955  6,312 
Provision for impaired recognised during the year  1,785  594 
Receivables written off during the year as uncollectible  (932)  (4,800) 
Unused amount reversed  0  (151) 
At 31 December 2008  2,808  1,955 
The creation and release of the provision for impaired receivables has been included in ‘other expenses’ in the income statements. Amounts charged to the 
provision account are generally written off when there is no expectation of recovering additional cash. The other amounts within receivables do not contain  
impaired assets and are not past due. Based on credit history, it is expected that these amounts will be received when due.
(b) Foreign exchange and interest rate risk
The carrying amounts of the consolidated and parent entity's current and non‑current receivables are denominated in AUD, and are non‑interest bearing.
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21 Inventories
Economic entity
[Consolidated]
Parent entity
[University]
2008 2007 2008 2007
$’000 $’000 $’000 $’000
Current
Other
– at cost  318  0  318  0 
Total Inventories  318  0  318  0 
22 Available‑for‑sale financial assets
Economic entity
[Consolidated]
Parent entity
[University]
2008 2007 2008 2007
$’000 $’000 $’000 $’000
Summarised by maturity date
Within 3 months  0  118,846  0  118,846 
Within 4 to 12 months  15,079  28,539  15,079  28,539 
Within 1 to 5 years  186,020  201,520  186,020  201,520 
More than 5 years  198,403  109,565  198,403  109,565 
No maturing date (shares, convertible notes, property trusts, etc)  440,780  624,345  440,780  624,345 
 840,282  1,082,815  840,282  1,082,815 
Current
Investment securities at fair value:
Fixed interest bonds  9,917  12,405  9,917  12,405 
Discount securities  0  4,871  0  4,871 
Share futures  216  74  216  74 
Asset backed securities  0  27,818  0  27,818 
Floating rate notes  4,946  102,180  4,946  102,180 
Total current available‑for‑sale financial assets  15,079  147,348  15,079  147,348 
22 Available‑for‑sale financial assets (continued)
Economic entity
[Consolidated]
Parent entity
[University]
2008 2007 2008 2007
$’000 $’000 $’000 $’000
Non‑current
Investment securities at fair value:
Listed securities  160,478  257,809  160,478  257,809 
External fund managers*  280,298  366,536  280,298  366,536 
Fixed interest bonds  256,040  262,031  256,040  262,031 
Floating rate notes  116,820  19,641  116,820  19,641 
Secured company loans  7,833  8,128  7,833  8,128 
Convertible notes  3,656  21,207  3,656  21,207 
Loans to affiliated organisations  78  115  78  115 
Total non‑current available‑for‑sale financial assets  825,203  935,467  825,203  935,467 
Total available‑for‑sale financial assets  840,282  1,082,815  840,282  1,082,815 
*Includes listed/unlisted unit trusts, listed property trusts and listed managed investment schemes.
23 Other financial assets
Economic entity
[Consolidated]
Parent entity
[University]
2008 2007 2008 2007
$’000 $’000 $’000 $’000
Shares in associates  438  438  438  438 
Other unlisted securities  2,265  2,695  2,265  2,695 
Loans and receivables  2,000  0  3,049  0 
Closing balance at 31 December  4,703  3,133  5,752  3,133 
24 Non‑current assets – investment properties
Economic entity
[Consolidated]
Parent entity
[University]
2008 2007 2008 2007
$’000 $’000 $’000 $’000
Freehold at fair value
Opening balance at 1 January  14,300  14,200  14,300  14,200 
Net gain/(loss) from fair value adjustment  (300)  100  (300)  100 
Disposals  (1,000)  0  (1,000)  0 
Closing balance at 31 December  13,000  14,300  13,000  14,300 
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26 Heritage assets
Economic entity
[Consolidated]
Parent entity
[University]
2008 2007 2008 2007
$’000 $’000 $’000 $’000
Works of art – University collection  48,017  38,678  48,017  38,678 
Rare books  69,474  66,041  69,474  66,041 
Museum collection  96,213  83,715  96,213  83,715 
Total heritage assets  213,704  188,434  213,704  188,434 
Works of art –  
University 
collection Rare books Museum collection Total
$’000 $’000 $’000 $’000
Economic entity (Consolidated) – 2007
Balance 1 January  31,236  64,208  82,071  177,515 
Acquisitions  47  143  0  190 
Revaluations  7,395  1,690  1,644  10,729 
Balance 31 December  38,678  66,041  83,715  188,434 
Economic entity (Consolidated) – 2008
Balance 1 January  38,678  66,041  83,715  188,434 
Acquisitions  525  209  41  775 
Revaluations  8,814  3,224  12,457  24,495 
Balance 31 December  48,017  69,474  96,213  213,704 
Parent entity (University) – 2007
Balance 1 January  31,236  64,208  82,071  177,515 
Acquisitions  47  143  0  190 
Revaluations  7,395  1,690  1,644  10,729 
Balance 31 December  38,678  66,041  83,715  188,434 
Parent entity (University) – 2008
Balance 1 January  38,678  66,041  83,715  188,434 
Acquisitions  525  209  41  775 
Revaluations  8,814  3,224  12,457  24,495 
Balance 31 December  48,017  69,474  96,213  213,704 
27 Library collections
Economic entity
[Consolidated]
Parent entity
[University]
2008 2007 2008 2007
$’000 $’000 $’000 $’000
Undergraduate collection  43,737  43,016  43,737  43,016 
Research collection  490,122  490,068  490,122  490,068 
Accumulated depreciation  (41,570)  (40,771)  (41,570)  (40,771) 
Accumulated impairment  (25,729)  (24,954)  (25,729)  (24,954) 
Total library collections  466,560  467,359  466,560  467,359 
Undergraduate 
collection Research collection Total
$’000 $’000 $’000
Economic entity (Consolidated) – 2007
Balance 1 January  46,401  489,210  535,611 
Acquisitions  829  3,996  4,825 
Retirements  0  (3,138)  (3,138) 
Disposals  (4,214)  0  (4,214) 
Accumulated depreciation  (40,771)  0  (40,771) 
Accumulated impairment  0  (24,954)  (24,954) 
Balance 31 December  2,245  465,114  467,359 
Economic entity (Consolidated) – 2008
Balance 1 January  43,016  490,068  533,084 
Acquisitions  753  4,277  5,030 
Retirements  0  (4,223)  (4,223) 
Disposals  (32)  0  (32) 
Accumulated depreciation  (41,570)  0  (41,570) 
Accumulated impairment  0  (25,729)  (25,729) 
Balance 31 December  2,167  464,393  466,560 
Parent entity (University) – 2007
Balance 1 January  46,401  489,210  535,611 
Acquisitions  829  3,996  4,825 
Retirements  0  (3,138)  (3,138) 
Disposals  (4,214)  0  (4,214) 
Accumulated depreciation  (40,771)  0  (40,771) 
Accumulated impairment  0  (24,954)  (24,954) 
Balance 31 December  2,245  465,114  467,359 
Parent entity (University) – 2008
Balance 1 January  43,016  490,068  533,084 
Acquisitions  753  4,277  5,030 
Retirements  0  (4,223)  (4,223) 
Disposals  (32)  0  (32) 
Accumulated depreciation  (41,570)  0  (41,570) 
Accumulated impairment  0  (25,729)  (25,729) 
Balance 31 December  2,167  464,393  466,560
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28 Works in progress
Economic entity
[Consolidated]
Parent entity
[University]
2008 2007 2008 2007
$’000 $’000 $’000 $’000
Capital works in progress  157,029  139,423  157,029  139,423 
Major IT works in progress  22,012  12,616  22,012  12,616 
Total works in progress  179,041  152,039  179,041  152,039 
Capital works in 
progress
Major IT works 
in progress Total
$’000 $’000 $’000
Economic entity (Consolidated) – 2007
Balance 1 January  75,132  8,265  83,397 
Add: capital works expenditure  125,691  9,911  135,602 
Completed capital works‑non‑commercial buildings  (32,044)  0  (32,044) 
Completed capital works‑commercial buildings  (22,554)  0  (22,554) 
Completed capital works‑leasehold improvements  (690)  0  (690) 
Infrastructure  (54)  0  (54) 
Embedded equipment  (3,513)  0  (3,513) 
Projects expensed  (2,545)  0  (2,545) 
Major IT computer software capitalised  0  (5,550)  (5,550) 
Major IT computer software de‑recognised  0  (10)  (10) 
Balance 31 December  139,423  12,616  152,039 
Economic entity (Consolidated) – 2008
Balance 1 January  139,423  12,616  152,039 
Add: capital works expenditure  198,901  15,126  214,027 
Completed capital works‑non‑commercial buildings  (124,802)  0  (124,802) 
Completed capital works‑commercial buildings  (10,953)  0  (10,953) 
Completed capital works‑leasehold improvements  (26,698)  0  (26,698) 
Infrastructure  (17,403)  0  (17,403) 
Embedded equipment  (754)  0  (754) 
Equipment  (212)  0  (212) 
Student housing  (54)  0  (54) 
Projects expensed  (419)  0  (419) 
Major IT computer software capitalised  0  (5,730)  (5,730) 
Balance 31 December  157,029  22,012  179,041 
28 Works in progress (continued)
Capital works in 
progress
Major IT works in 
progress Total
$’000 $’000 $’000
Parent entity (University) – 2007
Balance 1 January  75,132  8,265  83,397 
Add: capital works expenditure  125,691  9,911  135,602 
Completed capital works‑non‑commercial buildings  (32,044)  0  (32,044) 
Completed capital works‑commercial buildings  (22,554)  0  (22,554) 
Completed capital works‑leasehold improvements  (690)  0  (690) 
Infrastructure  (54)  0  (54) 
Embedded equipment  (3,513)  0  (3,513) 
Projects expensed  (2,545)  0  (2,545) 
Major IT computer software capitalised  0  (5,550)  (5,550) 
Major IT computer software de‑recognised  0  (10)  (10) 
Balance 31 December  139,423  12,616  152,039 
Parent entity (University) – 2008
Balance 1 January  139,423  12,616  152,039 
Add: capital works expenditure  198,901  15,126  214,027 
Completed capital works‑non‑commercial buildings  (124,802)  0  (124,802) 
Completed capital works‑commercial buildings  (10,953)  0  (10,953) 
Completed capital works‑leasehold improvements  (26,698)  0  (26,698) 
Infrastructure  (17,403)  0  (17,403) 
Embedded equipment  (754)  0  (754) 
Equipment  (212)  0  (212) 
Student housing  (54)  0  (54) 
Projects expensed  (419)  0  (419) 
Major IT computer software capitalised  0  (5,730)  (5,730) 
Balance 31 December  157,029  22,012  179,041 
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29 Intangible assets
Economic entity (Consolidated) – 2007 Computer software Digitalised library collections Total
$’000 $’000 $’000
At 1 January
At cost 39,071 23,970 63,041
Less: accumulated amortisation (26,760) 0 (26,760)
Net book amount 12,311 23,970 36,281
Year ended 31 December 2007
Opening net book amount 12,311 23,970 36,281
Add: net completed major IT projects 5,550 0 5,550
Add: acquisitions 0 4,836 4,836
Less: amortisation/retirements (8,417) 0 (8,417)
Closing net book amount 9,444 28,806 38,250
At 31 December 2007
At cost 41,246 28,806 70,052
Less: accumulated amortisation (31,802) 0 (31,802)
Net book amount 9,444 28,806 38,250
Economic entity (Consolidated) – 2008 Computer software Digitalised library collections Total
Year ended 31 December
Opening net book amount 9,444 28,806 38,250
Add: net completed major IT computer software 5,730 0 5,730
Add: acquisitions 0 994 994
Less: amortisation/retirements (6,962) 0 (6,962)
Closing net book amount 8,212 29,800 38,012
At 31 December 2008
At cost 35,974 29,800 65,774
Less: accumulated amortisation (27,762) 0 (27,762)
Closing net book amount 8,212 29,800 38,012
29 Intangible assets (continued)
Parent entity (University) – 2007 Computer software Digitalised library collections Total
$’000 $’000 $’000
As at 1 January 
Cost 39,071 23,970 63,041
Less: accumulated amortisation (26,760) 0 (26,760)
Net book amount 12,311 23,970 36,281
Year ended 31 December 2007
Opening net book amount 12,311 23,970 36,281
Add net completed major IT projects 5,550 0 5,550
Add: acquisitions 0 4,836 4,836
Less: amortisation/retirements (8,417) 0 (8,417)
Closing net book amount 9,444 28,806 38,250
At 31 December 2007
Cost 41,246 28,806 70,052
Less: accumulated amortisation (31,802) 0 (31,802)
Net book amount 9,444 28,806 38,250
Parent entity (University) – 2008 Computer software Digitalised library collections Total
$’000 $’000 $’000
Year ended 31 December 2008
Opening net book amount 9,444 28,806 38,250
Add: net completed major IT computer software 5,730 0 5,730
Add: acquisitions 0 994 994
Less: amortisation/retirements (6,962) 0 (6,962)
Closing net book amount 8,212 29,800 38,012
At 31 December 2008
Cost 35,974 29,800 65,774
Less: accumulated amortisation (27,762) 0 (27,762)
Closing net book amount 8,212 29,800 38,012
30 Deferred tax assets and liabilities
Economic entity
[Consolidated]
Parent entity
[University]
2008 2007 2008 2007
$’000 $’000 $’000 $’000
Deferred tax asset 470 0 0 0
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31 Other non‑financial assets
Economic entity
[Consolidated]
Parent entity
[University]
2008 2007 2008 2007
$’000 $’000 $’000 $’000
Livestock
Balance 1 January 2,277 2,074 2,277 2,074
Purchases 92 85 92 85
Natural increase 562 638 562 638
Sales (588) (495) (588) (495)
Natural decrease (21) (25) (21) (25)
Balance 31 December 2,322 2,277 2,322 2,277
32 Trade and other payables
Economic entity
[Consolidated]
Parent entity
[University]
2008 2007 2008 2007
$’000 $’000 $’000 $’000
Current
Creditors 62,897 38,356 62,733 38,028
Joint venture liability 6,191 7,553 6,191 7,553
Prepaid Income 40,900 33,653 40,741 33,653
Accrued expenses 29,575 37,800 29,438 37,793
Loans to students* (117) 385 (117) 385
Amounts due to associates 6,950 2,146 6,950 2,146
Amounts owed to controlled entities 0 0 458 0
Repurchase agreement 31,270 0 31,270 0
Total current payables 177,666 119,893 177,664 119,558
*The net amount of money received from the Australian Government under OS‑HELP that is yet to be disbursed.
Foreign currency risk
The carrying amounts of the group’s and parent entity’s trade and other payables are denominated in the following currencies:
Economic entity
[Consolidated]
Parent entity
[University]
2008 2007 2008 2007
$’000 $’000 $’000 $’000
Australian dollars 174,501 118,751 174,499 118,416
United States dollars 2,457 633 2,457 633
Canadian dollars 17 9 17 9
Swiss francs 29 0 29 0
Euros 320 133 320 133
UK pounds 256 327 256 327
Hong Kong dollars 0 8 0 8
New Zealand dollars 13 29 13 29
Japanese yen 45 1 45 1
Singapore dollars 28 2 28 2
177,666 119,893 177,664 119,558
33 Provisions
Economic entity
[Consolidated]
Parent entity
[University]
2008 2007 2008 2007
$’000 $’000 $’000 $’000
Current provisions expected to be settled within 12 months
Annual leave 39,090 38,262 39,036 38,262
Long service leave 13,257 12,629 13,257 12,629
Professorial Widow Superannuation Scheme 4,161 4,000 4,161 4,000
Current provisions expected to be settled within 12 months 56,508 54,891 56,454 54,891
Current provisions expected to be settled after more than 12 months
Annual leave 9,759 9,566 9,759 9,566
Long service leave 57,919 54,768 57,919 54,768
Current provisions expected to be settled after more than 12 months 67,678 64,334 67,678 64,334
Total current provisions 124,186 119,225 124,132 119,225
Non‑current
Long service leave 18,136 14,849 18,136 14,849
Deferred contribution to superannuation schemes 796,613 362,491 796,609 362,491
Total non‑current provisions 814,749 377,340 814,745 377,340
Total provisions 938,935 496,565 938,877 496,565
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34 Statutory funds
Economic entity
[Consolidated]
Parent entity
[University]
2008 2007 2008 2007
$’000 $’000 $’000 $’000
Capital Preserved Trusts
Accumulated funds at the beginning of the reporting period 252,473 240,599 252,473 240,599
Total income 20,449 17,450 20,449 17,450
Total expenses (8,242) (5,576) (8,242) (5,576)
Accumulated funds at the end of the period 264,680 252,473 264,680 252,473
Bequests
Accumulated funds at the beginning of the reporting period 325,462 296,966 325,462 296,966
Total income 48,599 37,037 48,599 37,037
Total expenses (4,703) (8,541) (4,703) (8,541)
Accumulated funds at the end of the period 369,358 325,462 369,358 325,462
Australian Government financial assistance 
Accumulated funds at the beginning of the reporting period 9,496 3,439 9,496 3,439
Total income 508,024 457,820 508,024 457,820
Total expenses (506,901) (451,763) (506,901) (451,763)
Accumulated funds at the end of the period 10,619 9,496 10,619 9,496
Scholarships
Accumulated funds at the beginning of the reporting period 11,653 10,410 11,653 10,410
Total income 8,231 6,507 8,231 6,507
Total expenses (6,876) (5,264) (6,876) (5,264)
Accumulated funds at the end of the period 13,008 11,653 13,008 11,653
Prizes
Accumulated funds at the beginning of the reporting period 1,151 1,109 1,151 1,109
Total income 392 339 392 339
Total expenses (242) (297) (242) (297)
Accumulated funds at the end of the period 1,301 1,151 1,301 1,151
ARC grants
Accumulated funds at the beginning of the reporting period 22,143 23,664 22,143 23,664
Total income 61,594 59,463 61,594 59,463
Total expenses (66,160) (60,984) (66,160) (60,984)
Accumulated funds at the end of the period 17,577 22,143 17,577 22,143
NHMRC grants
Accumulated funds at the beginning of the reporting period 10,121 14,133 10,121 14,133
Total income 69,398 59,273 69,398 59,273
Total expenses (71,697) (63,285) (71,697) (63,285)
Accumulated funds at the end of the period 7,822 10,121 7,822 10,121
Total statutory funds at the beginning of the reporting period 632,499 590,320 632,499 590,320
Total income 716,687 637,889 716,687 637,889
Total expenses (664,821) (595,710) (664,821) (595,710)
Net operating result 51,866 42,179 51,866 42,179
Total statutory funds at the end of the reporting period 684,365 632,499 684,365 632,499
35 Reserves and retained surplus
Economic entity
[Consolidated]
Parent entity
[University]
2008 2007 2008 2007
$’000 $’000 $’000 $’000
(a) Reserves
Property, plant and equipment revaluation reserve 250,130 228,138 250,130 228,048
Available‑for‑sale investments revaluation reserve (11,181) (36,889) (11,181) (36,889)
Associates reserves 4,095 3,886 0 0
Balance 31 December 243,044 195,135 238,949 191,159
Property, plant and equipment revaluation reserve
Balance 1 January 228,138 213,971 228,048 213,881
Less: reserves transferred to retained surplus (4,276) (12,665) (4,276) (12,665)
Revaluation increments/ (decrements) 26,358 26,832 26,358 26,832
Less: adjustment (90) 0 0 0
Balance 31 December 250,130 228,138 250,130 228,048
Available‑for‑sale investments revaluation reserve
Balance 1 January (36,889) 71,462 (36,889) 71,462
Realised (gains)/losses transferred from reserves 7,070 5,666 7,070 5,666
Revaluation increments/(decrements) and adjustments (191,882) (114,017) (191,882) (114,017)
Impairment available‑for‑sale assets 210,520 0 210,520 0
Balance 31 December (11,181) (36,889) (11,181) (36,889)
Associates reserves
Balance 1 January 3,886 3,871 0 0
Less: transfers from reserves 209 15 0 0
Balance 31 December 4,095 3,886 0 0
Total reserves
Balance 1 January 195,135 289,304 191,159 285,343
Net movements and adjustments 119 15 0 0
Transfer realised gains from reserves 7,070 5,666 7,070 5,666
Less: reserves transferred to retained surplus (4,276) (12,665) (4,276) (12,665)
Revaluation increments and adjustments 44,996 (87,185) 44,996 (87,185)
Balance 31 December 243,044 195,135 238,949 191,159
(b) Retained surplus
Retained surplus at 1 January 2,402,582 2,244,912 2,393,832 2,240,098
Plus net operating result for the year (159,996) 187,199 (158,056) 183,248
Less amount set aside for Statutory funds (51,866) (42,179) (51,866) (42,179)
Transfer (to)/from reserves 4,276 12,650 4,276 12,665
Retained surplus at 31 December 2,194,996 2,402,582 2,188,186 2,393,832
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36 Revenue recognition
Economic entity
[Consolidated]
Parent entity
[University]
2008 2007 2008 2007
$’000 $’000 $’000 $’000
Revenue, excluding deferred income government contributions 
for superannuation, was derived from:
Operating activities 1,208,417 1,178,849 1,208,297 1,174,242
Support activities 82,448 125,894 82,448 126,499
Total 1,290,865 1,304,743 1,290,745 1,300,741
In general, revenue is recognised where it can be reliably measured, in the period to which it relates. Grants received from Australian Government entities 
are treated as income in year of receipts, irrespective of whether these grants have been expended in the year of receipt. 
37 Commitments
(a) Capital expenditure commitments
Economic entity
[Consolidated]
Parent entity
[University]
2008 2007 2008 2007
$’000 $’000 $’000 $’000
Property, plant and equipment payable:
Within one year 66,481 130,940 66,481 130,940
Later than one year but not later than five years 0 2,417 0 2,417
66,481 133,357 66,481 133,357
Intangible assets payable:
Within one year 5,415 1,007 5,415 1,007
Later than one year but not later than five years 5,190 54 5,190 54
Later than five years 4,957 0 4,957 0
15,562 1,061 15,562 1,061
(b) Operating lease commitments
Within one year 12,022 8,552 12,022 8,552
Later than one year but not later than five years 22,063 13,722 22,063 13,722
Later than five years 1,390 786 1,390 786
35,475 23,060 35,475 23,060
(c) Other non‑payroll expenditure commitments
Within one year 33,694 20,465 33,694 20,465
Later than one year and not later than five years 28,915 0 28,915 0
62,609 20,465 62,609 20,465
Note: Commitments are GST inclusive.
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37 Commitments (continued)
(d) CRC commitments
The University of Sydney is either a core or supporting participant of the following Cooperative Research Centres (CRCs). The University has made cash and 
in‑kind contributions for the current year and has a commitment to cover salaries, equipment, use of facilities and other expenditure for future years.
Economic entity
[Consolidated]
Parent entity
[University]
2008 2008 2008 2008
Cash $’000 In‑kind $’000 Cash $’000 In‑kind $’000
Invasive Animals CRC
The principal activity of which is to develop new biological control  
agents for Australia’s most damaging pest animals.
Current year involvement 100 317 100 317
Future years involvement 350 1,061 350 1,061
Australian Biosecurity CRC for Emerging Infectious Disease
The principal activity of which is to enhance the national capacity to respond 
to emerging infectious diseases by developing new capabilities to detect, 
monitor, assess, predict and respond to emerging infectious disease threats.
Current year involvement 0 274 0 274
Future years involvement 0 411 0 411
Cotton Catchment Communities CRC
The principal activity of which is to enhance the development of the 
Australian cotton industry through the application of collaborative research, 
education and the adoption of sustainable farming systems.
Current year involvement 100 692 100 692
Future years involvement 350 2,356 350 2,356
CRC for Advanced Composite Structures
The principal activity of which is to conduct research and development 
programs into the design, manufacture, testing, durability and supportability 
of advanced composite structures.
Current year involvement 100 460 100 460
Future years involvement 150 690 150 690
CRC for Asthma and Airways
The principal activity of which is to reduce the burden of asthma on the 
Australian community.
Current year involvement 200 294 200 294
Future years involvement 700 977 700 977
CRC for Construction Innovation
The principal activity of which is to deliver innovative and sustainable 
constructed assets to further the financial, environmental and social benefit 
to the construction industry and the community.
Current year involvement 50 200 50 200
Future years involvement 0 0 0 0
37 Commitments (continued)
(d) CRC commitments (continued)
Economic entity
[Consolidated]
Parent entity
[University]
2008 2008 2008 2008
Cash $’000 In‑kind $’000 Cash $’000 In‑kind $’000
CRC for Innovative Dairy Products
The principal activity of which is the development of innovative dairy products  
using genomic technology.
Current year involvement 50 796 50 796
Future years involvement 0 0 0 0
CRC for Internationally Competitive Pork Industry
The principal activity of which is to enhance international competitiveness of the 
Australian pork industry by providing and adopting new and novel technologies 
that reduce feed costs, improve herd feed conversion efficiency and increases the 
functionality of pork products.
Current year involvement 20 332 20 332
Future years involvement 70 1,162 70 1,162
CRC for Mining
The principal activity of which is the development of a range of  new technologies 
and processes to generate major improvements in the way mining operations are 
conducted.
Current year involvement 100 888 100 888
Future years involvement 150 1,332 150 1,332
CRC for Polymers
The principal activity of which is to undertake research into polymer synthesis.
Current year involvement 120 0 120 0
Future years involvement 300 0 300 0
CRC for Smart Internet Technology (now Smart Services CRC)
The principal activity of which was to combine research in artificial intelligence,  
social interaction and network development to create enabling technologies  
for smart internet applications to allow users to manage the complexity.  
The CRC closed on 30 June 2008.
Current year involvement 88 263 88 263
Future years involvement 0 0 0 0
Smart Services CRC (previously CRC for Smart Internet Technology)
The principal activity of which is to capitalise the outcomes of world‑class  
internet research and development for Australia.
Current year involvement 150 658 150 658
Future years involvement 825 3,619 825 3,619
Capital Markets CRC  
(previously CRC for Technology Enabled Capital Markets)
The principal activity of which is to develop new technologies  
that  drive the future of capital markets.
Current year involvement 200 400 200 400
Future years involvement 1,100 2,200 1,100 2,200
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37 Commitments (continued)
(d) CRC commitments (continued)
Economic entity
[Consolidated]
Parent entity
[University]
2008 2008 2008 2008
Cash $’000 In‑kind $’000 Cash $’000 In‑kind $’000
CRC for Value Added Wheat
The principal activity of which is to stimulate commercial innovations and 
advances in quality wheat products and processes through an integrated  
program of basic, strategic and applied research, education and training.
Current year involvement 0 850 0 850
Future years involvement 0 0 0 0
Australian Poultry CRC
The principal activity of which is to deliver the following key outcomes: Sustainable 
production of chicken meat without reliance on antibiotics, development and 
commercialisation of new poultry health products and improved diagnostic tools, 
a poultry industry with enhanced bird health and welfare standards and improved 
education and skills of industry personnel.
Current year involvement 0 259 0 259
Future years involvement 0 406 0 406
CRC for Sheep Industry Innovation
The principal activity of which is to develop new technologies, management 
practices and marketing strategies that will make the sheep industry more 
profitable and sheep products more highly valued by customers and consumers.
Current year involvement 0 64 0 64
Future years involvement 0 0 0 0
Sustainable Resource Processing CRC
The principal activity of which is the sustainable processing of minerals and metals 
and to progressively eliminate waste and emissions in the minerals cycle, while 
enhancing business performance and meeting community expectations.
Current year involvement 0 582 0 582
Future years involvement 0 873 0 873
Total CRC commitments
Current year involvement 1,278 7,329 1,278 7,329
Future years involvement 3,995 15,087 3,995 15,087
38 Contingencies
The University currently has no significant legal claims 
outstanding, nor any outstanding claims which are not 
covered by appropriate insurance.
Occupancy Support Deed – Carillon Avenue Pty Ltd.
The University has given certain financial undertakings 
in support of bed vacancies which may occur at the Sydney 
University Village (SUV) which is owned by Carillon Avenue 
Pty Ltd. This financial support gradually reduces to nil over 
the first 20 years and can only be called upon when overall 
occupancy falls below 98 per cent. Any payments made 
under this deed are considered not to be material as they  
can firstly be offset by ‘claw back’ payment arrangements 
which can be served on the Operator and Summer income 
net operating profits.
The University currently has a Bank Guarantee Facility up 
to a limit of $3,500,000 of which $2,413,940 has been 
used during 2008. The Bank Guarantees given primarily 
relate to construction and maintenance projects.
The University has a contingent liability arising from potential 
losses which may be incurred by its controlled entities.
39  Amounts owing by Commonwealth/ 
State governments
Since 1987, the University has recognised amounts owing 
from the Commonwealth and State Governments for 
unfunded deferred liability for superannuation schemes on 
the basis of a number of past events. These events include 
correspondence that provides for the Commonwealth 
Government, together with the State Government, to meet the 
unfunded liability for the University’s State Superannuation 
Schemes on an emerging cost basis. The events also 
include the State Grants (General Reserve) Amendment Act 
1987, Higher Education Funding Act 1988 and subsequent 
amending legislation which authorises annual expenditure, 
and estimates for the expenditure in the Commonwealth’s 
three‑year forward program. Whilst there is no formal 
agreement and therefore no guarantee regarding these 
specific amounts between the State Government, the 
Commonwealth Government and the University, and the 
three‑year life of the forward budget estimates is less than 
the time period which the Commonwealth Government would 
require to meet its obligations, the University is of the view 
that the Commonwealth and State Governments will continue 
to progressively meet this amount in accordance with past 
accounting and recognition practice. The amount owing in 
respect of these schemes as at 31 December 2008 was 
$773,299,756 (2007: $316,842,165) and this is reflected 
in note 20 as non‑current trade and other receivables.
40 Defined benefit plans
(a) Fund‑specific disclosure
State Authorities Trustee Corporation
The University maintains a reserve account within the State 
Authorities Superannuation Trustee Corporation to assist in 
financing the employer contributions to the State Authorities 
Superannuation Scheme (SASS), the State Authorities 
Non‑contributory Scheme (SANCS) and the State 
Superannuation Scheme (SSS).
These schemes are all defined benefits schemes – at least 
a component of the final benefit is derived from a multiple 
of member salary and years of membership. All three 
schemes are closed to new members (SASS; SANCS & 
SSS). The actuarially assessed income in the net unfunded 
liability of these schemes (expense) of $456,457,591 
(2007: $68,724,851) has been netted against the 
reimbursement (Deferred Commonwealth Government 
Contribution for Superannuation) in the income statement 
of the same amount.
Professorial Superannuation Scheme (PSS)
Professorial Superannuation Scheme is closed to new 
members and provides active members with a combination 
of accumulation benefits and defined benefits. Pensioner 
members receive pension payments from the system. 
The ‘defined benefits section’ of the system provides 
members with an optional funded Widows’ Contributory 
Pension; an optional funded Spouses’ Contributory Pension; 
and an unfunded ‘Non‑Contributory Pension’ payable from 
age 65. These benefits are fully funded by contributions 
from system members and the University. Accumulation 
benefit entitlements are not included – for these members 
assets and liabilities are always equal in value and so have 
no impact on the University’s net liability.
The gross liability for the University of Sydney Professorial 
Superannuation Scheme was based on the Alea Actuarial 
Consulting Pty Ltd assessment as at 31 December 2008.
Liability
A net unfunded liability for retirement benefits of 
$790,883,756 (2007: $324,201,165) is included in the 
balance sheet as $786,722,756 within non‑current liability 
and $4,161,000 current liability.  $773,299,756 of this 
is payable by the Commonwealth and State governments 
(refer note 39).
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40 Defined benefit plans (continued)
(a) Fund‑specific disclosure (continued)
Valuation method and principal actuarial assumptions at the balance sheet date as at 31 December.
(i) Valuation method
The Projected Unit Credit (PUC) valuation method was used to determine the present value of the defined benefit obligations and the related current service costs.
This method sees each period of service as giving rise to an additional unit of benefit entitlement and measures each unit separately to build up the final obligation.
(ii) Economic assumptions
The principal assumptions used for the purposes of the actuarial valuations were as follows (expressed as weighted averages):
2008 (%) 2007 (%)
Discount rate(s)* 4.09 6.40
Expected return on plan assets** 8.30 7.60
Expected rate(s) of salary increase*** 3.50 4.00
* The actuarial calculation for the Professorial Super Fund specifically for the University of Sydney in 2008 used 4.1% (2007: 6.1%) discount rate assumption.
** The actuarial calculation for the Professorial Super Fund specifically for the University of Sydney in 2008 used 6% (2007: 7.9%) expected return on assets assumption.
*** The actuarial calculation for the Professorial Super Fund specifically for the University of Sydney in 2008 used 3% (2007: 4.5%) salary increase assumption. 
In respect of the SASS, SANCS and SSS Funds, the 2007 assumption was for salary increases of 4.0% to June 2008 and 3.5% thereafter.
The analysis of the plan assets and the expected rate of return at the balance sheets date is as follows:
2008 (%) 2007 (%)
Australian equities 29.00 34.10
Overseas equities 26.50 26.20
Australian fixed interest securities 8.30 6.70
Overseas fixed interest securities 6.90 6.60
Property 10.80 10.00
Cash 4.20 7.10
Other 14.30 9.30
Weighted average expected return 8.30 7.60
40 Defined benefit plans (continued)
(a) Fund‑specific disclosure (continued)
All fund assets are invested by the Superannuation Trustee Corporation (STC) for SASS, SANCS and SSS and by 
the Professorial Superannuation Scheme at arms length through independent fund managers.
The overall expected rate of return is a weighted average of the expected returns of the various categories of plan assets held. 
The University’s assessment of the expected returns is based on historical return trends and actuarial predictions of the market 
for the asset in the next 12 months.
The history of experience adjustments is as follows:
2008
$’000
2007
$’000
2006
$’000
2005
$’000
2004
$’000
Fair value of plan assets 534,740 717,613 684,269 500,567 445,283
Present value of defined benefit obligation (1,331,288) (1,047,489) (1,088,853) (1,043,462) (829,497)
Surplus/(deficit) (796,548) (329,876) (404,584) (542,896) (384,214)
Experience adjustments on plan liabilities 296,696 (63,257) (86,567) 1,627 (29,002)
Experience adjustments on plan assets (162,143) 17,372 49,280 33,991 29,764
(b) Financial impact for funds guaranteed by Commonwealth Government
SASS
$’000
SANCS
$’000
SSS
$’000
PSS*
$’000
Total
$’000
Present value obligations – 2008
Opening defined benefit obligation 114,440 27,245 866,377 39,427 1,047,489
Current service cost 4,338 1,348 2,582 677 8,945
Interest cost 6,976 1,609 53,532 2,237 64,354
Contributions from plan participants 2,050 0 5,372 0 7,422
Actuarial losses/(gains) 906 4,486 289,553 5,206 300,151
Benefits paid (11,735) (5,264) (75,888) (3,528) (96,415)
Expenses paid 0 0 0 (658) (658)
Closing defined benefit obligation 116,975 29,424 1,141,528 43,361 1,331,288
Present value obligations – 2007
Opening defined benefit obligation 115,575 29,089 900,152 44,037 1,088,853
Current service cost 4,668 1,486 2,674 339 9,167
Interest cost 6,623 1,612 52,340 2,335 62,910
Contributions from plan participants 2,161 0 5,698 0 7,859
Actuarial losses/(gains) 425 161 (62,455) (3,091) (64,960)
Benefits paid (15,012) (5,103) (32,032) (3,891) (56,038)
Expenses paid 0 0 0 (302) (302)
Closing defined benefit obligation 114,440 27,245 866,377 39,427 1,047,489
*The gross liability for the University of Sydney Professorial Superannuation Scheme is fully funded by the University.
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SASS
$’000
SANCS
$’000
SSS
$’000
PSS*
$’000
Total
$’000
Present value of plan assets – 2008
Opening fair value of plan assets 151,055 10,592 523,898 32,068 717,613
Expected return on plan assets 11,265 1,091 38,740 2,556 53,652
Actuarial gains/(losses) (35,819) (2,878) (114,019) (9,427) (162,143)
Contributions from the employer 4,381 1,834 4,288 4,766 15,269
Contributions from plan participants 2,050 0 5,372 0 7,422
Benefits paid (11,735) (5,264) (75,888) (3,528) (96,415)
Expenses paid 0 0 0 (658) (658)
Closing fair value of plans assets 121,197 5,375 382,391 25,777 534,740
Present value of plan assets – 2007
Opening fair value of plan assets 147,212 12,739 493,633 30,684 684,268
Expected return on plan assets 10,790 1,230 35,384 2,382 49,786
Actuarial gains/(losses) 1,692 (170) 16,577 (726) 17,373
Contributions form the employer 4,212 1,896 4,638 3,921 14,667
Contributions from plan participants 2,161 0 5,698 0 7,859
Benefits paid (15,012) (5,103) (32,032) (3,891) (56,038)
Expenses paid 0 0 0 (302) (302)
Closing fair value of plan assets 151,055 10,592 523,898 32,068 717,613
Included in balance sheet 2008
Present value of funded obligations 116,975 29,424 1,141,528 43,361 1,331,288
Fair value of plans (121,197) (5,375) (382,391) (25,777) (534,740)
(Surplus)/deficit (4,222) 24,049 759,137 17,584 796,548
Present value of unfunded obligations 0 0 0 0 0
(Surplus)/deficit (4,222) 24,049 759,137 17,584 796,548
Net liability(asset) arising from  
defined benefit obligations (4,222) 24,049 759,137 17,584 796,548
Included in balance sheet 2007
Present value of funded obligations 114,440 27,245 866,377 39,427 1,047,489
Fair value of plans (151,055) (10,592) (523,898) (32,068) (717,613)
(Surplus)/deficit (36,615) 16,653 342,479 7,359 329,876
Present value of unfunded obligations 0 0 0 0 0
(Surplus)/deficit (36,615) 16,653 342,479 7,359 329,876
Net liability/(asset) arising from  
defined benefit obligations (36,615) 16,653 342,479 7,359 329,876
*The gross liability for the University of Sydney Professorial Superannuation Scheme is fully funded by the University.
40 Defined benefit plans (continued)
(b) Financial impact for funds guaranteed by Commonwealth Government (continued)
40 Defined benefit plans (continued)
(b) Financial impact for funds guaranteed by Commonwealth Government (continued)
SASS
$’000
SANCS
$’000
SSS
$’000
PSS*
$’000
Total
$’000
Expense recognised 2008
Current service cost 4,338 1,348 2,582 677 8,945
Interest on obligation 6,976 1,609 53,532 2,237 64,354
Expected return on plan assets (11,265) (1,091) (38,740) (2,556) (53,652)
Actuarial losses/(gains) recognised in the year 36,725 7,364 403,572 14,633 462,294
Expense/(income) 36,774 9,230 420,946 14,991 481,941
Expense recognised 2007
Current service cost 4,668 1,486 2,674 339 9,167
Interest on obligation 6,623 1,612 52,340 2,335 62,910
Expected return on plan assets (10,790) (1,230) (35,384) (2,382) (49,786)
Actuarial losses/(gains) recognised in the year (1,267) 332 (79,032) (2,365) (82,332)
Expense/(income) (766) 2,200 (59,402) (2,073) (60,041)
Actual return on plan assets (25,421) (1,787) (85,950) (6,871) (120,029)
*The gross liability for the University of Sydney Professorial Superannuation Scheme is fully funded by the University.
The parent entity also contributes to UniSuper Defined 
Benefit Division (UniSuper), formerly known as 
Superannuation Scheme for Australian Universities (SSAU) 
for academic staff appointed since 1 March 1988 and 
all other staff from 1 July 1991.
Clause 34 of the UniSuper Trust Deed outlines the process 
UniSuper must undertake (including employer notifications 
and notice periods) in order to request additional contributions 
from employers if the UniSuper assets are considered by the 
Trustee to be insufficient to provide benefits payable under 
the Deed. At least four years notice that such a request may 
be made is required. If such a request was agreed to by all 
employers then members would also have to make additional 
contributions. If all employers did not agree to increase 
contributions the Trustee had to reduce benefits on a fair 
and equitable basis. The Trustee notified employers during 
2003 that such a request may be made in the future but 
considered that this was unlikely at the time.
Should the balance of the UniSuper Fund become a deficit, 
the group is not liable to make any payments to UniSuper 
unless all the universities (including the University of Sydney) 
who are members of the UniSuper Fund unanimously agree 
to make additional contributions to the Fund. It is only on 
this basis that the group would be liable for the agreed 
additional contribution. Management of the parent entity 
believes it is unlikely that any additional contribution will 
be required in the foreseeable future.
Historically, surpluses in UniSuper have been used 
to improve members’ benefits and have not affected 
the amount of participating employers’ contributions.
As at 30 June 2008, the total assets of UniSuper were 
estimated to be $323,000,000 (2007: $1,683,000,000) 
in excess of vested benefits. The vested benefits are benefits 
which are not conditional upon continued membership (or 
any factor other than leaving the service of the participating 
institution) and include the value of CPI indexed pensions 
being provided by the Defined Benefit Division (DBD).
The next formal actuarial review of the DBD is scheduled 
for 31 December 2008, with the results expected to be 
reported in May 2009.
As at 30 June 2008, the total assets of UniSuper were 
estimated to be $1,456,000,000 (2007: $2,587,000,000) 
in excess of accrued benefits. The accrued benefits have 
been calculated as the present value of expected future 
benefits payments to members and CPI‑indexed pensioners 
which arise from membership of UniSuper up to the 
reporting date.
Superannuation Scheme for Australian Universities
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41 Subsidiaries
The consolidated financial statements incorporating assets, liabilities and results  
of the following subsidiaries in accordance with the accounting policy described in note 1:
Ownership Interest
Name of entity Country of  
incorporation
2008
%
2007
%
Parent entity
University of Sydney Australia 100 100
Subsidiaries
Wentworth Annexe Limited was incorporated in 1987 as a company limited by guarantee. 
The objects include the administration of the planning and construction of the Wentworth 
Annexe and other building works the University of Sydney Union may wish to undertake. 
A summary of the company’s results is shown below.
Australia
The University  
approves the  
appointment  
of directors
The University  
approves the  
appointment  
of directors
Elastagen Pty Limited formerly known as Ucom Nine Pty Limited was sold on  
15 August 2008. A summary of the results to date of disposal is shown below. Australia 100 100 
Sport Knowledge Australia Pty Limited (SKAPL) was established as an International 
Centre of Excellence in Sport, Science and Technology by way of an $8m grant from 
the Department of Education Science and Training (DEST). The company commenced 
operations in January 2005 at which time the University of Sydney acquired a 33.33% 
interest. On 11 June 2008 the University of Sydney acquired the remaining shares.  
A summary of the company’s results is shown below.
Australia 100 N/A 
Ucom Sixteen Pty Limited was set up by the University initially as a non‑operating company 
in order to take commercial advantage arising out of patents. A summary of the company’s 
results is shown below.
Australia 100 100 
The Bosch Institute was incorporated in 2006 as an Australian public company, limited 
by guarantee. The object is the advancement of public health and medical research activities 
to improve the health of individuals and the community. Its members are the University 
of Sydney and the Sydney South West Area Health Service. It did not have activity in 2007 
and 2008.
Australia 50 50 
The Sydney Institute of Health and Medical Research was incorporated in 2006 as 
an Australian public company, limited by guarantee. The object is the advancement 
of public health and medical research activities to improve the health of individuals and 
the community. Its members are the University of Sydney and the Sydney South West Area 
Health Service. It did not have activity in 2007 and 2008.
Australia 50 50 
The Institute For Magnetic Resonance Research was acquired by the University of Sydney 
in 2006 in order to take commercial advantage of scientific research. The company is 
in the process of being liquidated.
Australia 100 100 
Centre for United States Studies Pty Limited formerly Ucom Twelve Pty Limited and Ucom 
Fifteen Pty Limited (both deregistered December 2008) were set up by the University 
initially as non‑operating companies in order to take commercial advantage arising out 
of patents. They have had no activity since 2004.
Australia 100 100 
Sydney Learning Pty Limited was established to enhance capability of working adults, 
professionals and corporate enterprises by designing and delivering award and non‑award 
continuing professional development and leadership programs. It did not have any activity 
in 2008.
Australia 100 N/A
Sydney Talent Pty Limited was incorporated in January 2008, working to bring the ideas 
of Sydney Student Development (SSD) into fruition with a fully realised student employment 
experience, including innovative learning and development programs. Sydney Talent is a 
supporting service of the University of Sydney, and a new initiative in the University’s quest 
to equip its future graduates for immediate and successful employment. A summary of the 
company’s results is shown below.
Australia 100 N/A
The Warren Centre for Advanced Engineering Limited was established in April 
2008 to stimulate the application and further development of new engineering 
technology and encourage the integration of innovation and engineering technology 
into the development of Australia’s public policy and wealth creation and to provide 
independent comment and advice to government and industry on these and related issues. 
It did not have any activity in 2008.
Australia 100 N/A
WayAhead Pty Limited was incorporated in April 2008 to prepare students for university 
entry by designing and delivering pre‑tertiary and tertiary level programs, and encourages 
co‑ and extra‑curricular educational, cultural, recreational and employment opportunities 
including study abroad for students who are not studying at the University of Sydney. 
It did not have any activity in 2008.
Australia 100 N/A
41 Subsidiaries (continued)
2008 2007
$’000 $’000
Wentworth Annexe Limited
Gross income 0 2
Surplus/(deficit) 0 0
Net assets 0 0
Elastagen Pty Limited
Gross income 0 27
Surplus/(deficit) (49) (17)
Net assets 0 (304)
Ucom Sixteen Pty Limited
Gross income 0 0
Surplus/(deficit) (1) 0
Net assets 1 2
The Institute For Magnetic Resonance Research (IMRR)
Gross income 0 0
Surplus/(deficit) (7) 9
Net assets 19 26
Sports Knowledge Australia Pty Limited*
Gross income 179 0
Surplus/(deficit) (627) 0
Net assets (430) 0
The Warren Centre for Advanced Engineering Limited
Gross income 140 0
Surplus/(deficit) 140 0
Net assets 140 0
Sydney Talent Pty Limited*
Gross income 2,199 0
Surplus/(deficit) (1,098) 0
Net assets (1,098) 0
Summary of results for consolidation of subsidiaries in 2008**
Gross income 204 29
Surplus/(deficit) (1,180) (17)
Net assets (1,192) (276)
The 2008 results of the subsidiaries are subject to audit and as a result may be subject to change. The comparative results are those 
that were used for consolidation in that year.  Changes resulting from this do not have a material impact on the consolidated results.
Note: Centre for United States Studies Pty Limited, Ucom Fifteen Pty Limited, The Bosch Institute, The Sydney Institute of Health 
and Medical Research, Sydney Learning Pty Limited and Wayahead Pty Limited did not have any activity in 2008.
Sport Knowledge Australia Pty Limited has been consolidated with six months accounts.
* The University agrees to underwrite commercially acceptable losses, subject to governance and periodic performance reviews,  
but expects these companies to make future profits.
**The summary results are net of transactions eliminated in the consolidation process.
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42 Investments in associates
Associates are all entities over which the group has significant influence but not control, generally accompanying a shareholding of between  
20% and 50% of the voting rights.
Investments in associates are accounted for in the financial statements using the equity method of accounting. Information relating to the associates is set out below:
Name of entity Principal activity Ownership interest Carrying amount
2008 2007 2008 2007
% % $'000 $'000
Acumine Pty Limited Commercialisation of research 25 25 54 25
Australian Technology Park Innovations Pty Limited (ATPI) Business incubation 25 25 4,455 4,309
Evisense Pty Limited* Commercialisation of research 47 47 0 0
Nuflora International Pty Limited Commercialisation of research 38 40 183 247
Sport Knowledge Australia Pty Limited* Sports Science and management 33 33 0 135
Ucom Two Pty Limited Commercialisation of research 50 50 1 1
Negetive Thermal Expansion Pty Limited  
(previously Ucom Ten Pty Limited) Commercialisation of research 23 23 16 66
University of Sydney Foundation Program Pty Limited Education Programs 50 50 783 351
Universal Solar and Surface Science Pty Limited (previously 
University of Solar Science Pty Limited) Commercialisation of research 50 50 1,119 1,260
United States Studies Centre Limited Collaborative research on US  and Australia relationship 50 50 1,655 898
ZingoTx Pty Limited Commercialisation of research 21 21 69 56
Glycemic Index Limited GI Symbol program 33 0 95 0
Bandwidth Foundry Pty Limited** Photonics Innovation and Commercialisation 21 0 0 0
8,430 7,348
For the purposes of the University’s final accounts and due to the lack of audited or published accounts at 31 December 2008. 
1. The University’s equity interest at 31 December 2008 is based on audited accounts: 
(a) as at 30 June 2008: 
Australian Technology Park Innovations Pty Limited
Glycemic Index Limited
2. The University’s equity interest at 31 December 2008 is based on management/unaudited accounts for:
(a) as at 30 June 2008: 
Acumine Pty Limited
Sport Knowledge Australia Pty Limited*
Ucom Two Pty Limited
Nuflora International Pty Limited
Bandwidth Foundry Pty Limited
Universal Solar and Surface Science Pty Limited (previously University of Solar Science Pty Limited)
(b) as at 31 December 2008:
University of Sydney Foundation Program Pty Limited
United States Studies Centre Limited
Negetive Thermal Expansion Pty Limited
ZingoTx Pty Limited
(c) as at 30 June 2006:
Evisense Pty Limited
*Sport Knowledge Australia Pty Limited became a wholly owned subsidiary of the University of Sydney on 11 June 2008.
** The carrying amount in Bandwidth Foundry Pty Limited as at 31 December 2008 is in deficit and therefore in accordance with AASB 128,  
the investment has been recorded as zero.
42 Investments in associates (continued)
Economic entity
[Consolidated]
2008 2007
$’000 $’000
(a) Movements in carrying amounts
Carrying amount of investments at the beginning of the year 7,348 6,142
Share of net operating results 933 1,206
Other movements 149 0
Carrying amount at the end of the financial year 8,430 7,348
(b) Share of associates operating result
Operating profits/(losses) before income tax 1,038 1,220
Income tax benefits (expense) (105) (14)
Net operating result after income tax 933 1,206
Less: adjustment for change in equity interest (75) 0
Retained profits/(losses) attributable to associates at the beginning of the financial year 3,477 2,271
Retained profits/(losses) attributable to associates at the end of the financial year 4,335 3,477
(c) Reserves attributable to associates
Associates capital reserve
Balance at the beginning of the financial year 3,886 3,871
Share of associates increase/(decrease) in capital 209 15
Balance at the end of the financial year 4,095 3,886
(d) Interest in Medical Therapies Limited
Based on audited accounts as at 30 June 2008 and in accordance with  
AASB 128 the results of the company are:
Revenues 746 136
Operating profits/(losses) before income tax (2,689) (4,555)
Total Assets 2,601 4,715
Total Liabilities 1,986 3,182
As at 31 December 2008 the University holds a 26.95% (31 December 2007: 26.95%) interest in Medical Therapies Limited, by way of an initial 
public offering. The University has not equity accounted this investment in accordance with AASB 128 ‘Investments in Associates’ as it does not 
exercise significant influence over the company. The University has not appointed a director to its board and accordingly does not participate in 
policymaking processes, nor does it exercise significant influence over the day‑to‑day affairs of the company.
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43 Interests in joint venture partnership
Name of joint venture partnership Name of joint venture partnership % Ownership interest
2008 2007
Nanostructural Analysis Network Organisation Facilitate commercial outcome of the Major 
National Research Facility (joint venture ceased 
operation in June 2007) 0.0 27.4
Australian Key Centre for Microscopy 
and Microanalysis Electron Microscope Unit
Australia’s peak research facility for characterisation 
of materials by microscopy and microanalysis.  
(new joint venture in 2007) 27.4 27.4
Consortium‑Synchrotron NSW Consortium of the Australian Synchrotron 
project (new joint venture in 2007) 25.0 25.0
Economic entity
[Consolidated]
2008 2007
$’000 $’000
Equity accounted investment
Carrying amount of investment in partnership 0 0
Carrying amount at the beginning of the financial year 5,654 3,061
Share of profits from ordinary activities before income tax (1,280) 2,753
Adjustment for increment/decrement of shareholding 0 (160)
Carrying amount at the end of the financial year 4,374 5,654
Share of partnerships assets and liabilities
Current assets
Cash 6,207 0
Receivables 0 7,047
Non‑current assets
Plant and equipment 1,678 1,716
Total assets 7,885 8,763
Liabilities
Payables 3,511 4,855
Total liabilities 3,511 4,855
Net assets 4,374 3,908
Share of partnerships revenue, expenses and results
Operating revenue 9,185 7,627
Operating expenses (10,465) (4,874)
Net operating result before income tax (1,280) 2,753
Retained surplus: 
at the beginning of the financial year 5,654 3,061
at the end of the financial year 4,374 5,654
Share of partnerships commitments
There are no lease commitments and capital commitments at the end of financial year. 
Contingent liabilities relating to joint ventures
Each of the partners are jointly and severally liable for the debts of the partnership and the share of partnership’s contingent liabilities in respect of guarantees 
of bank loans to employees. The assets of the partnership exceed its debts.
44 Investments accounted for using the equity method
Economic entity
[Consolidated]
2008 2007
$’000 $’000
Summary of results of associates and joint venture partnership before income tax:
Associated entities 1,038 1,825
Joint venture partnership (1,280) 2,753
(242) 4,578
Summary of net assets of associates and joint venture partnership:
Associated entities 8,430 7,348
Interest in joint venture partnership 4,374 5,654
Total investments accounted for using the equity method 12,804 13,002
The consolidated balance for 2008 was reduced by $509K (2007 $605K) arising from intragroup sales – refer to note 6.
45 Reconciliation of net operating result of net cash inflow
Economic entity
[Consolidated]
Parent entity
[University]
2008 2007 2008 2007
Notes $’000 $’000 $’000 $’000
Net operating result (159,996) 187,199 (158,056) 183,248
Depreciation/amortisation expense 52,464 51,006 52,453 51,006
Retired assets written off 6,481 4,420 6,481 4,420
(Gain)/Loss on disposal of assets 45,838 (29,351) 45,838 (29,351)
Non‑cash investment income (1,026) (5) (1,026) 0
Non‑cash investment impairment 13 210,520 0 210,520 0
Non cash other (income)/expenses 106 13,292 106 13,292
(Increase)/decrease in inventories (318) 1,342 (318) 1,342
(Increase)/decrease in receivables 14,668 (8,470) 15,462 (8,517)
(Increase)/decrease increase in joint venture partnership and associates (278) (3,951) 0 0
(Increase)/decrease in other assets 13 0 0 0
Increase/(decrease) in payables* 26,001 13,792 22,933 13,852
Increase/(decrease) in provisions (14,193) (4,032) (14,135) (4,032)
Net cash provided by operating activities 180,280 225,242 180,258 225,260
*$31,270K has been classified as investing activities and therefore not included in the increase in payable.
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(a) Market risk
(i) Foreign exchange risk
The University has exposure to foreign exchange risk. 
This arises from holding investments denominated in foreign 
currencies and balances in bank accounts used to pay 
overseas suppliers. The University has no foreign exchange 
hedging arrangements in place.
The impact of a weakening/strengthening of the AUD by 
10% with all other variables held constant, profit for the year 
would have been $431,000 higher/ $353,000 lower (2007: 
$447,000/$447,000), as a result of foreign gains/losses on 
translation of the foreign currency bank accounts balances. 
Equity would have been $7,769,000 higher/ $6,356,000 
lower (2007: $5,672,000/$5,672,000) had the AUD 
weakened/strengthened by 10% against the USD, arising 
from the available‑for‑sale investments denominated in USD.
(ii) Price risk
The University has exposure to equity securities price risk. 
This arises from investments held by the University and 
classified on the balance sheet as available‑for‑sale. For 
example, the impact of a change in value of the securities 
would be reflected as either an increase or decrease in the 
fair value of the security through equity, unless it is otherwise 
impaired. The University is exposed to commodity price risk.
To manage its price risk from investments in equity securities, 
the University has contracted out the management of the 
portfolio to external fund managers. These fund managers are 
mandated to diversify the investments of the portfolio under 
their management. The quantum of funds under management 
per external fund manager and the investment objectives of 
each external fund manager are in accordance with limits/
policies set by ICC.
A majority of the University’s equity investments managed by 
external fund managers are denominated in AUD, are publicly 
traded and included in the ASX 300 index.
The impact of increases/decreases of the ASX 300 Index 
on the University’s equity would be increase/decrease 
of $44,222,000/ $44,229,000 (2007: $57,070,000/ 
$57,070,000). The analysis is based on the assumption that 
the ASX 300 index increased by 10%, with all other variables 
held constant, and the University’s equity portfolio moves 
according to the historical correlation with the index.
(iii) Cash flow and fair value interest rate risk
The University’s interest rate risk arises from the investment 
in debt securities (fixed and floating interest and short term 
money market securities). The debt portfolio consists of debt 
which is a combination of fixed coupon interest payments 
with repayment of principal on maturity, discounted securities 
with principal repaid upon maturity and floating rate notes. 
The debt portfolio is fully invested in AUD‑denominated 
securities. All counterparties are rated as investment grade. 
The debt portfolio is classified as available‑for‑sale, as such, 
the impact of an interest rate change would be reflected 
as either an increase or decrease in the fair value of the 
security through equity.
At 31 December 2008 if interest rates decreased/increased 
by 0.25% with all other variables held constant, equity 
would have been $1,984,000 higher/ $1,990,000 lower 
(2007: $2,653,000/$2,640,000) as a result of an increase/
decrease in the fair value of the debt security.
(iv) Summarised sensitivity analysis
The following tables summarise the sensitivity of the 
University’s (economic entity) financial assets to interest 
rate risk, foreign exchange risk and other price risk.
The University’s overall risk management program focuses 
on the risk versus return feature of financial markets and 
seeks to minimise adverse effects on the University’s 
investment returns. The University’s overall risk management 
program focuses on the unpredictability of financial markets 
and seeks to minimise adverse effects on the University’s 
financial performance.
The University currently does not use derivative instruments 
such as foreign exchange contracts and interest rate swaps 
to hedge its risk exposure. The University uses a variety of 
risk mitigation measures to manage the types of risk to which 
it is exposed. These methods include sensitivity analysis in 
the case of interest rates and other price risks.
The University maintains a number of investment portfolios, 
to address a variety of objectives.
 ‑  A short‑term debt portfolio performs the role of working 
capital fund, and is used as a liquidity buffer to manage 
the timing differences of revenue and expenditure flows. 
This portfolio is a short‑duration low‑risk portfolio of 
fixed rate securities.
 ‑  A longer‑term debt portfolio is used to generate a fixed 
income stream. This portfolio invests in short‑ to medium‑
term fixed and floating rate securities.
 ‑  A long‑term growth portfolio representing the University’s 
assets reserves and endowments and has a long‑term 
investment horizon. This portfolio has an investment profile 
oriented towards growth assets and is managed by external 
fund managers.
Risk management of the University’s Investment Portfolio 
is carried out by Investments & Capital Management under 
policies approved by the Investment and Commercialisation 
Committee (ICC), a committee of the Senate. The ICC 
resolves policies for overall risk management, as well as 
policies covering specific areas, such as foreign exchange 
risk, interest rate risk, credit risk, use of derivative financial 
instruments, appointment of external fund managers and 
investment of excess liquidity. The ICC meets on a quarterly 
basis to review the performance of the investment portfolio, 
set new policies/investment strategies, and review compliance 
with existing policies/investment strategies.
46 Financial risk management
Economic entity
[Consolidated]
Parent entity
[University]
2008 2007 2008 2007
$’000 $’000 $’000 $’000
Financial assets
Cash and cash equivalents 38,567 68,953 38,489 68,897
Trade and other receivables 82,456 63,706 84,537 63,703
Available‑for‑sale financial assets 840,282 1,082,815 840,282 1,082,815
Other financial assets 4,703 3,133 5,752 3,133
966,008 1,218,607 969,060 1,218,548
Financial liabilities
Trade and other payable 177,666 119,893 177,664 119,558
Other financial liabilities 0 0 0 0
177,666 119,893 177,664 119,558
[Consolidated] Interest rate risk Foreign exchange risk Other price risk
– 0.25% +0.25% –10% +10% –10% +10%
31 December 2008 Carrying 
amount
Profit Equity Profit Equity Profit Equity Profit Equity Profit Equity Profit Equity
$’000 $’000 $’000 $’000 $’000 $’000 $’000 $’000 $’000 $’000 $’000 $’000 $’000
Financial assets
Cash and cash equivalents 38,567 4 0 (4) 0 431 0 (353) 0 0 0 0 0
AFS investments 840,282 0 1,984 0 (1,990) 0 7,769 0 (6,356) 0 (44,222) 0 44,229 
Other financial assets 4,703 0 0 0 0 0 0 0 0 0 0 0 0 
Total increase/(decrease) 4 1,984 (4) (1,990) 431 7,769 (353) (6,356) 0 (44,222) 0 44,229 
[Consolidated] Interest rate risk Foreign exchange risk Other price risk
– 0.25% +0.25% –10% +10% –10% +10%
31 December 2007 Carrying 
amount
Profit Equity Profit Equity Profit Equity Profit Equity Profit Equity Profit Equity
$’000 $’000 $’000 $’000 $’000 $’000 $’000 $’000 $’000 $’000 $’000 $’000 $’000
Financial assets
Cash and cash equivalents 68,953 0 23 0 (10) 447 0 (447) 0 0 0 0 0 
AFS investments 1,082,815 0 2,630 0 (2,630) 0 5,672 0 (5,672) 0 (57,070) 0 57,070 
Other financial assets 3,133 0 0 0 0 0 0 0 0 0 0 0 0 
Total increase/(decrease) 0 2,653 0 (2,640) 447 5,672 (447) (5,672) 0 (57,070) 0 57,070
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46 Financial risk management (continued)
(b) Credit risk
Credit risk refers to the risk that a counterparty will default 
on its contractual obligations resulting in a financial loss to 
the University. The University has a policy of only dealing 
with creditworthy counterparties as a means of mitigating 
the financial loss from defaults. The University’s aggregate 
exposure to, and the credit ratings of, counterparties are 
continuously monitored. Credit exposure of the debt portfolio 
is controlled by counterparty limits that are reviewed and 
approved by ICC.
The University does not have any significant credit risk 
exposure to any single counterparty or any group of 
counterparties having similar characteristics. The credit risk 
on liquid funds is limited because counterparties are banks 
with high credit ratings assigned by international credit 
rating agencies.
The carrying amount of financial assets recorded in the 
balance sheet represents the University’s maximum exposure 
to credit risk.
The University does not hold any securities or guarantees.
(c) Liquidity risk
Liquidity risk is the risk that the University will not be 
able to meet its financial obligations as they fall due. The 
University’s approach to manage liquidity is to ensure, as far 
as possible, that it will always have sufficient liquidity to meet 
its liabilities when due, under normal and stressed conditions, 
without incurring unacceptable losses or risk damage to the 
University’s reputation.
The University receives from the Australian Government 
regular payments, which constitute a significant proportion 
of the University’s income, which are known as to date 
and amount in advance of their receipt, similarly the major 
expenses of the University are known as quantum and date 
in advance of their due date of the payment. The short‑term 
debt portfolio is used as a liquidity buffer for any timing 
mismatches of revenue inflows and expense outflows.
In addition, the University maintains the following lines 
of credit:
•	 	$5.0M	overdraft	facility	that	is	unsecured	and	in	January	
2009 this has increased to $25.0M. Interest would be 
payable at the National Australia Bank’s Base Lending 
Indicator Rate. There is also a $4.0M letter of credit facility 
and a $20.0M credit card facility currently available.
The University has no other drawn or undrawn  
borrowing facilities.
The University has in place weekly cash forecasting and 
review procedures to manage its liquidity risk.
Financial instruments
The following tables detail the economic entity’s maturity profile 
as at 31 December 2008 and as at 31 December 2007:
Consolidated entity – at 31 December 2008 Average 
interest 
rate
Variable 
interest 
rate
Less than  
1 Year
1 to 5 
Years
More than  
5 Years
Non interest Total
% $’000 $’000 $’000 $’000 $’000 $’000
Financial assets
Cash and cash equivalents 4.70 38,567 38,567 
Receivables (excludes accrued income $19,466K) 62,990 62,990 
Fixed interest bonds 6.44 9,917 181,400 74,640 265,957 
Floating rate notes 6.87 4,946 4,620 112,200 121,766 
Convertible notes 7.60 3,656 3,656 
Secured company loans 8.03 7,833 7,833 
Listed securities   160,478 160,478 
Share futures 216 216 
Shares – unquoted 4,703 4,703 
External fund managers 280,298 280,298 
Loans to affiliated organisations 6.15 78   78 
Total financial assets 38,567 14,863 186,020 198,407 508,685 946,542 
Financial liabilities
Other current liabilities  
(excludes prepaid income $40,900K) 73,869 73,869 
Creditors 62,897 62,897 
Total financial liabilities 0 0 0 0 136,766 136,766 
46 Financial risk management (continued)
At 31 December 2007 Average 
interest 
rate
Variable 
interest 
rate
Less than 1 
Year
1 to 5 
Years
More than 5 
Years
Non interest Total
% $’000 $’000 $’000 $’000 $’000 $’000
Financial assets
Cash and cash equivalents 6.84 68,953 68,953
Receivables (excludes accrued income $17,922K) 45,784 45,784
Fixed interest bonds 7.63 4,315 8,090 181,878 80,153 274,436
Discount securities 6.39 4,871 4,871
Asset backed securities 6.18 27,818 27,818
Floating rate notes 8.03 86,639 15,541 19,641 121,821
Convertible notes 21,207 21,207
Secured company loans 7.00 8,128 8,128
Shares – quoted 257,809 257,809
Share futures 74 74
Shares – unquoted 3,133 3,133
Managed funds 366,536 366,536
Loans to affiliated organisations 6.15 37 78 115
Total financial assets 187,725 28,613 201,519 109,566 673,262 1,200,685
Financial liabilities
Other current liabilities  
(excludes prepaid income $34,038K) 47,499 47,499
Creditors 38,356 38,356
Total financial liabilities 0 0 0 0 85,855 85,855
(d) Fair value estimation
The fair values of financial assets and financial liabilities 
are determined as follows:
•	 	The	fair	value	of	financial	assets	with	standard	terms	
and conditions and traded on active liquid markets are 
determined with reference to quoted market prices. 
The quoted market price used for financial assets held 
by the University is the current bid price.
•	 	The	fair	value	of	unitised	investments	is	based	on	the	
unit value provided by external fund managers.
The carrying amounts of financial assets and liabilities 
are approximate to the fair values.
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47 Non‑cash financing and investing activities
Economic entity
[Consolidated]
Parent entity
[University]
2008 2007 2008 2007
$’000 $’000 $’000 $’000
Non‑cash investing and financing activities 1,364 1,177 1,364 1,177
The University had no non‑cash financing or investing activities, with the exception of the following non‑cash items received in 2008; books of $655K 
(2007: $753K) and works of art gifted to the University of $497K (2007: $44K), museum collectibles of $27K (2007: $nil) and building of $nil (2007: $380K) 
and plant and equipment of $185K (2007:nil). 
48 Financing facilities and balances
The University has access to an unsecured overdraft facility 
of $5,000,000 and has no other borrowings. This has since 
increased to $25,000,000.
There is also a $4,000,000 letter of credit facility and 
a $20,000,000 credit card facility currently available.
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49 Acquittal of Australian Government financial assistance (continued)
49.5 Australian Research Council grants
(a) Discovery
Parent entity [University] ONLY Projects Federation fellowships Indigenous researchers Total
2008 2007 2008 2007 2008 2007 2008 2007
$’000 $’000 $’000 $’000 $’000 $’000 $’000 $’000
Financial assistance received in 
cash during the reporting period 36,679 36,543 4,145 4,148 234 157 41,058 40,848
Net accrual adjustments 0 0 0 0 0 0 0 0
Revenue for the period 36,679 36,543 4,145 4,148 234 157 41,058 40,848
Surplus/(deficit) from the previous year 10,170 10,844 (107) 1,519 (10) 0 10,053 12,363
Total revenue including accrued revenue 46,849 47,387 4,038 5,667 224 157 51,111 53,211
Less expenses including accrued expenses (38,109) (37,217) (5,718) (5,774) (193) (167) (44,020) (43,158)
Surplus/(deficit) for reporting period 8,740 10,170 (1,680) (107) 31 (10) 7,091 10,053
(b) Linkages
Parent entity [University] ONLY Linkage – infrastructure International researcher 
exchange
Projects Total
2008 2007 2008 2007 2008 2007 2008 2007
$’000 $’000 $’000 $’000 $’000 $’000 $’000 $’000
Financial assistance received in 
cash during the reporting period 4,356 3,818 462 83 10,168 9,081 14,986 12,982
Net accrual adjustments 0 0 0 0 0 0 0 0
Revenue for the period 4,356 3,818 462 83 10,168 9,081 14,986 12,982
Surplus/(deficit) from the previous year 6,152 6,766 48 219 6,080 6,602 12,280 13,587
Total revenue including accrued revenue 10,508 10,584 510 302 16,248 15,683 27,266 26,569
Less expenses including accrued expenses (4,023) (4,432) (240) (254) (9,358) (9,603) (13,621) (14,289)
Surplus/(deficit) for reporting period 6,485 6,152 270 48 6,890 6,080 13,645 12,280
(c) Networks and Centres
Parent entity [University] ONLY Research networks Centres Total
2008 2007 2008 2007 2008 2007
$’000 $’000 $’000 $’000 $’000 $’000
Financial assistance received in cash during the reporting period 866 849 4,683 4,785 5,549 5,634
Net accrual adjustments 0 0 0 0 0 0
Revenue for the period 866 849 4,683 4,785 5,549 5,634
Surplus/(deficit) from the previous year 417 451 352 375 769 826
Total revenue including accrued revenue 1,283 1,300 5,035 5,160 6,318 6,460
Less expenses including accrued expenses (858) (883) (6,441) (4,808) (7,299) (5,691)
Surplus/(deficit) for reporting period 425 417 (1,406) 352 (981) 769
50 Disaggregated information
50.1 Industry 
Economic entity (Consolidated) Revenue Results Assets
2008 2007 2008 2007 2008 2007
$’000 $’000 $’000 $’000 $’000 $’000
Higher education 1,205,044 1,242,643 (166,581) 181,907 4,226,202 3,833,672
TAFE 0 0 0 0 0 0
Other 85,821 62,100 6,585 5,292 12,804 13,002
Total 1,290,865 1,304,743 (159,996) 187,199 4,239,006 3,846,674
50.2 Geographical
Economic entity (Consolidated) Revenue Results Assets
2008 2007 2008 2007 2008 2007
$’000 $’000 $’000 $’000 $’000 $’000
Australia 1,286,634 1,298,113 (160,109) 185,813 4,239,006 3,846,674
Asia 4,065 6,333 87 1,558 0 0
Other 166 297 26 (172) 0 0
Total 1,290,865 1,304,743 (159,996) 187,199 4,239,006 3,846,674
The University reports revenue, results and assets 
by segments in accordance with the Financial Statement 
Guidelines for Australian Higher Education Providers 
for the 2008 Reporting Period issued by the Department 
of Education, Employment and Workplace Relations.
B Kotic FCPA 
Chief Operating Officer and Deputy Vice‑Chancellor
END OF AUDITED FINANCIAL STATEMENTS
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The University recorded a net operating result before impairment of available‑for‑sale financial assets of $52.4 million for the year 
ended 31 December 2008 (surplus of $183.2 million in 2007), a decrease of $130.8 million or 71.4 per cent on the 2007 result. 
Including the impairment loss on available‑for‑sale assets of $210.5 million, the net operating result translates into an overall loss  
of $158.1 million for the year ended 31 December 2008, a decrease of $341.3 million or 186.2 per cent on the 2007 results. 
A comparison of the 2008 results to 2007 is set out below:
Net operating result before impairment  
($52.4 million)
This general‑purpose financial report has been prepared in line 
with and is based on Department of Education, Employment 
and Workplace Relations (DEEWR) guidelines, which include 
adopting the Australian equivalents to International Financial 
Reporting Standards (AIFRS).
The net operating result was derived from operating  
revenue of $1,290.7 million less operating expenditure of 
$1,238.3 million.
Net operating result after impairment  
(–$158.1 million)
Australian Accounting Standard AASB 139 Financial 
Instruments – Recognition and Measurement requires the 
University to book an impairment if there is objective evidence 
that the asset is impaired. A significant decline in the fair value 
of an equity instrument is deemed to be objective evidence. 
Due to the significant decline in equity markets in 2008  
we recognised an impairment of $210.5 million to our 
operating result.
Net operating result available for appropriation 
(–$144.1 million)
During the year the University disposed of part of its 
investment portfolio at a loss of $7.1 million  
(2007: $5.7 million).
In accordance with current accounting standards the 
University is obliged to record all research income on receipt 
as income. At year‑end, the University expended $6.9 million 
more than it received on research grants that had specific 
restrictions on their use (2007: $5.6 million).
Surplus/(shortfall) for the year (–$414.2 million)
Negative investment reserve: Australian Accounting Standard 
AASB 139 Financial Instruments – Recognition and 
Measurement requires the University to account for any gain 
or loss arising from a change in fair value of an ‘Available‑for‑
Sale Financial Asset’ in equity. In 2008, after impairment,  
the University recorded a cumulative unrealised loss of  
$11.2 million in equity being a change in fair value of its 
‘Available‑for‑Sale Financial Asset’ (2007: $36.9 million).
In addition, $258.9 million was utilised for the acquisition 
of assets (2007: $169.0 million). This capital expenditure is 
reflected in the balance sheet.
The shortfall for 2008 of $414.2 million, as reported in the 
table on page 162, provides an overall picture of the financial 
impact of the 2008 operations of the University after taking 
into account the impact of the realised losses on changes to  
the investment portfolio, expenditure on Commonwealth 
research grants from funds accumulated in prior years, 
unrealised losses on its available‑for‑sale financial assets  
and capital expenditure.
Operating revenue
Net operating revenue for 2008 of $1,290.7 million was $10.0 million lower than for 2007. The major components of  
the reduced revenue of $10.0 million were:
2008 2007 Increase for 2008
$M $M $M %
Income from students 450.7 397.0 53.7 13.5
Commonwealth Government operating grants 228.8 207.5 21.3 10.3
Research and consultancy activities 433.8 383.0 50.8 13.3
NSW Government Operating Grant 2.0 18.1 (16.1) (89.0)
Income from private sources 175.4 295.1 (119.7) (40.6)
Total 1,290.7 1,300.7 (10.0) (0.8)
2008 2007 Increase for Year 2008
$M $M $M $M $M
Operating revenue  1,290.7  1,300.7 (10.0)
Operating expenses  1,238.3  1,117.5 120.8
Net operating result   52.4   183.2  (130.8)
Impairment of available‑for‑sale assets   (210.5)  0.0      (210.5)
Operating result after impairment   (158.1)  183.2 (341.3)
     
Adjusted for:      
Realised revaluation loss/(gain) on disposal of Investments   7.1  5.7 1.4
Research income received with specific restrictions on use (131.0)    (118.7)  
Research expenditure on those projects 137.9  124.3  
Over spent research grants funded from prior year accumulated funds   6.9  5.6 1.3
Net operating result available for appropriation   (144.1)  194.5 338.6
Negative investment reserve   (11.2)  (36.9) 25.7
Less expenditure on assets      
Capital Works Program  
(including the acquisition of buildings) 214.0  135.6   
Equipment/IT 44.9  33.4   
Expenditure on assets    (258.9)  (169.0)  (89.9)
Surplus/(shortfall) for year   (414.2)  (11.4)    (402.8)
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FFPS – overseas, $208.1m, 47%
FFPS – P/G (incl FEE HELP), $40.8m, 9%
HECS‑HELP, $141.3m, 31%
FFPS – Local U/G (incl FEE HELP), $27.4m, 6%
Summer School, $11.0m, 2%
Income from students 2008
Non‑award, $22.0m, 5%
0
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$M
250
2000 2001 2002 2003 2004 2005 2006 2007 2008
10.3 11.2 14.9 24.5 34.1 33.2 37.1 37.6 40.8
48.8 60.6 77.9 102.2 124.3 136.8 148.1 171.9 208.1
4.9 6.8 10.7 14.2 18.6 19.6 17.6 25.9 27.4
94.2 104.0 103.9 106.2 113.8 117.1 123.3 127.6 141.3
3.4 3.8 6.0 7.6 10.2 1.5 8.8 9.7 11.0
19.2 22.2 19.7 19.6 17.5 19.0 21.2 24.3 22.0
   n FFPS – P/G  
       (incl FEE‑HELP)
   n FFPS – overseas
   n  FFPS – Local U/G  
(incl FEE‑HELP)
   n HECS‑HELP
n Summer School
   n Non‑award
Income from students 2000 – 2008
University revenue sources as a percentage of total revenue
Income from students
The increased revenue from students of $53.7 million was mainly due to increased demand from full‑fee‑paying overseas 
students of $36.2 million (+21.1 per cent), increased course fees and an increase in HECS‑HELP payments from the Australian 
Government of $14.4 million (+15.4 per cent). 
Full‑fee‑paying students (FFPS) continued to provide significant sources of income to the University, and remain a larger source  
of income than that derived from HECS‑HELP payments.
Commonwealth Government funding
The overall level of funding from the Commonwealth increased by $78.6 million or 16.2 per cent in 2008 to $564.5 million.
Funds from other Commonwealth agencies increased by $48.7 million or 52.9 per cent to $140.7 million and accounted for 
62.0 per cent of the overall additional Commonwealth Government funding of $78.6 million. This included $35.2 million from 
the Better University Renewal Capital Fund. Funds from the Commonwealth Grants Scheme increased by $21.3 million or  
10.3 per cent to $228.8 million and accounted for 27.1 per cent of the overall additional Commonwealth Government funding. 
The continued growth in student fee income/HECS‑HELP and the relative decline of funding through the Commonwealth 
Operating Grant meant that the proportion of the University revenue from HECS‑HELP and student income at 34.9 per cent 
(2007: 30.5 per cent) is considerably more than that of 27 per cent in 2000, with most of the increase attributable to student 
income. On the other hand, the Commonwealth Operating Grants proportion of 17.7 percent (2007: 16 per cent) is considerably 
less than the 33.1 per cent in 2000. 
The following graph sets out the continual financial pressure on the University arising from the ongoing decline in financial 
support from the Commonwealth.
2008 2007 Increase for 2008
$M $M $M
Australian Research Council 61.6 59.4 2.2
DEEWR – research funding including scholarships 133.4 127.0 6.4
Other Commonwealth agencies 140.7 92.0 48.7
Subtotal Commonwealth funding 335.7 278.4 57.3
Teaching and Learning operating grants 228.8 207.5 21.3
Total Commonwealth funding 564.5 485.9 78.6
   n Commonwealth  
       Operating Grant
   n HECS‑HELP
   n  Student income  
(excluding HECS)
   n HECS‑HELP + 
       student income
2000 2001 2002 2003 2004 2005 2006 2007 2008
33.1% 29.9% 19.5% 18.7% 15.8% 17.8% 15.8% 16.0% 17.7%
14.1% 13.4% 12.7% 12.1% 11.9% 11.6% 10.2% 9.8% 10.9%
12.8% 13.5% 15.8% 19.2% 21.4% 20.8% 19.2% 20.7% 24.0%
27.0% 26.9% 28.6% 31.4% 33.4% 32.4% 29.4% 30.5% 34.9%
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Research and consultancy activities
Income received by the University for research, collaborative research, Better University Capital Renewal Fund and consultancy 
activities increased by $50.7 million or 13.2 per cent to $433.7 million. The Commonwealth research funding of $335.7 million 
represented 77.4 per cent of the total funding received by the University in this category.
The major sources of funding within research and consultancy activities were:
2008 2007 Increase for 2008
$M $M $M
Australian Research Council 61.6 59.4 2.2
National Health and Medical Research Council 69.4 59.3 10.1
DEEWR – Research Training Scheme 58.5 57.1 1.4
–  Institutional Grants Scheme 33.4 30.5 2.9
–  Infrastructure funding 24.5 23.9 0.6
–  Postgraduate funding 15.7 14.6 1.1
–  Other DEEWR research schemes 1.2 0.9 0.3
Other Commonwealth agencies 71.4 32.7 38.6
Subtotal Commonwealth research funding 335.7 278.4 57.2
NSW Government research grants 7.5 6.2 1.3
Industry research grants 7.7 5.0 2.7
Foundations and individual research grants 35.3 29.5 5.8
Local collaborative research funds 19.9 22.7 (2.8)
Overseas collaborative research funds 14.4 29.1 (14.7)
Consultancies 13.3 12.1 1.2
Total research and consultancy income 433.8 383.0 50.7
NSW Government grants
Grants provided by the NSW Government decreased by $14.8 million to $9.5 million in 2008. This is mainly linked to the funding 
of $16.0 million for the Brain and Mind Research Institute in 2007.
2008 2007 Increase for 2008
$M $M $M
Research grants 7.5 6.2 1.3
Operating grants 2.0 18.1 (16.1)
Total NSW Government grants 9.5 24.3 (14.8)
Income from private sources
Income from private sources was $175.4 million in 2008, down by ($119.7 million) or 40.6 per cent from the previous year. 
Revenue from investment income fell $150.2 million (82.4 per cent) in 2008 due to adverse market conditions.
Income from commercial and other activities increased by $30.5 million (27.0 per cent), primarily from additional donations  
and bequests. The major components of this income group were:
2008 2007 Increase for 2008
$M $M $M
Investment income 32.1 182.3 (150.2)
Contributions from external organisations 27.2 24.8 2.4
Commercial and other activities 40.0 38.6 1.4
Other fees and charges 16.9 15.6 1.3
Donations, bequests, scholarships and prizes 59.2 33.8 25.4
Total 175.4 295.1 (119.7)
Operating expenses
The operating expenditure of $1,238.3 million was $120.8 million or 10.8 per cent more than in 2007. The major components  
of the increase were:
2008 2007 Increase for 2008
$M $M  per cent
Salaries 593.4 533.3 60.1 11.3
Payroll on‑costs 159.8  135.6 24.2 17.8
Total employee benefits 753.2 668.9 84.3 12.6
Payments for services/purchase of minor equipment  
and consumables/bad and doubtful debts 382.2 353.2 29.0 8.2
Repairs and maintenance 50.4 44.4 6.0 13.5
Depreciation and amortisation 52.5 51.0 1.5 2.9
Total expenses 1238.3 1117.5 120.8 10.8
The increase of $60.1 million in salary payments is 11.3 
per cent higher than the expenses for 2007. Of the overall 
increase in salaries, $25.6 million related to academic salaries 
and $34.5 million to non‑academic salary costs. Academic 
part‑time teaching salaries constituted 9.2 per cent of the 
total academic salaries (2007: 9.0 per cent). Total employee 
benefits for academics represented 52.6 per cent of the total 
employee benefits for 2008 (2007: 52.1 per cent). 
Payment for services et cetera were higher by $29.0 million 
(8.2 per cent) mainly relating to increased expenditure for 
scholarships and prizes (increase of $7.2 million in 2008), 
payments to consultants and contractors (increase of 
$10.5 million in 2008 due to a number of factors such as 
outsourcing of University security services, payments to fund 
managers and increased use of contractors for infrastructure 
and technology project management). 
Repairs and maintenance expenses at $50.4 million were 
$6.0 million or 13.5 per cent higher than in 2007 due to 
the high cost of maintaining older buildings, and increased 
preventive maintenance. This expenditure needs to be 
considered along with the expenditure on capital works in the 
year to gain a true picture of the overall level of building and 
infrastructure construction, refurbishment and maintenance 
activity across the University.
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The combined maintenance and capital level of activity on buildings and infrastructure was $79.2 million above the previous year. 
The mix of expenditure in this area between maintenance (operating expense) and asset improvements (non‑current assets – works 
in progress) is shown in the following table.
2008 2007 Increase for 2008
$M $M $M
Repairs and maintenance 
(operating expense
– income statement)
50.4 44.4 6.0
Capital works in progress – buildings
(non‑current asset
– balance sheet)
198.9 125.7 73.2
249.3 170.1 79.2
In addition, the University has entered into commitments totalling $66.5 million (including GST) (2007: $133.4 million) for capital 
expenditure. These mainly relate to the completion of Campus 2010 and other new initiatives.
Total expenditure on operating and capital
2008 2007 Increase for 2008
$M $M $M
Operating expenses. 1,238.3 1,117.5 120.8
Expenditure on assets – including new equipment, building and infrastructure  
upgrades, as well as IT software and hardware 258.9 169.0 89.9
Total expenditure 1,497.2 1,286.5 210.7
The University’s annual budget processes require that there is a matching of revenues to support expenditures of both operating and 
capital nature in a given year. However, the presentation of results in the annual financial report, in accordance with accounting 
standards, does not provide the matching of revenue and expenditure in a single statement.
Expenditure on assets
The net operating surplus of $52.4 million and the accumulated funds provided the University with funding for its $258.9 million 
expenditure on assets. The major areas of expenditure were:
2008 2007 Increase for 2008
$M $M $M
Non‑current assets
Capital works in progress – software 15.1 9.9 5.2
Capital works in progress – buildings 198.9 125.7 73.2
Land and buildings 19.8 2.2 17.6
Equipment 19.5 25.4 (5.9)
Other 5.6 5.8 (0.2)
258.9 169.0 89.9
Equity
The total equity of the University at 31 December 2008 was 
$3,111.5 million, $106 million lower than in 2007. 
The three major components of the total equity are:
Statutory funds, which include unexpended portion of funds 
received through the income statement and which have 
specific statutory restrictions on their use. The net operating 
income included $51.9 million of restricted use funds relating 
to unspent research grants, bequests, capital preserved trusts, 
scholarships and prizes.
Reserves, which are revaluation reserves and relate to 
revaluation of property, plant and equipment and available‑
for‑sale financial assets. There was a net increase of $47.7 
million in 2008 in these reserves. 
Retained surplus of $2,188.2 million is made up of the initial 
revaluation reserve of $1,660.5 million created in 1992 and 
the cumulative net operating surpluses excluding reserves at 
31 December 2008.
A comparison of balances with 2007 and their movement is 
set out in the following table:
2008 2007 Increase for 2008
$M $M $M
Statutory funds 684.4 632.5 51.9
Reserves 238.9 191.2 47.7
Retained surplus 2,188.2 2,393.8 (205.6)
TOTAL EQUITY 3,111.5 3,217.5 (106.0)
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2008 2009
Parent entity University Budget Forecast Actual Budget
$'000 $'000 $'000 $’000
Income from continuing operations
Australian Government financial assistance:
    Australian Government grants 522,974 532,625 564,514 556,150
HECS‑HELP – Australian Government payments 103,605 106,919 107,143 111,360
    FEE‑HELP 27,435 30,551 34,840 30,551
New South Wales Government financial assistance 22,546 8,156 9,529 8,798
HECS‑HELP – student payments 35,814 32,500 34,196 35,953
Fees and charges 274,440 291,711 291,480 303,806
Investment income 145,379 45,335 77,930 53,636
Royalties, trademarks and licences 2,253 2,253 1,935 2,253
Consultancy and contract research 135,114 115,782 90,608 123,203
Other revenue 37,241 78,368 59,166 85,159
Other income 79,082 71,190 65,242 95,797
Gains/(losses) on disposal of assets 28,653 23,020 ‑45,838 286
Total revenue from continuing operations 1,414,536 1,338,410 1,290,745 1,406,952
    
Expenses from continuing operations
Employee benefits and on‑costs 716,118 737,073 753,213 779,351
Depreciation and amortisation 58,244 53,000 52,453 55,000
Repairs and maintenance 85,112 71,202 50,373 87,959
Finance costs
Impairment of assets 2,715
Other expenses 353,566 371,215 379,527 367,123
Total expenses from continuing operations 1,213,040 1,232,490 1,238,281 1,289,433
Operating result before income tax 201,496 105,920 52,464 117,519
Income tax benefit/(expense) 0 0 0 0
Impairment of available‑for‑sale assets  0  0 (210,520)  0
Operating result after income tax and impairment  
of available‑for‑sale assets for the period
201,496 105,920 (158,056) 117,519
Operating result attributable to members  
of the University of Sydney 201,496 105,920 (158,056) 117,519
 Notes
(1) The approved budget/forecast, where possible, has been adjusted above to take account of the year‑end presentation of accounting adjustments, including  
 fixed asset purchases and depreciation, to provide a meaningful comparison. However other year‑end, statutory accounting requirements (eg impairment   
 of assets) are not included in the development of the approved budget/forecast. All financial assets are subject to an annual review of impairment. When an  
 available‑for‑sale financial asset is impaired, the amount of cumulative loss is removed from equity and recognised in the income statement.
(2) Of the total $1,338m budget revenue approximately 81 per cent ($1,085m) supports general teaching and research activities. 
(3) Australian Government grants income exceeded budget due to a Better Universities Renewal Capital Fund grant of $35m. Total budget income expectations  
 were not achieved mainly due to shortfalls in consultancy and contract research, other revenue and other income. 
(4) Net gain/(loss) on disposal of assets includes sale of shares, managed funds and fixed income securities.
Comparison to budget Investments and investment performance
2008 proved to be an extremely adverse year from an investment return perspective, with all asset classes other than fixed interest 
and cash posting sizeable negative returns. Listed asset sectors generally fared the worst, particularly market segments more reliant 
on leverage (eg listed property). As the credit markets closed down and refinancing risk came to the fore, these segments essentially 
suffered a ‘double‑impact effect’ which resulted in even poorer returns. The following chart provides further details.
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The investment environment
The closure of the debt markets for all but Commonwealth‑
guaranteed securities accentuated the tight liquidity 
conditions that emerged and management of cash flow and 
liquidity quickly became paramount for most enterprises, 
regardless of their scale, brand and credit rating. The 
University, as a large, complex and diverse organisation, was 
similarly impacted but benefited greatly from its stable core 
business revenue streams linked to the provision of education, 
the substantial pool of discretionary capital built up through 
the ‘boom years’ and the University’s strong brand. These 
organisational attributes enabled Campus 2010 infrastructure 
development activity to be sustained throughout the year 
without the need to borrow externally. This continuation of 
capital expenditure on major infrastructure projects resulted 
in a substantial depletion of short‑term (operational) funds. 
As at year‑end the short‑term funds balance including cash 
at bank had declined to $38.5 million (this compares with an 
end‑2007 balance of $163.0 million).
The long‑term funds investment pool, which primarily 
comprises the endowment portfolio together with 
discretionary capital, also declined during the year due to the 
severe mark‑down in investment asset values. As at end‑
2008, the long‑term funds portfolio totalled $829.0 million 
(this compares with an end‑2007 balance of $999.0 million). 
Throughout the year, and in anticipation of a worsening 
financial and economic environment, the Investment and 
Capital Management (ICM) team adopted a more conservative 
asset allocation mix and allowed the defensive assets 
component of the portfolio to increase. A key element of 
this overall strategy included a percentage allocation to cash 
being temporarily incorporated in the internal performance 
benchmark. This strong defensive tactical asset allocation tilt 
resulted in the total portfolio outperforming both the internal 
benchmark and most investment peers. The chart and table 
on the following page provide further details.
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Total portfolio performance
Rolling 12 months and three years ended December 2008
Long‑term funds performance against peers 
Rolling 12 months and three‑year periods ended December 2008
University  
of Sydney 
long‑term 
funds1 
Mercer 
Australian 
Growth 
Diversified 
funds   
(60–80% 
growth)2
SuperRatings 
Balanced  
(60%–76% 
growth) 
Mercer 
Employer 
Super, 
Balanced 
Growth 
(60–80%  
growth):
Industry 
Super
Mercer 
Employer 
Super, 
Balanced 
Growth 
(60–80% 
growth):
Master Trusts
Mercer 
Employer 
Super, 
Balanced 
Growth 
(60–80%  
growth):
Government 
funds3
NSW T‑Corp
Hour‑Glass 
Long‑Term 
Growth 
Facility  
(70% growth)
VFMC
(69% growth)
(University of 
Melbourne)
University 
of Sydney 
Statutory 
Benchmark
(T‑Corp 
Medium‑Term 
Facility)
1 yr (17.3)% (24.0)% (19.7)% (18.8)% (23.2)% (21.5)% (20.2)% (20.9)% (2.5)%
3 yr  +0.3% (2.8)% (0.4)% +0.3% (3.3)% (0.3)% (1.26)% (0.8)% +3.6%
1The University’s long‑term funds performance benchmark weights: 60% – 80% range for growth style assets (with a current mid‑target of 69% growth).  
 The long‑term policy strategic target allocation to growth is 81%.
2Includes pooled super trusts. There are 22 funds in the survey. Returns are after both fees and taxes.
3There are currently five funds in the survey (eg State Super).
Throughout the year ICM maintained its core team of investment professionals and continued to develop its internal asset 
management capabilities, including the establishment of a tactical asset allocation team and methodology and a treasury cash flow 
forecasting model. With respect to the diversification of the long‑term funds portfolio, our consultant adviser Mercer completed a 
further strategic asset allocation review mid‑year. Additional placement commitments were also made to selected alternative asset 
sectors with ‘best‑in‑class’ managers.  
Creditors’ payment performance for the year ended 31 December 2008
 
March quarter 2008 June quarter 2008 September quarter 2008 December quarter 2008
Actual Target Actual Target Actual Target Actual Target
Percentage of accounts paid on time:
– by number of invoices
– by value
 
 
94%
96%
 
 
80%
80%
 
 
96%
98%
 
 
80%
80%
 
 
95%
100%
 
 
80%
80%
 
 
98%
99%
 
 
80%
80%
 
 
 
Amount of accounts paid on time 
(excluding investments)
 
($'000)
 
$148,946
 
($'000)
 
$212,400
 
($'000)
 
$165,694
 
($'000)
 
$158,152
 
 
Total amount of accounts paid 
(excluding investments)
 
($'000)
$155,446
 
($'000)
$215,812
 
($'000)
$165,873 
($'000)
$159,359
 
The University’s standard payment terms are 30 days.
Payment performance percentages exclude lead-time factors associated with invoices directly sent to the business unit.
Summary of real estate owned or occupied  
by the University
The University classifies its land and buildings over the 
following categories:
Teaching and research land•	
Teaching and research leased land•	
Commercial farms•	
Student housing•	
Investment properties•	
Teaching and research land
The major teaching and research facilities of the University 
located on the Camperdown and Darlington campuses, 
adjoining Parramatta Road and City Road in Sydney, cover  
a total of 50.6 hectares.
In addition, several teaching and research facilities are located 
away from these premises.  
University‑owned lands include the old Law School in Phillip 
Street, Sydney, the Faculty of Health Sciences at Lidcombe, 
the Brain and Mind Research Institute at Camperdown, the 
Faculty of Veterinary Science at Camden Campus, and the 
Australian Archaeological Institute at Athens and Thessaloniki 
in Greece. The teaching and research activities of the faculties 
of Veterinary Science, Science, and Agriculture, Food and 
Natural Resources are also supported by University‑owned 
and commercially operated farms throughout eastern Australia, 
comprising a total area of approximately 10,425 hectares.
The University classifies its teaching and research land in  
two sub‑categories. The non‑commercial teaching and 
research component represents land which is subject to 
specific restrictions including land grants, zoned special use 
and/or specific contractual arrangements. The book value  
of this land, on the accounting standards cost basis, was 
$167.5 million as at 31 December 2008.
The balance of the land held for teaching and research,  
which is not subject to specific usage constraints, is classified 
as commercial teaching and research (CT&L) land. This land  
is valued on the accounting standards fair value basis at  
$78.9 million (includes investment CT&L land) as at  
31 December 2008.
The total value of teaching and research land held by the 
University as at 31 December 2008 was $188.2 million.
Teaching and research leased land
The University occupies a number of sites on long‑term 
leases, licences and agreements for entities such as the 
Sydney College of the Arts (SCA) at Rozelle, the Sydney 
Conservatorium of Music in Sydney, the Plant Breeding 
Institute at Narrabri and other field stations, University 
teaching and research hospitals, and facilities at Australian 
Technological Park, Redfern.
Commercial farms
The University operates two commercial farms which support 
teaching and research activities. The farms, which are located 
in the north‑west and Southern Highlands areas of New South 
Wales, are valued on a fair value basis. The land value of 
these farms was $17.5 million as at 31 December 2008.  
The sale of Livingston Farm, Moree, together with its Water 
Access Licences was finalised during 2008.
Student housing
The University owns a total of 63 residential properties 
providing student accommodation in the vicinity of the 
Camperdown and Darlington campuses. During 2008,  
a 16‑unit residential block was purchased in Kingswood  
($3.4 million) to accommodate up to 40 students studying  
at the Nepean Clinical School at Penrith. Also during 2008, 
a small vacant childcare centre at 24 Arundel Street in Forest 
Lodge was purchased and converted to a nine‑bed student 
accommodation complex (total cost $1.7 million).
The student housing premises were valued on a fair value 
basis of the overall property portfolio, at $53.5 million as  
at 31 December 2008.
Investment properties
The University’s investment portfolio includes a 21‑strata unit 
residential complex in Sydney. These units were valued on a 
fair value basis at $13.0 million as at 31 December 2008.
(16.0)
(14.0)
(12.0)
(10.0)
(8.0)
(6.0)
(4.0)
(2.0)
% 0
2.0
(-13.7%)
(-15.1%)
0.8% 0.6%
Rolling 12 months
Rolling 12 months
Rolling 3 years Rolling 3 years
  n Actual       n Benchmark
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Subsidiaries
The Wentworth Annexe Limited 
The Wentworth Annexe Limited administers the planning and 
construction of the Wentworth Annexe and other building work 
that the University of Sydney Union may wish to undertake. 
As this is a non‑trading enterprise, performance and accrual 
performance measures are not applicable. 
The Bosch Institute
The Bosch Institute was incorporated in 2006 as an Australian 
public company, limited by guarantee for the advancement of 
public health and medical research activities to improve the 
health of individuals and the community. It did not have any 
activity during 2008.
The Sydney Institute of Health and Medical Research
The Sydney Institute of Health and Medical Research was 
incorporated in 2006 as an Australian public company, limited 
by guarantee for the advancement of public health and medical 
research activities to improve the health of individuals and the 
community. It did not have any activity during 2008.
The Institute for Magnetic Resonance Research
The Institute for Magnetic Resonance Research was acquired 
by the University of Sydney in 2006 to take advantage of 
scientific research. The company is in the process of  
being liquidated.
Elastagen Pty Ltd 
Elastagen Pty Ltd (formerly known as Ucom Nine Pty Limited) 
was sold on 15 August 2008. 
Sport Knowledge Australia Pty Limited
Sport Knowledge Australia Pty Limited was established as 
an International Centre of Excellence in Sport, Science and 
Technology. The company commenced operations in January 
2005 with the University being one of three stakeholders. On 
11 June 2008 the University of Sydney acquired the remaining 
shares to acquire 100 per cent ownership. 
Ucom Sixteen Pty Ltd 
Ucom Sixteen Pty Ltd was incorporated in 2004 as a company 
limited by shares. The company exists for the purpose of 
commercialising intellectual property relating to the treatment 
and composition of wound healing. 
SydneyLearning Pty Limited
SydneyLearning Pty Limited was established in April 2008 to 
enhance the capability of working adults, professionals and 
corporate enterprises by designing and delivering award and 
non‑award continuing professional development and leadership 
programs. It did not have any activity in 2008.
Sydney Talent Pty Limited
Sydney Talent Pty Limited was incorporated in January 2008. 
It is a supporting service of the University of Sydney and a new 
initiative in the University’s quest to equip its future students 
for immediate and successful employment.
The Warren Centre for Advanced Engineering Limited 
The Warren Centre for Advanced Engineering Limited was 
established in April 2008 to stimulate the application and 
further development of new engineering technology and 
provide independent comment and advice to government  
and industry on these and related issues. It did not have  
any activity in 2008.
WayAhead Pty Limited
WayAhead Pty Limited was incorporated in April 2008 
to prepare students for university entry by designing and 
delivering pre‑tertiary and tertiary level programs and 
encourages co‑ and extra‑ curricular educational, cultural, 
recreational and employment opportunities including study 
abroad for students who are not studying at the University  
of Sydney.
The following subsidiaries were deregistered in 2008:
Ucom Fifteen Pty Limited 
Centre for United States Studies Pty Ltd  
(previously known as Ucom Twelve Pty Ltd).
Financial accounts for subsidiaries 
The financial accounts for the subsidiaries, which form  
part of the University’s annual report tabled in Parliament,  
are available on request by contacting the University’s  
Digital and Print Media office on +61 2 9351 4625,  
fax +61 2 9351 3289 or email info@publications.usyd.edu.au.
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The address of the University is About the Annual Report
The University of Sydney This report was produced by the University of Sydney’s 
NSW 2006 Australia Digital and Print Media office.
Phone: +61 2 9351 2222 
For further copies, please contact:Website: www.usyd.edu.au
Information Management Officer 
Hours of opening Digital and Print Media 
Main switchboard Room L6.09, Quadrangle A14 
Monday to Friday: 9am to 5pm The University of Sydney NSW 2006 
Phone: +61 2 9351 4625 
Fisher Library (during semester) Fax: +61 2 9351 3289 
Monday to Thursday: 8am to 10pm Email: info@publications.usyd.edu.au
Friday: 8am to 8pm The Annual Report is also available online at  
Saturday: 9am to 5pm www.usyd.edu.au/about/publications/annual_report. 
Sunday: 1pm to 5pm
Writing and editing: Ben Wilson Library hours outside semester vary throughout  
Additional writing: Jacob O’Shaughnessy,  the year. See www.library.usyd.edu.au for details  
Sarah Masters, Media Office staff, UniNews staff and opening hours of other University libraries.
Design: Regina Safro 
Additional photography: Ted Sealey Student Centre 
Printing: SOS Print & Media Group Monday to Friday: 9am to 5pm 
Printing costs: $11,770 (excluding GST)See www.usyd.edu.au/current_students/student_
administration/contacts for contact details for student The University publishes numerous print and online 
administration services. publications throughout the year. Much of this work is 
produced by the University’s Digital and Print Media unit 
University of Sydney Union facilities (during semester) (DPM), which also has oversight responsibility for the 
7.30am to 7.30pm
University’s website and maintains and updates much  
Hours for specific services vary. Non-semester opening  of its corporate information.
hours are reduced and vary throughout the year.  
See www.usuonline.com for more detail. Publications produced by the University in 2008 included:
•  h  igh-level corporate documents such as the  
Annual Report and University Calendar 
Many offices of the University are open beyond the  
above times. To check opening times, please telephone  •   important student recruitment material, such as the 
the unit or department you wish to visit. University’s Undergraduate Prospectus, the International 
Undergraduate Prospectus and International Postgraduate
Prospectus, and faculty prospectuses 
•   news and information documents, such as the staff 
newspaper UniNews (12 editions in 2008) 
•   a large variety of faculty publications 
•   a wide range of books from the Sydney University Press.
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The University of Sydney
NSW 2006
April 2009
The Honourable Verity Firth MP
Minister for Education and Training
Level 33, Governor Macquarie Tower
1 Farrer Place
Sydney NSW 2000
Dear Minister,
The Senate of the University of Sydney has the honour 
of presenting to you, in accordance with the Annual 
Reports (Statutory Bodies) Act 1984 and its subsequent 
amendments, the report of the proceedings and financial 
statements of the University of Sydney for the year ended 
31 December 2008.
Her Excellency Professor Marie Bashir AC CVO
Chancellor
Dr Michael Spence
Vice-Chancellor and Principal
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